AGENDA
MAY 26, 2026
6:30 P.M.

SLIDELL CITY COUNCIL
2045 SECOND STREET
SLIDELL, LA 70458

The Slidell City Council shall have their regularly scheduled meeting on May 26,
2026. The meeting will begin at 6:30 p.m. in the Council Chambers, 2045 Second
Street, Suite 319, Slidell, LA. A live broadcast of the meeting can be found on the
official “City of Slidell, Louisiana” Facebook page. The meeting will go live at 6:30
p.m.

1. Meeting Called to Order
2. Prayer
3. Pledge of Allegiance
4. Roll Cail
5. Consent Calendar:
A. Approval of the Minutes of the May 12, 2026 meeting. (pp. 8-9)
B. Proposed Ordinances:
1. ltem No. 26-05-3644- An ordinance approving updated job descriptions for
the classified positions of Communications Sergeant and Communications
Lieutenant, (DiSanti/Brownfield, by request of Administration).(pp. 10-18)
2. ltem No. 26-05-3645 — An ordinance declaring certain vehicles of the Slidell
Police Department as surplus and authorizing their donation to the
Washington Parish Sheriff's Office, pursuant to Louisiana Constitution Article
VI, Section 14(E), (DiSanti/Brownfield, by request of Administration).
(Pp. 19-21)
Note: A Public Hearing will be held on the above listed ordinances on
Tuesday, June 9, 2026, at 6:30 p.m. in the Council Chambers, 2045
Second Street, Suite 319.

C. Reallocation of Funds:

1. Reallocation for sewer maintenance (p. 22}
Ceding Account Description Type of Account | Increase | Decrease
30003-85017 | Sewer Annual Maintenance Expenditure 150,000

30003-85002 | Water Meter Replacement Expenditure 103,000

30003-62059- | 3% Pension Cost Expenditure 81,500
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0259
30003-85008- | Aeration Diffusers Expenditure 335
0093
30003- Lab Stream Dishwasher Expenditure 927
850008-0098
30003-85016 | Water Annual Maintenance Expenditure 148,038
30003-85004- | Maint Bldg Roof Repairs Expenditure 19,200
0152

Change on fund balance $ -

2. Reallocate funds for Public Operations Fuel Depot (p. 23)
Coding Account Description Type of Account Increase | Decrease
92220-85002- | Fueling Station Expenditure 350,000
0138
92230-85029 | Pumps Expenditure 152,825
92010-62059- | 3% Pension Cost Expenditure 116,325
0259
22010-85008- | Mobile Enforcement Expenditure 76,500
0090 Surveillance
92230-85002- | Northshore Blvd. Design Expenditure 250,000
0261
92190-85002- | District E Median Removal Expenditure 60,000
0199

Change on fund balance $ -

3. Reallocate funds for John Slidell Park Bathrooms (p- 24)
Coding Account Description Type of Account Increase | Decrease
92240-85005- | Sound Blanket @ Picklehall Expenditure 40,000
0206
20420-50118 | Land for Recreation Park Expenditure 120,250
02240-85002- | JSP Restroom Expansion Expenditure 160,250
0268
209992- Transfer to City Capital Expenditure 120,250
950892
929992~ Transfer from Sales Tax Revenue 120,250
45020

Change on fund balance 3 -

4. Reallocate funds for Olde Towne 250t USA Celebration (p.25)
Coding Account Description Type of Acoount | Increase | Decrease
92190-62059- | CEA’s Council Attendance Expenditure 5,000
0123
92180-62059- | Olde Towne Main St. 250 Expenditure 5,000
NEW Celebration

Change on fund balance 5 -
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D. Bids and Request to Purchase:

1. Public Operations Fuel Depot - M&J Civil Construction, LLC, $814,631

(p. 26)
2. Concrete - Huey Stockstill, LLC (p. 27)
.. Non Air Entrained .~ 1. " . Amount . -
4000 PS! $150.00/yard
Fiber $7.50/yard
7 yd $50.00/yard
6 yd $75.00/yard
5 yd $100.00/yard
4 yd $125.00/yard
3yd $150.00/vard
2 yd $175.00/yard
Qvertime after 1 hour $1.50 per minute
3. Sand & Gravel (p. 28)
< -Material ~ 7 .Company - - |- Pricefyd.
Mason Sand Otwell's Trucking $20.40/yd
River Sand B & W Trucking 518.00 yd
Washed Sand Otwell's Trucking $16.55/yd.
Concrete Gravel B & W Trucking $46.50/yd.
Pea Gravel Otwell's Trucking $42.95/vd
Grey Limestone B & W Trucking $ 56.00/ton
4, Chlorine - PVS-DX, Inc. (p. 29)
.. Description” - . Amount -
1 Ton Cylinder Lig. Chlorine $1,775.00
150# Cyl. Lig. Chlorine $ 177.50
1 Ton Sulfur Dioxide $1,775.00
Rental 1 Ton Cylinder $0
Rental 150# Bottle $0
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5. Water and Sewer Supplies (p. 30)
ltem Company _Amount
ltem 1 Ferguson $ 1,943.2
ltem 2 Ferguson § 95270
ltem 3 Ferguson $ 386.50
ltem 4 Ferguson $ 1,111.58
ltem 5 Ferguson $40,484.00
Item 6 Ferguson § 660.70
ltem 7 Ferguson $§ 19470
ltem 8 Ferguson $ 615.00
ltem 9 Ferguson $ 7,376.15
ltem 10 Ferguson $ 8,797.00
Item 11 Ferguson $ 88567
Item 12 Ferguson $ 2,608.60
ltem 13 Ferguson $ 1,869.22
ltem 14 Ferguson $ 16464
ltem 15 Fergusaon $ 6,822.00
ltem 16 Ferguson $ 020.87
ltem 17 SCI Pre-cast $ 5,029.25
E. Project Acceptance:
1. Gause Blvd. Box Culvert Maintenance, Job #100-151  (p.31)

6. Regular Agenda:

A. Items Removed from Consent Calendar

B. Seiection of Official Journal

C. Special Presentation:

1. Recognition of Grace Keene,

2. Presentation by Ochsner/SMH (Disanti)

Northshore High School

(Council)
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D. Postponed Public Hearings:

1.

A public hearing shall be opened, held, and closed prior to any action
being taken on each of the following items.

Item No. 26-03-3631: An ordinance amending the Code of Ordinances of
the City of Slidell, Chapter 2, Article 1ll, Division 4, Section 2-157 (Mayor
Compensation), {DiSanti/Brownfield, by request of Administration).

(pp. 32-33)

item No. 26-03-3632: An ordinance amending the Code of Ordinances of

the City of Slidell, Chapter 2, Article lll, Division 4, Section 2-157 (Chief of

Police Compensation), (DiSanti/Brownfield, by request of Administration).
(pp. 34-35)

ltem No. 26-03-3633: An ordinance amending the Code of Ordinances of

the City of Slidell, Chapter 2, Article lli, Division 4, Section 2-157 (Council

Member Compensation), (DiSanti/Brownfield, by request of Administration).
{(pp. 36-37)

ltem No. 26-03-3634: An ordinance for the City of Slidel! setting forth and
designating the City’s millage rates, as required by Part Il of Article V!l of the
Constitution of Louisiana and other applicable law, for the purpose of
maintenance and operation of general government, garbage collection, a
sewerage system, and public works, as well as for providing for the payment
of interest and principal on outstanding general obligation bonds, in said City
for the fiscal year 2026-2027, (DiSanti/Brownfield, by request of
Administration). (pp- 38-40)

AMENDMENT A: Makes changes to mills until next month’s election.
(p. 41)

Item No. 26-03-3635: An ordinance amending Chapter 21 (Personnsl),
Article 1V (Employee Retirement Systems), Section 21-82 (Municipal police
employees’ retirement system) of the City’s Code of Ordinances to provide
for the limited City coverage of four (4%) percent of employee retirement
contributions for those unelected City police department employees
participating in the Municipal Police Employees’ Retirement System or the
Municipal Employees Retirement System, (DiSanti/Brownfield, by request of
Administration), (pp. 42-44)
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E.

6. Item No. 26-03-3636: The City of Slidell Revenue, Expense, and Capital

Budget for fiscal year 2026-2027, (DiSanti/Brownfield, by request of
Administration). (pp. 45-65)

AMENDMENT A: Allocates $2,000,00 to Robert Rd. Roundabout
(Borchert/King) (p. 66)

AMENDMENT B: Allocates $1,678,082 for Robert Rd. panel replacement
and SSD repairs, (Borchert/King) (p. 67)

AMENDMENT C: Removes funding for Director of Community Development
position, (King). (p. 68)

AMENDMENT D: Removes ad valorem taxes for sewer and garbage
disposal, (DiSanti/Brownfield, by request of Administration).  (p. 69)

7. Item No. 26-03-3637: An ordinance providing a quarterly update to the

Unified Development Code and official Zoning Map (TXT2026-0001) as
found in Exhibits A & B, (DiSanti/Brownfield, by request of Administration).
{pp. 70-126)

AMENDMENT A - Replaces Exhibit B in its entirety, (DiSanti/Brownfield, by
request of Administration). (pp. 127-132})

AMENDMENT B - Replaces Exhibit B in its entirety and cancels
Amendment A. (DiSanti/Brownfield, by request of Administration).
(pp.133-140)

Public Hearings:

1.

ltem No. 26-04-3639: An ordinance providing for an administrative
reorganization of the City of Slidel’s governmental offices by way of
restatement and amendment of Chapter 2, Article 111, Division 2 of the City of
Slidell's Code of Ordinances, (DiSanti/Brownfield, by request of
Administration). (pp- 141-152)

ltem No. 26-04-3640 - An ordinance approving updated job descriptions for
the positions of Code Enforcement Officer (with move to 80 hour scale);
Grease Trap Inspector (with move to 80 hour scale); CBO/CFM; Utility
Technician; Legal Assistant; Legal Secretary Il {with renaming);
Administrative Secretary; Human Resources Manager; Buyer |; Buyerl; and
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Buyer II!; reclassifying the positions of IT Support Specialist to IT Support
Specialist Il and Engineering Field Representative to Engineering Inspector
Il; approving the creation of, and job descriptions for, the positions of IT
Support Specialist |; [T Support Specialist 111; Human Resources Generalist;
Engineering Inspector |; and Engineering Inspector I[1; and removing from
the position/grade classification the position of Warehouse Specialist,
(DiSanti/Brownfield, by request of Administration). (pp. 153-247)

3. ltem No. 26-04-3641 - An ordinance approving updated job descriptions for
the positions of City Engineer and Director of Airport Operations; and
approving the creation of, and job descriptions for, the positions of Director
of Community Development and Director of Information Technology,
(DiSanti/Brownfield, by request of Administration). (pp. 248-259)

4. item No. 26-05-3642: An ordinance amending the Code of Ordinances of
the City of Slidell, Chapter 21 (Personnel), Article IV (Employee Retirement
Systems), Section 21-81 (Municipal employees’ retirement system) to
increase the limited City coverage of employee retirement contributions for
those unelected City municipal employees participating in the Municipal
Employees’ Retirement System from three (3%) percent to four (4%)
percent, (DiSanti/Brownfield, by request of Administration). (pp. 260-262)

5. ltem No. 26-05-3643: An ordinance amending and restating the Code of
Ordinances of the City of Slidell, Section 21-21 concerning health and dental
insurance, (DiSanti/Brownfield, by request of Administration). (pp.263-277)
AMENDMENT A: Corrects drafting errors, (DiSanti/Brownfield, by request
of Administration). {pp. 278-280)

7. Comments and Reports:
A. lLegislative Comments and Reports
B. Administrative Comments and Reports:
1. Mayor
2. Chief of Police

8. Adjournment
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MINUTES SLIDELL CITY COUNCIL
MAY 12, 2026 2045 SECOND STREET
6:30 P.M. SLIDELL, LA 70458

Council President DiSanti called the regular meeting of the Slidell City Counci
to order in the Council Chambers. A quorum was present.

PRESENT: Councit Members Bill Borchert, Jeff Burgoyne, Leslie Denham, David
: Dunham, Megan Haggerty, Nick DiSanti, Kenny Tamborella, Trey
Brownfield and Cindi King

ABSENT: None

ALSO PRESENT: Mayor Randy Fandal, Acting Police Chief Daniel Seuzeneau, Council
Administrator Thomas Reeves, Chief of Staff Mike Noto, and City
Attorney Thomas Schneidau

The Council President opened the Consent Calendar for a public hearing. No
one from the public appeared to speak. The Council President closed the public hearing

on the Consent Calendar. Councilman Borchert, seconded by Counciiman Brownfield
made a motion to adopt the Consent Calendar.

ROLL CALL 8 Yeas 0 Nays 0 Absent CARRIED

CONSENT CALENDAR

A. Proposed Ordinances:

1. item No. 26-05-3642: An ordinance amending the Code of Ordinances of
the City of Slidell, Chapter 21 (Personnel), Article IV (Employee Retirement
Systems), Section 21-81 (Municipal employees’ retirement system) to
increase the limited City coverage of employee retirement contributions for
those unelected City municipal employees participating in the Municipal
Employees’ Retirement System from three (3%) percent to four (4%)
percent, (DiSanti/Brownfield, by request of Administration).

2. ltem No. 26-05-3643: An ordinance amending and restating the Code of
Ordinances of the City of Slidell, Section 21-21 concerning health and dental
insurance, (DiSanti/Brownfield, by request of Administration).

Note: A Public Hearing will be held on the above listed ordinances on
Tuesday, May 26, 2026, at 6:30 p.m. in the Council Chambers, 2045
Second Street, Suite 319.

B. Monthly Financial Report: (March 2026)
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REGULAR AGENDA

SPECIAL PRESENTATION

Mayor Fandal read aloud a proclamation affirming the City of Slidell's
commitment to providing equal housing opportunities for all residents and proclaiming the
month of April as Fair Housing Month.

LEGISLATIVE COMMENTS AND REPORTS

Councilman Burgoyne recognized and congratulated the Slidell area high
school seniors who will graduate this week and next. He stated that there are over 1,000
graduating seniors who will go on to attend universities, trade schools, go in the military or
find jobs.

ADMINISTRATIVE COMMENTS AND REPORTS

Mayor Fandal reminded everyone that the election is Saturday, May 16" and
encouraged everyone to get out and vote. He also read a Proclamation declaring May 16-
May 23™ as Safe Boating Week.

Lastly, Mayor Fandal stated that May 23 js the Cast Iron Cookoff in Olde
Towne from noon to 4:00, put on by Friends of the Slidell Police Foundation.

POLICE CHIEF COMMENTS AND REPORTS

Acting Chief Daniel Seuzeneau stated how proud he is of the men and women
of the Slidell Police Department who have worked around the clock to put a big dent in

crime.
As there was no further business, tf;f@fi&g §as adjoumed at 6:40 p.m.

Nick DiSanti
President of the Council
Councilman, District D

K. PRt

Thomas P. Reeves
Council Administrator

COUNCIL ACTION: DATE APPROVED DATE AMENDED
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Introduced May 26, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
ltem No. 26-05-3644

ORDINANCE NO.

An ordinance approving updated job descriptions for the classified positions of
Communications Sergeant and Communications Lieutenant.

WHEREAS the City's Home Rule Charter (Sec. 7-08) requires Council
approval for changes to any pay plans or position classification plans; and

WHEREAS the City's Civil Service Rules (Rule 2.18) contemplate “job
descriptions” and “minimum qualifications” as being part of a classification plan: and

WHEREAS updated job descriptions for the classified positions of
Communications Sergeant and Communications Lieutenant are attached in globo hereto,
and these proposals have been approved by the Civil Service Board.

NOW THEREFORE, BE IT ORDAINED by the Slidel! City Council that it
approves the updated attached job descriptions for the positions of Communications

Sergeant and Communications Lieutenant, respectively.

ADOPTED this day of , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Randy Fandal
Mayor

Thomas P. Reeves DELIVERED
Council Administrator .
o the Mayor

RECEIVED

from the Mayor
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Slidell Police Department
Job Description

Job Title: Communications Sergeant Effective Date: Revised Date: Pay-Scale
January 7, 2026 Aptil 29, 2026 Code:
LJob Class Code: 0217 CMSG
Department: Police FLSA: Non-Exempt
Divislon:
GENERAL PURPOSE:

The Communications Sergeant provides oversight of the daily operations of the Communications Center, providing
first-line supervision of persannel and ensuring the efficient flow of communications between the public, officers,
and other agencies, as appropriate, through respensibilities that include handling administrative tasks, resolving
complex issues, ensuring compliance with department policies and procedures, assisting with training of new
personnel and supporting the Communications Lieutenant, as well as performing duties of Communications
Officers.

SUPERVISION RECEIVED:
Works under the direction and supervision of a Communications Lieutenant.

SUPERVISION EXERCISED:
A Communications Sergeant generally supervises Communications Officers.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the duties does not exclude
them from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned.

1. Receive and manage 911 inbound telephone calls for police, fire, and medical emergencies, responding to
calls within five (5) seconds.

2. Communicate clearly, calmly, professionally and respectfully with callers of diverse backgrounds and
accurately interpret the request and information communicated verbally by callers.

3. Accurately determine the proper action to take, service to provide, and nature and location of incidents, and
prioritize responses based on urgency of each call and other angoing calls; verify Automatic Location Identifier
{(ALl) and Automatic Number Identifier (ANI) Information to dispatch police, fire andfor emergency medical
services appropriately; forward / redirect non-emergency requests to proper agency or department.

4. Assess whether a call requires police response and the severity of the call, and determine the number of units
needed to respand.

5. Operate and monitor a communications console with multiple radio frequencies, cross patch-phone capabilities,

911 phone lines and displays, Computer Aided Dispatch (CAD) system terminal, and the National Ctime

information Center (N.C.1.C.) systems, including the procedures for entry and removal of items into the system

and familiarity with the Amber and Silver Alert entry policies.

Read, interpret, and relay directions using digital street maps to assist officers and the public when asked.

Identify and relay relevant background sounds or important information from incoming calls that may be

relevant to the request or complaint to dispatched / responding officers.

8. Document and maintain by hand or using CAD system all incident details for accurate and appropriate
recordkeeping, including daily activity logs and maintenance of operational schedules, and completion of
dispatch logs of necessary action by field units; pay attention to details in order o recall and use information
appropriately, e.g., hames, addresses, codes, policies, procedures and regulations.

8. Maintain confidentiality of all sensitive and other information received in accordance with applicable laws and
the City of Slidell Police Department regulations.

N>
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10. Communicate clearly over police radio to dispatch officers to scenes and provide / relay information and

updates; track the real-time status and location of all police officers and vehicles / units at all times.

11. Broadcast all requests for police assistance, pickup, officer instructions and information and relay messages

such as BOLOs ("Be on the Lookout"), and APBs {“All Points Bulletin"}, advising other agencies as needed.

12. Evaluate and rate the performance of designated subordinates, conduct statistical surveys and assist in

troubleshooting the 911 geographical data hase.

13. Perform dutles with minimal to no supervision and be prepared to assume the duties of a senior officer upon

request.

14. Be on duty or available for duty during emergencies, including civil disturbances, natural or manmade disasters,

unusual occurrences, or other critical events that could require rotating shifts and work on weekends, holidays
and nights.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Performs any other job-related duties, as required or assignad.

REQUIRED MINIMUM QUALIFICATIONS:
Education and Experience:

1,
2.

Must possess a High School graduation diploma or GED (General Education Development) equivalent.
Must possess or abtain the following:

« Completion of eight (8) hours of training specific to supervisory / leadership skills approved by

the Chief of Pclice

s Associated Public Communications Officer [nstitute (APCQ) Certification

» APCO Certified Trainer designation

« Certification for National Crime Information Center (N.C.1.C.) access

s CPR / First Aid
For internal candidates, must have at least four (4) years of experience as a Slidell Police Department
Communications Officer. Prior service with the Slidell Police Department can be included, if rehired within one
year of termination date.
For external candidates, must have one (1) to five (5) years of experience as a Police Department
Communications Officer, and at least three {3) years as a Siidell Police Depariment Communications Officer, or
five (5) or more years of experience as a Police Department Communications Officer with at least two (2) of those
years as a Slidell Police Department Communications Officer.
Completion of APCO Communications Supervisor Course or other training specific to supervisory / leadership
skills approved by the Slidell Chief of Police.
Equivalent combination of related higher education, corresponding training, certifications or experience with other
law enforcement and/or United States military agencies, that provides the required knowledge, skills and abilities
and demonstrates the ability to successfully perform the job may be evaluated and determined to meet Required
Minimum Qualifications af the sole discretion of the Slidell Chief of Police.

General Requirements:

G EwN

Must possess a valid state driver’s license without record of suspension or revocation in any state.
Must be a United Siates citizen.

Must be proficient in reading and writing the English language.

Must not have any felony convictions or disqualifying criminal history.

Must be of good moral character and of temperate and industrious habits.

Special Requirements:

1.

2,

Must maintain a “Meets Acceptable level” or abave on his/her annual performance evaluations or may be subject

fo termination by the Slidell Chief of Police.

Must fulfill all initial and ongoeing training and or educational requirements for this position.

MINIMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1.

Proficient in the operation of all tools and equipment indicated under the Tools and Equipment Used section
below, and possess sufficient knowledge and experience to ensure the proper routine operations of the
Communications Center.

Consistent professional and courteous communication skills with ability to appropriately handie interactions in
various situations with the general public, other first responder agencies, and all department personnel.

Ability to train and supervise subordinate personnel and maintain effective working relationships with

subordinates, peers and supervisors.
Page 2of 4
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4.  Ability to petrform che task while numerous other distractions are present andfor when other conditions may
cause Interruptions, such as handling an incoming telephone call while monitoring radios, and operate effectively
under pressure.

5. Possess good working knowledge of the 3SI security system tracker and LA State License Plater Reader (LPR)
system, and mainiain certification for access of National Crime Information Center (N.C.L.C.).

6. Possess good working knowledge of the Terminal Agency Coordinator’s responsibilities and be able to perform
monthly validations required by the LA State Police.

7. Ability to set priorities, implement change or initiate an action by weighing the consequences of the action, and
making logical decisions with sound judgment in evaluating situations in a systematic manner based on facts,
knowledge and experience.

8.  Ability to communicate effectively orally and in writing both with other employses and citizens with knowledge
and a good understanding of written materials, including all applicable iaws, ordinances, regulations, and
department rules, policies and procedures.

TOOLS AND EQUIPMENT USED:

Communications console having multiple radio frequencies, cross-patch-phone capabilities, 911 phones and
displays, Computer Aided Dispatch System {CAD) terminal, police communications radio and other telephone
communications equipment, mobile phone, first-aid supplies/fequipment, computer systems, including general
office systems and proprietary software. ltems noted are not intended as an all-inclusive list of tools and
equipment.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to successfully
perform the Essantial Duties of this position. Reasenable accommodations may be made to enable Individuals with
disabilities {o perform the Essential Duties, if accommodations can be made without causing the department an
“undue hardship”. An individual must meet the Slidell Police Department’s standards for initial hire and for continued
employment, as assessed on an annual or as needed basis.

1. The employee is frequently required to sif for long periods of time, speak frequently and clearly, and effectively
hear those persons calling in for assistance.

2. The employee is regularly exposed fo a high mental workload requiring ahility to make quick, critical decisions
under pressure.

3. Ability to reach with hands and arms, and use hands to fingers fo type and handie or operate controls.

4. Specific vision abilities required by this job include close and distance vision, including the ability to clearly read
computer screen information and maps and the ability to adjust focus.

5. The employse may be required fo pull, push, stoop or kneel when placing or retrieving information from file
cabinets, and lift, move and carry up to 25 pounds.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters while
perfarming the Essentlal Dufles of this posifion. Reasonable accommodations may be made to enable individuals
with disabilities to perform the Essential Duties, if accommodations can be made without causing the department an
“undue hardship”.

1} The Slidell Police Department Communications Center is a secure, enclosed, indoor, climate-controlled and
shared office space.
a) Only those persons authorized to work in the area or personnel who may need information may be allowed

fo enter the area.

2) The work Is typically fast-paced, with occurrences of emotionally demanding situations of high pressure.

3) The noise level is generally light to moderate and can sometimes be loud and distracting.

4) Recurrent exposure to psychologically demanding management of callers involved in emotionally chaotic and
traumatic situations.

5) May face unpredictabie calls from confused, hysterical, mentally il / unstable or hostile individuals, and persons
dealing with manmade or natural disasters.

SELECTION GUIDELINES:
Individuals who meet all of the Required Minimum Qualifications can be considered for promotion to this position
when a Communications Sergeant position becomes available. Qualifications are reviewed / confirmed by Slidell
Police Department Communications leadership. An Oral Interview may also be conducted. Selection is finalized by
the Siidell Chief of Police and a formal lefter indicating the person selected for the promotion is provided to the Civil
Service Director.

Page 3 of 4
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Thie duties listed above are only an example of various types of work that may be performec. Omission of
specific siatements of duties does not exclude them from the Communications Sergeant performing his or
her duties of work either similar, related to or a logical assignment to the position.

This job description does not constitute an employment agreement or confract between the employer and
employee and s subject to change by the empioyer as the needs of the employer and requirements of the
Job change and evolve.

Approval: Approval:
Civil Service Director Chief of Police

Approvat: Approval:
Human Resources Director Additional Authorizer (if needed)

Page d of 4
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In globo Exhibit

Slidell Police Department
Job Description

Job Title: Communications Lisutenant Effective Date: Revisad Date: Pay-Scale
March 4, 2026 April 29, 2026 Code:
Job Class Cede: 3028 CMLT
Department: Palice FLSA: Non-Exempt
{ Division: Communications
GENERAL PURPOSE:

The Communications Lieutenant provides oversight of the operations of the Communications Center, providing
supervision of personnel and ensuring the efficient flow of communications between the public, officers, and other
agencies, as appropriate, through responsibllities that include handling administrative tasks, resolving complex
issues, ensuring compliance with department policies and procedures, assisting with training of new personnel and
supporting the Captain responsible for the Communications Division, including performing all duties of the Captain
when the Captain is unavailable. The Communications Lisutenant has the ability to perform all dufies of the
Communications Sergeants and Officers.

SUPERVISION RECEIVED:
Waorks under the direction and supervision of the Captain responsible for the Communications Diviston.

SUPERVISION EXERCISED:
A Communications Lieutenant generally supervises Communications Sergeants and Officers.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statoments of the duties does nof exciude
them from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned.

1. Supervise the responses given for 911 inbound telephone calls for police, fire, and medical emergencies,
ensure calls are answered within five (5) seconds, and recelve and manage calls, as needed.

2. Communicate clearly, calmly, professionally and respectfully with callers of diverse backgrounds and
accurately interpret the request and information communicated verbally by callers.

3. Ensure accurate determinations of the proper action to take, service fo provide, and nature and location of
incidents are made, and prioritize responses based on urgency of sach call and other ongoing calls; verify
Automatic Location Identifier (ALI) and Automatic Number ldentifier (AN1) information to dispatch police, fire
and/or emergency medical services appropriately; forward / redirect non-emergency requests to proper agency
or department.

4. Assess whether a call requires police response and the severity of the call, and determine the number of units
needed to respond.

5. Operate, monitor and supervise the use of a communications console with multiple radio frequencies, cross
patch-phone capabilities, 911 phone lines and displays, Computer Aided Dispatch (CAD) system terminal, the
National Crime Information Center (NCIC) systems, including the procedures for entry and removal of items
into the system and familiarity with the Amber and Silver Alert entry policies, the FLOCK license plate reader
(LPR) recognition system, and the Rave Alert — FedRAMP authorized mass notification system.

6. Read, interpret, and relay directions using digital street maps to assist officers and the public when asked.

7. Identify and relay relevant background sounds or important information from incoming calls that may be
relevant to the request or complaint to dispatched / responding officers.

8. Document and maintain by hand or using CAD system all incident details for accurate and appropriate
recordkeeping, including daily activity logs and maintenance of operational schedules, and completion of

Page 1 of 4
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dispatch logs of necessary action by field units; pay attention to details in order to recall and use information
appropriately, e.g., names, addresses, codes, policies, procedures and regulations.

9. Maintain confidentiality of all sensitive and other information received in accordance with applicable laws and
the City of Slidell Police Department regulations.

10. Communicate clearly over police radio to dispatch officers to scenes and provide / relay information and
updates; track the real-time status and location of all police officers and vehicles / units at all times.

11. Broadcast all requests for police assistance, pickup, officer instructions and information and relay messages
such as BOLOs (“Be on the Lookout”), and APBs (“All Points Bulletin"), advising other agencies as needed /
required.

12. Use human relations skills in interacting with and observing subordinates behavior using departmental
guidelines, identifying any problems and recognizing any need for fraining or counseling, including detection of
possible leave time abuse or other departmental infractions. Document and address any needs and solve them
through an appropriate training or counseling program. Initiate disciplinary action when problem solving
attempts are ineffective and follow department procedures and Civil Service Rules for taking disciplinary
action(s) against a subordinate.

13. Ensure that all communications equipment checks and failure reports are completed with proper carrective
action(s) taken, as required.

14. Conduct performance evaluations of designated subordinates, supervise, train, give instructions and order
and/or delegate duties to subordinates when assigned or upon assumption of the duties as a Supervisor in
Charge, including initiating activities, as appropriate.

16. Conduct statistical surveys and assist in troubleshooting the 911 geographical data base.

16. Perform duties with minimal to no supervision and be prepared to assume the duties of a senior officer upon

request.

17. Be on duty or available for duty (24 hours / day) for issues related to the Communications Center, and during
emergencies, including civil disturbances, natural or manmade disasters, unusual occurrences, or other critical
events that could require rotating shifts and work on weekends, holidays and nights.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Performs any other job-related duties, as required or assigned.

REQLNRED MINIMUM QUALIFICATIONS:

Education and Experience:

1. Must possess a High School diploma or General Equivalency Development (GED) certificate.

2. Must possess or obtain the following:

« Completion of forty (40) hours of training specific to supervisory / leadership skills approved by
the Slidell Chief of Police

» Assoclated Public Communications Officer Institute (APCO) Certification

» APCO Certified Trainer designation

+ Certification for National Crime Information Center (N.C.1.C.) access

= CPR/ First Aid certification

3. For internal candidates, must have at least four (4) years of experience as a Slidell Police Department
Communications Officer with at least three (3) of those years served as a Slidell Police Department
Communications Sergeant. Prior service with the Slidell Police Department can be included, if rehired within one
year of termination.

4. For external candidates, must have one (1} to five (5) years of experience as a Police Department
Communications Officer, and at least three years as a Slidell Police Department Communications Sergeant, or
five (5) or more years of experience as a Police Department Communications Officer with at least two (2) of those
years as a Slidel! Police Department Communications Sergeant.

5. Completion of APCO Communications Supetvisor Course or other training specific to supervisory / leadership
skills approved by the Slidelt Chief of Police.

6. Equivalent combination of related higher education, corresponding training, certifications or experience with other
faw enforcement andfor United States military agencies, that provides the required knowledge, skills and abilities
and demonstrates the ability to successfully perform the job may be evaluated and determined to meet Required
Minimum Qualifications at the sole discretion of the City of Siidell Chief of Palice.

General Requirements:
1. Must possess a valid state driver’s license without record of suspension or revocation in any state.
2. Must be a United States citizen,.
3. Must be proficient in reading and writing the English language.
Page 2 of &4
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4. Must not have any felony convictions or disqualifying criminal history.
5. Must be of good moral character and of temperate and industrious habits.

Special Requirements:

1. Must maintain a “Meets Acceptable level” or above on his/her annual performance evaluations or may be subject
to termination by the Chief of Police.

2. Must fulfill all inittal and ongoing training and or educational requirements for this position.

MINIMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1. Must be able to judge the level of competency and instruct personnel in the skills required for their position as
Communications Officers, Telecommunicators, and/or 911 Operators.

2. Proficient in the operation of all tools and equipment indicated under the Tools and Equipment Used section
below, and possess sufficient knowledge and experience to ensure the proper routine operations of the
Communications Center.

3. Ability to verify Automatic Location Identifier (ALI) and Automatic Number Identifier (ANI) information and thereby
dispatch police, fire or emergency medical services appropriately.

4. Consistent professional and courteous communication skills with abllity to speak to persons of various
backgrounds when receiving calls, appropriately handle interactions in various situations with the general public,
other first responder agencies, and afl department personnel in a clear, calm and respectful manner, and
effectively interpret requests communicated verbally.

5. Ability to train and supervise subordinate personnel and maintain effective working relationships with
subordinates, peers and supervisors.

6. Ability to perform one task while numerous other distractions are present and/or when other conditions may
cause interruptions, such as handling an incoming telephone call while monitoring radios, and operate effectively
under pressure.

7. Possess good working knowledge of the 38| security system iracker and LA State License Plater Reader (LPR)
system, and maintain certification for access of National Crime Information Center (N.C. 1.C.).

8. Possess good working knowledge of the Terminal Agency Coordinator's responsibilities and be able to perform
monthiy validations required by the LA State Police.

9.  Ability to set priorities, Implement change or initiate an action by weighing the consequences of the action, and
making logical decisions with sound judgment in evaluating situations in a systematic manner based on facts,
knowledge and exparience.

10.  Ability to communicate effectively orally and in writing both with other employees and citizens with knowledge
and a goad understanding of written materials, including all applicable laws, ordinances, regulations, and
department rules, policies and procedures.

TOOLS AND EQUIPMENT USED;

Communications console having multiple radio frequencies, cross-patch-phone capabilities, 911 phones and
disptays, Computer Aided Dispatch System (CAD) terminal, police communications radio and other telephone
communications equipment, mobile phone, first-aid suppliesfequipment, computer systems, including general
office systems and proprietary software. ltems noted are not intended as an all-inclusive list of tools and
equipment.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to successfully
perform the Essential Duties of this position. Reasonable accommodations may be made to enable individuals with
disabilities to perform the Essential Duties, if accommodations can be made without causing the department an
“undue hardship”. An individual must meet the Slidell Police Department’s standards for initial hire and for continued
employment, as assessed on an annual or as needad basis.

1. The employee is frequently required to sit for fong periods of time, speak frequently and clearly, and effectively
hear those persons calling in for assistance.

2. The employee is regularly exposed to a high mental workload requiring ability to make quick, critical decisions
under pressure.

3. Ability to reach with hands and arms, and use hands to fingers to type and handle or operate contraols,

4. Specific vision abilities required include close and distance vision, including the ability to clearly read computer
screen information and maps and the ability to adjust focus.

5. The employee may be required to pull, push, stoop or kneel when placing or retrieving information from file
cabinets, and lift, move and carry up to 25 pounds

Page 3 of 4
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WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters while
performing the Essential Duties of this position. Reasonable accommodations may be made to enable individuals
with disabilities to perform the Essential Duties, if accommodations can be made without causing the department an
“undue hardship”.

1) The Slidell Police Department Communications Center is a secure, enclosed, indoor, climate-controlled and
shared office space.
a} Only those persons authorized to work in the area or personnel who may need information may be allowed

to enter the area.

2) The work is typically fast-paced, with occurrences of emotionally demanding situations of high pressure.

3} The noise level is generally light to moderate and can sometimes be Joud and distracting.

4) Recurrent exposure to psychologically demanding management of callers involved in emotionally chaotic and
traumatic situations.

5) May face unpredictable calls from confused, hysterical, mentally ill / unstable or hostile individuals, and persons
dealing with manmade or natural disasters.

SELECTION GUIDELINES:

Individuals who meet all of the Required Minimum Qualifications can be considered for promotion to this position
when a Communications Lieutenant position becomes available. Qualifications are reviewed / confirmed by Slidell
Police Department Communications leadership. An Oral Interview will be conducted by the Chief of Police and/or
his/her designee. Selection is finalized by the Chief of Police and a formal letter indicating the person selected for the
promotion is provided to the Civil Service Director.

The duties listed above are only an example of various types of work that may be performed. Omission of
specific statements of duties does not exclude them from the Communications Lieutenant performing his or
her duties of work either similar, related to, or a logical assignment to the position,

This job description does not constitute an employment agreement or contract between the employer and
employee and is subject to change by the employer as the needs of the employer and requirements of the
job change and evolve.

Approval: Approval:
Civil Service Director Chief of Police

Approval: Approval:
Human Resources Director Additional Authorizer (if needed)

Page 4 of 4
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Intfroduced May 286, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
ltem Neo. 26-05-3645
ORDINANCE NO.
An ordinance declaring certain vehicles of the Slidell Police Department as

surplus and authorizing their donation to the Washington Parish Sheriff's Office, pursuant
to Louisiana Constitution Article VII, Section 14(E).

WHEREAS, the City of Slidell, through the Slidell Police Department, has
identified certain vehicles, identified on the attached Exhibit A, as no longer being required
for the public functions of the City, and the City desires to declare such items as surplus
property; and

WHEREAS, the City further desires fo donate such items to the Washington
Parish Sheriff's Office (see La. R.S. 40:1503.1), who has indicated it will accept such
donation for use in connection with its public safety functions; and

WHEREAS, Louisiana Constitution, Article VI, Section 14(E) allows for the
donation of movable surplus property between or among political subdivisions whose
functions include public safety.

NOW THEREFORE, BE IT ORDAINED by the Slidell City Council, in legal
session convened, as follows:

(a)  The vehicles identified on attached Exhibit A are declared surplus.

(b)  The City of Slidell, acting through its Mayor or Chief of Police, is authorized
to donate said vehicles to the Washington Parish Sheriff's Office.

This ordinance shall take effect immediately upon adoption.
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ORDINANCE NO.
ITEM NO. 26-05-3645
PAGE 2 '

ADOPTED this day of , 2026.
Nick DiSanti

President of the Council
Councilman, District D

© W ~N O W B W N

-
[}

Randy Fandal
Mayor

[ Y
W N -

14}l Thomas P. Reeves DELIVERED
15[ Council Administrator to the Mayor
16 RECEIVED

17 from the Mayor
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City of Slidell
Tiscal Year 2025 - 2026
Recommendation for Reallocation

TO: Michael Noto, Chief Administeative Officer
FROM: Blair Ellinwood, Director of Finance
DATE: 51212026

SUBJECT: To realiocate funds for Sewer Maintenance

JUSTIFICATION: To move funding to cover the cost associated with Sewer Annual Maintenance and water meler replacement

The following is recommended:

Coding Account Description Type of Account Increase Decrease

30003-85017 Sewer Annual Maintenance Expenditure 150,000

30003-85002 Water Meter Replacement Dxpenditure 100,000
30003-62059-0259 3% Pension Cost Expenditure 81,500
30003-85008-0093 Aeration Diffusers Expenditure 335
30003-850008-0098 Lab Stream Dishwasher Expenditure 927

30003-85016 Water Annual Maiatenance Expenditure 148,038
30003-85004-0152 Maint Building Roof Repairs Expenditure 19,200

Change on _find balance 3 -

Notes:
The above items will be incorporated into the FY 2026 2nd supplemental budget

If you concur, please sign below and forward this to the ceuncil for their review,

Approved —\V\ cx (&\ ﬂ\.ﬂ_& N\"%?’!
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City of Slidell
Fiscal Year 2025 - 2026

Recommendation for Reallocation

T0:

FROM:

BATE:

SUBJECT:

JUSTIFICATION:

Michael Noto, Chiel’ Administrative QOfficer
Hlair Ellinwood, Director of Finance
51242026

Ta reallacate funds for Public Operations Fuel Dapat

To Iransfer finding to cover the cos! of consiructing the Public Operations Fuel Depot following receipt of bids. Tha lowest

bid is $814,631 and the City curvently has §490.300 budpeted.
92220-85002-0138 - 3490200

The following is recosmended:

Coding Account Description .___Type of Account __Increnge . Decrease
92220-85002-0138 Fueling Station Exponditure 350,000
92230-85029 Pumps Expendiire 152,825
42010-62059-0250 3% Pension Cost Expenditure 116,325
22010-85008-0090 Mobile Enforcement Surveillance Expenditure 76,500
92230-85002-0261| Northshore Blvd Design Expenditure 250,000
92190-85002-0199 District E Median Removal Expenditure 60,000,
Change on fund balance S

Notes:

The above iterns will be incorporated into tie FY 2026 2nd supplemental budget

If yau concur, please sign below and forward this to the council for their review.

Approved
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City of Slidell
Fiscal Year 2025 - 2026

Recommendation fox Reallocation

TO:
FROM:
DATE:

SUBJECT:

JUSTIFICATION:

The following is recommended:

Michael Noto, Chief Administrative Officer
Blair Ellinwood, Director of Finance
5/19/2026

To reallocate funds for John Slidell Park Bathrooms

To transfer finding from profects that were covered under Capital Funds from the Siate through ACT 461

Coding Account Deseription Type of Acconnt Increase Decrease
92240-85005-0206 Sound Balnket @ Pickicball Expenditure 40,000
20420-50118 Land for Recreation Park Expenditure 120,250
92240-85002-0268 JSP Restroom Expansion Expenditure 160,250 .
209992-95092 Transfer to City Capital Expenditure 120,250
929992-45020 Transfer from Sales Tax Revenug 120,250
Change on fund bulance g -

Notes:

The above items will be incorporated into the FY 2026 2nd supplemental budget

If you concur, please sign below and forward this to the council for their review.

Approved \Yx\\" \AS&N:LS\ P\{\E&ﬁ
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City of Slidell
Fiscal Year 2025 - 2026
Recommendation for Reallocation

TO: Michael Noto, Chief’ Administrative Officer
FROM: Blair Ellinwood, Director of Finance
DATE: 5/19/2026
SUBJECT: To reallocate funds for Olde Towne 250th USA Celebration
To transfer fimding for the Olde Towne 250th USA Celebration from cvailable finds budgeied under CEAs Council

Attendance in order to support the planning, coordination, promotional activities, and community engagement gfforts
associated with the City's participation in the nationwide America 250 celebration initiative.

JUSTIFICATION:

The following is recommended:

Coding Account Description Type of Account Increase Decrease
92190-62059-0123 CEAs Council Attendance Expenditure 5,000
02190-62059-NEW Dlde Tawne Main St. 250th Celebration Expenditure 5,000

Change on fund balance 3 -

Notes:
The above items will be incorporated into the FY 2026 2nd supplemental budget

If you concur, please sign below and forward this fo the council for their review.

Approved \r\ i}&\u& \R@‘Ym .
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DECEVETS
BiD AND REQUEST TO PURCHASE \
ACCEPTANCE PROCEDURE M AY 1 <) 2828
1. NATURE OF BID/REQUEST TO PURCHASE: Pey
a. Department: Engineering CITY COUNCIL'S OFFICE
b. s1idell Job Number and Bid Number: Job # 950-120 pid # 26-8018
c. s1idell Job Title: Public Operations Fuel Depot
2. NAME OF BIDDERS/VENDCRS AND AMOUNTS BID/QUOTED:

See attached memo.

3. BID/QUOTATION RECOMMENDED BY MAYOR:
\,
a. .' Name of row Bidder/vendor: M&1 Civil Construction, LLC
b. Date Bid/Quote Received: April 30, 2026
c. Amount of Bid/Quotation: $814,631.00
d. present at Bid Opening: __ Ryan Cramer, Katie Gaglio. kathy Taylor
4, PURCHASING AGENT REVIEW: YES NO Approved:\w . )

5. FUNDING SOURCE: %55 'T"AM ‘
a. TOTAL AMOUNT BUDGETED: %L{O BOO“%DQV@ ne g‘pp(wag Q’)‘% e

b. certification of Funds by Finance Department: gv,
6. CHEIEF OF STAFE\.%I:QIOVAL
signature: J \“&'Cﬁ pate: ?3’" \‘A\' ’glo

LTANT PROGRAM(S) A LETTER SHALL BE ATTACHED WITH THE RECOMMENDATION

7. MAYOR APPROVAL: /

Signature:

8. IF BID IS PART OF CO
FROM THAT FIRM.
X Letter Attached ___lLetter Not Attached . N/A
9, ITEM ADVERTESED IN OFFICIAL LEGAL JOURNAL: X YES - NO

(COPY ATTACHED)

A1l appears ta be in opder with the bid or request to purchase. The Mayor's racommendation

may he approved by the Siidell City Council. c%a Z

Thomas Reeves .
cterk of the Council

C()UN APPROVED: _ REJECTED: _____ DATE:
revi sed 11/30/2016




=== ==
ECEIVE
BID AND REQUEST TO PURCHASE

ACCEPTANGCE PROCEDURE MAY 15 2026

1. NATURE OF 8ID/REQUEST TO PURCHASE:

CITY COUNCI’S OFFICE
e

a. Dbepartment: Purchasing Department

b. slidell Job Number and Bid Number: 27-8002

¢. S§1idell Job Title: Concrete -Annual Bid

2. NAME OF BIDDERS/VENDORS AND AMOUNTS BID/QUOTED:
Bass Concrete - $151 per yd
Huey Stockstill $150 per yd

3. BID/QUOTATION RECOMMENDED BY MAYOR:
a. Mame of Low Bidder/vendor: Huey Stockstill Lic,
b. Date Bid/Quote Received: 5-6-26
C. Amount of Bid/Quotation: see bid tabulation
d. Present at Bid Opening:_Kathy Taylor, Ryan Cramer, Katie Gagliano, Roberta Alondi
4, PURCHASING AGENT REVIEW: X YES NO Approved:

o ——
3. FUNBING SOURCE: 54!65 'ﬁ)ﬁ
a, TOTAL AMOUNT BUDGETED: 7%{,5\0‘0

b, certification of Funds by Finance Department: gg

6. CHIEF OF STAFE\A%FQDVAL:
M =
signature: \;fa ?&\Kxﬂ%\:r\\s&m Date: -~ O~ \4‘ ’”v&\p

7. MAYOR APPROVAL:

bate: {//Q’Zéza

8. IF BID IS PART OF CONSULTANT PROGRAM(S) A LETTER SHALL BE ATTACHED WITH THE
RECOMMENDATION FROM THAT FIRM.

signature:

Letter Attached __ Letter Not Attached _______ N/A
9, ITEM ADVERTISED IN OFFICIAL LEGAL JOURNAL: X YES _. NO
All appears to be in order with the bhid or r‘equest to purchase, The Mayor's

recommendaticn may be approved by the STidell city Council.

Any
Thomas Reeves
Clerk of the council

COUNCIL: APPROVED: REJECTED: DATE:
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ECEIVE|

BID AND REQUEST TO PURCHASE
ACCEPTANCE PROCEDURE - .
MAY 15 2026
1. NATURE OF BID/REQUEST TO PURCHASE: :
4. Department: Purchasing Department CITY COUNC‘L'S OFFICE

b. 51idell Job Number and Bid Number: 27-B003

c. S1idell Job Title: Sand & Gravel -Annual Bid

2. NAME OF BIDDERS/VENDORS AND AMOUNTS BID/QUOTED: .
otwel1’s Trucking - see hid_tabulation
B&W Trucking - see bid tabulation

3. BID/QUOTATION RECOMMENDED BY MAYOR:

a. Name of Low Bidder/vendor: otwell's Trucking 3 categories
B&W Trucking 3 categories

b. pDate Bid/Quote Received: 5-6-26

C. Amount of Bid/Quotation: see bid_tabulation

d. Present at Bid Opening:_Kathy Taylor, Ryan Cramer, Katie Gagliano, Roberta Alongi

4. PURCHASING AGENT REVIEW: X YES NO Approved:

5. | FUNDING SQURCE: &{%eﬁ 72)/ \Aj‘d’s -@@65

(00, 000

a. TOTAL AMOUNT BUDGETED:

o
b. Certification of Funds by Finance Department: ’Eg Lil

6. CHIEF OF STAFE_APPROVAL:

signature: \v\'q t\\ﬁg&, V\\\E&D Date: % - \ar - @\lﬂ

\
Date: S/ ll[ 'Zé‘

7. MAYOR APPROVAL:

<

8. IF BID IS PART OF CONSULTANT PROGRAM(S) A LETTER SHALL BE ATTACHED WITH THE
RECOMMENDATION FROM THAT FIRM.

Signature:

tetter Not Attached ___ N/A

Letter Attached I
9. ITEM ADVERTISED IN OFFICIAL LEGAL JOURNAL: X YES NO
A1l appears to be in order with the bid or request to purchase. The Mayor's

recommendation may be approved by the slidell City Council.

Thomas Reeves .
Clerk of the Council

COUNCEL: APPROVED: REJECTED: DATE:
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recommendation may be approved by the s1idell City Council.

.BID AND REQUEST TO PURCHASE M“Dm E@E”VE

ACCEPTANCE PROCEDURE

NATURE OF BID/REQUEST TO PURCHASE: “mf 1 5 ZGZB

a. Department: purchasing Department

CITY COUNCIL'S OFFiCE

b. STidel]l Job Number and Bid Number: 27-B001

c. STlidell Job Title: chlorine -Annual Bid

NAME OF BIDDERS/VENDORS AND AMOUNTS S8ID/QUOTED:
Allied Universal- see bid tabulation
PVS~ DX Inc. — see bid tabuTation

BID/QUOTATION RECOMMENDED BY MAYOR:

a. Name of Low Bidder/vendor: PVS-DX_Inc.
b. Date Bid/Quote Received: 5-6-26
C. Amount of Bid/quotation: see bid tabulation
d. Present at Bid Opening:_Kathy Taylor, Ryan Cramer, Katie Gagliano, Roberta Alongi
PURCHASING AGENT REVIEW: X YES NO Approved:

FUNDING SOURCE: w&ﬁ '@@ﬂs
210,000

a. TOTAL AMOUNT BUDGETED:

——
b. certification of Funds by Finance Department: E:EE

CHIEF OF STAFE_APPROVAL:

Signature: F\V\L\M&M&\?ﬁ _ Date: % - \AF -

MAYOR APPROVAL:
P, "
Date! ‘9’- / 5[’/&%

IF BID IS PART OF CONSULTANT PROGRAM{S) A LETTER SHALL BE ATTACHED WITH THE
RECOMMENDATION FROM THAT FIRM.

Signature:

Letter Attached __ Letter Not Attached ' N/A
ITEM ADVERTISED IN OFFICIAL LEGAL JOURNAL: X YES —— NO
AlT appears to be 1in order with the bid or request to purchase. The Mayor's

Kead

Thomas Reeves ]
Clerk of the Council

COUNCTL : APPROVED: REJECTED! e DATE:

25




[DECEIVE

BID AND REQUEST TO PURCHASE _
ACCEPTANCE PROCEDURE MAY 15 2076
i. NATURE OF BID/REQUEST TO PURCHASE: ‘ ¥
CITY COUNCIL'S OFFICE

a. Department: Purchasing Department

b. sTidell Job Number and Bid Number: 27-B004

c. Slidell Job Title: water & Sewer Materials -Annual Bid

2. NAME OF BIDDERS/VENDORS AND AMOUNTS BID/QUOTEQ:
Ferguson Enterprises - see bid tabulation
Coburn’s supply- see bid tabulation
Central Pipe & supply - see_bid tabulation
SCI Precast - See bid tabulation

3. BID/QUOTATION RECOMMENDED BY MAYOR:

a. Name of Low Ridder/vendor: Ferguson Enterprises Category 1-16
§Ci Precast Category 17

b. pate gid/Quote Received: 5-7-26
C. Amount of Bid/Quotation: see bid tabulation
d. pPresent at Bid Opening: Kathy Taylor. Rvan Cramer. Katie Gagliano, Roberta Alongi
4. PURCHASING AGENT REVIEW: X YES NO Approved:

TS5, FUNDING SOURCE: \/J @§§; ;T‘:'CC-S
a. TOTAL AMOUNT BUDGETED: g[‘?g:. ngo

b. Certification of Funds by Finance bepartment: E; E; N
6. CHIEF OF STAFE\?Fi:?VAL: ‘
signature: \u&\mg\ . N’\‘(]\Y’L“} Date: S - 14~ al@

7. MAYOR APPROVAL:

Date: (5'—:)4 Wzé

Signature:
8. IF BID IS PART OF “CONSULTANT PROGRAM(S) A LETTER SHALL BE ATTACHED WITH THE
RECOMMENDATION FROM THAT FIRM.
Letter Attached ___ lLetter Not Attached ____ N/A
9, ITEM ADVERTISED IN OFFICEAL LEGAL JOURNAL: X YES . NO
All appears to be 1in order with the bid or request to purchase. The Mayor's

recommendation may be approved by the slidell City Council.

B Criser

Thomas Reeves
Clerk of the Council

COUNCEL: APPROVED: _____ REJECTED: DATE:
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From: Blaine Clancy, P.E., City Engineer B(

RE:  Gause Blvd Box Culvert Maintenance
Gill's Crane & Dozer Services, Inc
Slidell Job #100-151 / Quote# 26-Q0092

The above-referenced project is complete. The Engineering Department
recommends acceptance by the City Council.

If you concur, please sign below and forward this to the council to be placed
on the agenda.

TN e Wi

Mike Noto, Chief of Staff

cc: Thomas Schneidau, City Attorney

BC/ke
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introduced March 24, 2026, by Councilman
DiSanti, seconded by Counciiman Brownfield,
(by request of Administration)
_ltem No. 26-03-3631
ORDINANCE NO.

An ordinance amending the Code of Ordinances of the City of Slideli, Chapter
2, Article 1NN, Division 4, Section 2-157 (Mayor Compensation).

WHEREAS, the City of Slidell’'s Home Rule Charter, Article Ill, Section 3-06,
provides that the Mayor's salary shall be established annually by ordinance through the
budget process and that no ordinance changing the Mayor's salary shall increase such
salary by more than the average percentage of increase granted annually to all city
employees; and

WHEREAS, the average percentage of increase in salary granted to all City
employees, as proposed in the City's budget for the 2026-2027 fiscal year, is at least one
and Hal‘f (1.50 %) percent; and

WHEREAS, subject to the adoption of the 2026-2027 fiscal year budget
reflecting an average percentage of increase in salary granted to all City employees of at
least one and half (1.50%) percent, the Mayor will receive a one and half (1.5%) percent
salary increase.

NOW THEREFORE BE IT ORDAINED by the Slidell City Council that, upon
adoption of the City’s budget for the 2026-2027 fiscal year, and shall take effect with the
first full pay period of the new fiscal year beginning July 1, 2026, the salary of the Mayor
shall be set at $147,116 and that the Code of Ordinances of the City of Slidell, Chapter 2,

Article IIf, Division 4, Section 2-157 be amended to reflect such change.
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ADOPTED this dayof , 2026.
Nick DiSanti

President of the Council
Councilman, District D

O ~N OO AW N -

R
<O

Randy Fandal
Mayor
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14| Thomas P. Reeves DELIVERED
15 Council Administrator t0 the Mayor

1 6 RECEIVED
17 ‘ from the Mayor
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Introduced March 24, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
ltem No. 26-03-3632

ORDINANCE NO.

An ordinance afnending the Code of Ordinances of the City of Slidell, Chapter
2, Article lil, Division 4, Section 2-157 (Chief of Police Compensation).

WHEREAS, the City of Slidell's Home Rule Charter, Article 1V, Section 4-05.D,
provides that the Chief of Police’s salary shall be established annually by ordinance
through the budget process and that no ordinance changing the Chiefs salary shall
increase such salary by more than the average percentage of increase granted annually to
all city employees; and

WHEREAS, the average percentage of increase in salary granted to all City
employees, as proposed in the City’s budget for the 2026-2027 fiscal year, is at least one
and half (1.50%) percent; and

WHEREAS, subject to the adoption of the 2026-2027 fiscal year budget
reflecting an average percentage of increase in salary granted to all City employees of at
least one and half (1.50%) percent, the Chief of Police will receive a one and half (1.50%)
percent salary increase.

NOW THEREFORE BE IT ORDAINED by the Slidell City Council that, upon
adoption of the City’s budget ordinance for the 2026-2027 fiscal year, and shall take effect
with the first full pay period of the new fiscal year beginning July 1, 2026, the salary of the
Chief of Police shall be set at $132,405, and that the Code of Ordinances of the City of

Slidell, Chapter 2, Article I, Division 4, Section 2-157 be amended to reflect such change.
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ADOPTED this dayof , 2026.
Nick DiSanti

President of the Council
Councilman, District D
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Randy Fandal
Mayor
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14| Thomas P. Reeves DELIERED
15| Council Administrator : .
o the Mayor

16 RECEIVED
1 7 ' from the Mayor
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Introduced March 24, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
ltem No. 26-03-3633

ORDINANCE NO.

An ordinance amending the Code of Ordinances of the City of Slidell, Chapter
2, Article I, Division 4, Section 2-157 (Council Member Compensation).

WHEREAS, the City of Slidell's Home Rule Charter, Article 1!, Section 2-04.A,
provides that Council Members’ salaries shall be established annually by ordinance
through the budget process and that no ordinance changing the Council Members’ salaries
shall increase such salaries by more than the average percentage of increase granted
annually to all city employees; and

WHEREAS, the average percentage of increase in salary granted to all City
employees, as proposed in the City’s budget for the 2026-2027 fiscal year, is at least one
and half (1.50%) percent; and
WHEREAS, subject to the adoption of the 2026-2027 fiscal year budget reflecting an
average percentage of increase in salary granted to all City employees of at least one and
half {1.50%) percent, each Council Member will receive a one and half (1.50%) percent
salary increase.

NOW THEREFORE BE IT ORDAINED by the Slidell City Council that, upon
adoption of the City’s budget ordinance for the 2026-2027 fiscal year, and shall take effect
with the first full pay period of the new fiscal year beginning July 1, 2026, the salary of
each Council Member shall be set at $26,876, and that the Code of Ordinances of the City
of Slidell, Chapter 2, Article lli, Division 4, Section 2-157 be amended to reflect such

change.
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ORDINANCE NO.
ITEM NO. 26-03-3633

PAGE 2
ADOPTED this dayof , 2026.

Nick DiSanti
President of the Council
Councilman, District D
Randy Fandal
Mayor

Thomas P. Reeves DELIVERED

Council Administrator to the Mayor

RECEIVED

from the Mayor
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Introduced March 24, 2028, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
ltem No. 26-03-3634

ORDINANCE NO.

An ordinance for the City of Slidell setting forth and designating the City’s
miliage rates, as required by Part Il of Article V11 of the Constitution of Louisiana and other
applicable law, for the purpose of maintenance and operation of general government,
garbage collection, a sewerage system, and public works, as well as for providing for the
payment of interest and principal on outstanding general obligation bonds, in said City for
the fiscal year 2026-2027.

SECTION 1. BE IT ORDAINED by the Slidell City Council of the City of Slidell,
Louisiana, in legal session convened, that there is hereby levied an aggregate tax of 20.08
mills on the dollar upon all property taxable, under the laws of the State of Louisiana,
situated in said City, according to the assessment roll of said City, in the calendar year
2026.

SECTION 2. BE IT FURTHER ORDAINED that said aggregate tax is composed of
the following authorized tax levies:

A tax of 4.52 mills for the purpose of raising and providing sufficient revenues
to pay and defray the expenses of the municipal government and for the general municipal
and local purposes in the City of Slidell, L.ouisiana, for fiscal year 2026-2027, as authorized
by Louisiana Constitution Article VI, Section 27.

A tax of 4.45 mills for the purpose of garbage disposa! and maintenance in

the City of Slidell, Louisiana, for fiscal year 2026-2027, as authorized by the special

taxpayer election held in the City of Slideli, Louisiana on November 19, 2013.
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A tax of 4.37 mills for the purpose of maintenance of the sewerage system of
the City of Slideli, Louisiana, for fiscal year 2026-2027, as authorized by the special
taxpayer election held in the City of Slidell, Louisiana on November 19, 2013.

A tax of 1.79 mills for the purpose of maintaining, operating, and improving
public works within the City of Slidell, Louisiana, for fiscal year 2026-2027, as authorized
by the special taxpayer election held in the City of Slidell, Louisiana on April 4, 1981.

A tax of 4.95 mills for the purpose of providing an amount sufficient to pay
interest and maturing principal on general obligation bonds for the City of Slidell,
Louisiana, for fiscal year 2026-2027, consisting of (i) 2.58 mills for the City's 20_16 General
Obligation Bonds, as authorized by a special election held April 9, 2016, by City Resolution
R16-04 adopted on January 26, 2016, and by City Ordinance No. 3830 adopted on August
9, 2016; and (ii} 2.37_mills for the City's 2021 General Obligation Refunding Bonds, as
originally authorized by a special election held on October 17, 2009, by City Resolution
R09-23 adopted on July 28, 2009, by City Ordinance No. 3562 adopted on March 23,
2010, and as refunded by City Ordinance No. 3803 on March 8, 2016 and by City
Ordinance No. 4033 on June 22, 2021.

Yeas Nays Abstain Absent
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ADOPTED this dayof , 2026.
Nick DiSanti

President of the Council
Councilman, District D
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Randy Fandal
Mayor
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Introduced May 26, 2026, by Councilman
Disanti, seconded by Councilman Brownfield,
(by request of Administration)
ftem No. 26-03-3634

AMENDMENT A

To account for the pending election on garbage and sewerage millage
renewals, ltem No. 26-03-3634 is hereby amended as follows:

¢ SECTION 1 of the ltem is amended to read:
SECTION 1. BE IT ORDAINED by the Slidell City Council of the City of Slideli,

Louisiana, in legal session convened, that there is hereby levied an aggregate tax of
20:0811.26 mills on the dollar upon ail property taxable, under the laws of the State of
Louisiana, situated in said City, according to the assessment roll of said City, in the
calendar year 2026,

s SECTION 2 of the ltem is amended as follows:

1. The sentence providing for the levy of a tax of 4.45 mills related to garbage disposal
and maintenance is removed.

2. The sentence providing for the levy of a tax of 4.37 mills related to the
sewerage system is removed

ADOPTED this day of , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Thomas P. Reeves
Council Administrator
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Introduced March 24, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
item No. 26-03-3635

ORDINANCE NO.

An ordinance amending Chapter 21 (Personnel), Article IV (Employee
Retirement Systems), Section 21-82 (Municipal police employees’ retirement system) of
the City's Code of Ordinances to provide for the limited City coverage of four (4%) percent
of employee retirement contributions for those unelected City police department
employees participating in the Municipal Police Employees’ Retirement System or the
Municipal Employees Retirement System.

WHEREAS, in an effort to remain competitive in the recruitment and retention
of outstanding employees for and in the Slidell Police Department, the City of Slidell
wishes to provide for an increased limited payment share of the required employee
contribution into each unelected Slidell Police Department employee's respective City-
sponsored retirement system, which payment share is in addition to the separate employer
contribution required of public employers by law, all subject to annual appropriation.

NOW THEREFORE, BE IT ORDAINED by the Slidell City Council that it does
hereby amend Chapter 21 (Personnel), Article 1V (Employee Retirement Systems), Section

21-82 (Municipal police employees’ retirement system) of the City’s Code of Ordinances as

follows: -

Subsection (e) is amended and restated to state as follows:

Sec. 21-82. - Municipal police employees’ retirement system.

(e) The City shall pay four {(4%) percent of the required employee contribution of
unelected Slidell Police Department employees into the Municipal Police Employees’
Retirement System or the Municipal Employees Retirement System, respectively,
depending on which system the employee is a part of, subject to appropriation by the
Council adequate to cover such costs. When so appropriated, such payment shall be
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made by direct payment from the City to the respective retirement system. In no event
shall the City pay this contribution share amount into more than one state retirement
system per Slidell Police Department employee. The employee shall otherwise be
responsible for the balance of the required employee contribution.
[END OF CODAL REVISION]

This ordinance and the increased pay-share authorized herein shall be

effective at the commencement of the first full City pay period commencing on or after July

1, 2026.
ADOPTED this dayof , 2026.

Nick DiSanti
President of the Council
Councilman, District D
Randy Fandal
Mayor

Thomas P. Reeves DELIVERED

Council Administrator 10 the Mayar

RECEIVED

from the Mayor
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PERSONNEL

(b) Eligible employees of the city may take
such actions as may be required by applicable
laws and regulations in order to receive MERS
benefits under applicable law.

{¢} Withholdings from salaries or wages of
employees for the purpose of this section are
authorized to be made in the amount and at such
times as may be required by the MERS Board of
Trustees in accordance with B.S. 11:1731 et seq,,
and shall be paid over to the board in such
amounts and at such times as are designated by
state law and MERS regulations.

{d) Employer contributions and assessments
for administrative expenses shall be paid from
amounts appropriated for such purposes to the
MERS Board of Trustees in accordance with
applicable state law and MERS regulations. The
term "employer” shall be defined as the city.

{e) For employees hired prior to April 26,
2011, and in accordance with the authority
granted under the provisions of R.S. 11:1168, the
city ghall pay to MERS, from its own funds, 100
percent of the employee contributions referenced
R.S. 11:1786, 11:1806 and 11:1864.

Notwithstanding any provision to the contrary,
any person subject to this subsection shall pay
50 percent of the contributions referenced herein
from their own funds beginning July 1, 2013, and
ghall pay 100 percent of such contributions from
their own funds beginning July 1, 2014.

(f) Employees hired subsequent to April 26,
2011, shall pay to MERS, from their own funds,
106 percent of the employee contributions
referenced in R.S. 11:1786, 11:1806 and 11:1864,
(Ord. No. 3606, § 3, 4-26-2011; Ord. No. 3671,
1-22-2013)

See., 21-82, Municipal police employees'
retirement system.

{a) The provigions of R.S. 11:2211-11:2234
and any amendments thereto, establishing the
Municipal Police Employees' Retirement System
(MPERS), shall be applicable to eligible employees
and chief of police of the Slideli Police Depart-
ment,

Supp. No. 50

44

§ 21-83

{(b) Eligible Siidell Police Department
employees and the chief of police may take such
actions ag may be required by applicable laws
and regulations in order to receive MPERS
benefits under applicable law.

(e) Withholdings from salaries or wages of
employees for the purpose of this section are
authorized to be made in the amount and at such
times as may be required by the MPERS Board
of Trustees in accordance with R.8. 11:2211 et
seq., and shall be paid over to the board in such
amounts and at such times as are degignated by
state law and MPERS regulations.

{d) Employer contributions and assessments
for administrative expenses ghall be paid from
amounis appropriated for such purposes to the
MPERS Board of Trustees in accordance with
applicable state law and MPERS regulations.
The term "employer" shall be defined as the city.

(e) The city shall pay three percent of the
required employee contribution of unelected Slidell
Police Department employees into the municipal
police employees' retirement system or the
municipal employees retirement system,
respectively, depending on which system the
employee is a part of, subject to annual appropria-
tion by the council adequate to cover such costs.
When so appropriated, such payment shall be
made by direct payment from the city to the
respective retirement system. In no event shall
the city pay this contribution share amount into
more than one state retirement system per Slidell
Police Department employee. The employee shall
otherwise be responsible for the balance of the
required eraployee contribution.

(Ord. No. 3606, § 3, 4-26-2011; Ord. No. 3671,
1-22-2013; Ord. No. 4238, 5-27-2025)

Sec. 21-88. Full-time elected officials.

(a) For any full-time elected official elected
prior to April 26, 2011, who is not eligible for
membership in either MERS or MPERS, the city
shall pay into a deferred compensation plan an
amount equal to the employer's and employee's
portion of contributions that otherwise would
have been paid to MERS or MPERS had the
full-time elected official been eligible to participate

CD21:13
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Introduced March 24, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
item No. 26-03-3636

ORDINANCE NO.

The City of Slidell Revenue, Expense, and Capital Budget for fiscal year 2026-
2027,

WHEREAS, the Mayor has prepared and submifted his proposed budget for
fiscal year 2026-2027 for Council consideration.

NOW THEREFORE BE IT ORDAINED by the Slidell City Councit that it does
hereby adopt the Revenue, Expense, and Capital Budget for fiscal year 2026-2027, as
attached hereto and made a part hereof.

BE IT FURTHER ORDAINED that the Slidell City Council does hereby

establish personnel staffing and position classification levels for each department as

| presented in the Mayor's proposed budget booklet for fiscal year 2026-2027. The number

of employees in each MSPG level shall be as therein stated for each position.

BE IT FURTHER ORDAINED that Council approval is required to amend,
change, increase, or reallocate any MSPG levels or staffing, except certain positions in the
Wastewater Treatmenti Plant Division, and in the Building Safety Department, who shali
have automatic promotions depending upon time in service and job performance in
accordance with Civil Service rules and with the approval of the Civil Service Director.

BE IT FURTHER ORDAINED that each item listed in the aftached Capital
Qutlay Schedules shall constitute a separate program and substitutions thereto shall

reguire Council approval.
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BE IT FURTHER ORDAINED THAT all employee pay increases, including any

salary/step increases, accounted for in the budget, shall take effect with the first full pay

G ~ G AW -

period of July 2026.

BE IT FINALLY ORDAINED that the Director of Finance is authorized to adjust

Y
o ©

operating transfers between funds as required.

JUS. . N
P w

ADOPTED this day of , 2026.

EEVNEN
W

Nick DiSanti
President of the Council |
Councilman, District D

P W N S
o~ S G

Randy Fandal
Mayor
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22| Thomas P. Reeves DELIVERED
23| Council Administrator to the Mayor
24 RECEIVED

25 i from the Mayor
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City of Slidell

2027 Proposed Budget
Combined Statement of Revenues, Expenditures, and Changes in Fund Balance
Report on the Budgets for Year Ending June 30, 2027

Revenues
Sales taxes
Ad valorem taxes
Franchize
Beer and tobacco
Liconses and permits
Intergovernmental revenues
Fines and forfeitures
Charges for services
Contributions
Utility revenues
Airport
[hsurance
Other revennes
Total revennes

Expenditures
Administration
Finance
Dsta processing
Purchasing
Legal
Building safely & permits
Cultural affairs
Civil service
Human resources
City marshal
City prosecutor
Planning
City court of Bast 8t. Tanunany
City council
Engineering
Public works adminisiration
Vehicle maiutenance
‘Streets, bridges & drainage
Code caforcernent
Cleneral mairienance
Tilectrical
Patks and Recreation
Police
Corrections
Regional training academy
Animal confrol
Grants & Donations
Trilitios administration.
Wastewater freptment
Wastewater collection
Water maintenance
Alrport
nsurance
Deht service
Capital outlay
Tetal expenditures

Exeoss (deficiency) of rovenues over expondituces

Other finacing sources (uses)
Transfer in
Transfer out
Appropriated fund balance
Total other financing sources (uses)

Net change in fand balance
Fund balance, beginning of year
Fand balance, end of yeat

Special Capital
General Revenne Bebt Service  TProfect Self Proposed
Fund Funds Funds Funds Enterprise  Insurance 2027

¥ - $ 32,750,000 ] - $ - 3 - $ - 32,750,000
1,415,000 585,000 1,640,000 - 2,850,000 - 6,550,000
2,220,000 - - - - . 2,250,000
60,600 - - - - - 60,000
2,178,700 3,000 - - - - 2,188,700
- 1,516,231 - - 298,023 - 1,814,254
400,006 - - - - B 400,000
327,400 125,750 - - - - 453,150

- 527,973 - - - - 527,973

- - - - 13,508,00¢ - 13,508,000

- - - - 1,131,600 - 1,131,600

- - - - - 625,000 625,000
374,500 - - - 9,000 400,000 1,283,500
7,535,600 35,507,954 1,640,000 - 17,796,623 1,025,000 63,505,177
835,544 - - - - - 835,544
1,061,85¢ - - - - - 1,061,890
813,099 - - - - - £13,099
403,255 - - - - - 405,255
626,686 - - - - - 26,686
853,913 - - - - - 853,913
660,104 - - - - - 660,104
112,529 - - - - - 112,529
506,915 - - - - - 506,915
226,462 - - - - - 226,462
443,795 - - - - - 443,195
480,695 - - - - - 480,695
360,000 - - - - - 360,000
938,794 - - - - - 958,794

- 859,232 - - - - 859,232

- 4,611,175 - . - - 4,611,175

- 804,030 - - - - 804,030

- 3,283,675 - - - - 3,293,676

- 284,436 - - - - 284,436

- 1,170,405 - - - - 1,170,495

- 381,386 - - - - 381,396

- 2,813,404 - - - - 2,813,404

- 15,684,842, - - - - 15,684,842

- 1,396,153 - - - - 1,396,153

- 414,087 - - - - 414,087

- 63247 - - - - 632,471

- 775,883 - - - - 778,883

- - - - 6,576,461 - 6,576,461

- - - - 2,015,958 - 2,015,958

- - - - 1,742,042 - 1,742,042

- - - - 2,657,989 - 2,637,589

- - - - 1,217,595 - 1,217,595

- - - - - 1,585,287 1,585,287

- - 2,770,600 - 1,236,909 - 4,006,905

- 209,100 - 80[,325 922,640 - 2,033,065
8,345,681 34,033,290 2,710,000 801,325 16,365,594 1,585,287 63,905,177
{810,081) 1,474,664 (1,130,000) {801,325} 1,427,029 (560,287 {400,0C0)
1,080,685 13,151,649 1,130,000 801,325 110,720 160,287 16,434,666
(270,604) (14,626,313) - - {1,537,749) - (16,434,666)
- - - “ - 400,000 AH,00¢
810,081 {1474,56%) 1,130,000 801,325 (1,427,029} 560,287 400,000
7,732,279 24,306,854 4,556,663 1,010,661 53,920,172 2,248,654 99,074,283
3 7732279 § 24596854 §  A556,663 3 1,010,661  § 58,920,172 § 2,248,654 99,074,283
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City of Slidell
General Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Ad valorem taxes
Franchise
Beer and tobacco
Licenses and permits
Intergovernmental revenues
Fines and forfeitures
Charges for services
Other revenues

Total revenues

Expenditures
Administration
Finance
Data processing
Puarchasing
Legal
Building safety & permits
Cultural affairs
Civil service
Human resources
City Marshall
City prosecutor
Planning
City couzt of Bast St, Tammany
City council
Total expenditures

Excess (deficiency) of revenues
over expenditures

Other financing sources (uses)
Transfer in
Transfer out

Total other financing sources (uses)

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027
$ 1,522,248  § 1,548,288  § 1,460,000 3 1,475,000
2,166,824 2,305,400 2,260,000 2,220,000
66,914 60,501 65,000 60,000
2,395,476 2,715,306 2,175,700 2,178,700
- 830 - -
342,665 421,317 306,700 400,000
238,058 288,693 306,400 327,400
3,056,713 2,537,120 837,000 874,500
9,788,898 9,877,455 7,350,800 7,535,600
886,044 838,563 928,874 835,544
797,313 928,838 1,006,129 1,061,890
612,186 595,054 715,996 813,099
301,654 293,592 373,409 405,255
409,171 438,089 606,177 626,686
877,013 902,381 1,020,326 853,913
402,086 420,121 560,772 660,104
108,014 64,359 108,957 112,529
426,682 434,633 477,334 506,918
220,678 216,479 226,422 226,462
266,845 317,270 355,807 443,795
415,721 424,581 466,014 480,695
332,983 349,826 366,035 360,000
795,956 861,531 919,888 958,794
6,852,346 7,085,317 8,132,140 8,345,681
2,936,552 2,792,138 (781,340) (810,081)
924,400 1,001,658 933,300 1,080,685
(469,226) {7,311,387) {2,876,960) (270,604)
455,174 {6,309,729) (1,943,660) 810,081
3,391,726 (3,517,591) (2,725,000) -
10,583,144 13,974,870 10,457,279 7,732,279
$ 13974870 § 10457279 § 7,732,279 B 7,732,279
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City of Slidell
Sales Tax Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Ad valorem taxes
Sales tax
Licenses and permits
Intergovernmental revenues
Charges for services
Contributions
Other revenues
Total revenues

Expenditures
Engineering
Public works administration
Vehicle Maintenance
Streets, Bridges & Drainage
Code Enforcement
General Maintenance
Electrical
Parks and Recreation
Capital Outlay

Total expenditures

Excess of revenues over
expenditures

Other financing sources (uses)

Transfer in
Transfer out

Total other financing sources (uses)

Net change in fund balance

Fund balance, beginning of year

Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027

$ 602,036 % 613,150 % 550,000 % 585,000

27,605,144 27,612,800 26,250,000 26,750,000

- 51,232 3,000 3,000

20,050 55,940 16,040 16,040

41,889 36,746 61,000 63,250

- 12,600 - -

97,778 67,116 - -

28,366,897 28,449,584 26,380,040 27,417,290

730,837 757,984 814,699 859,232

3,597,506 3,861,789 4,435,605 4,611,175

617,122 612,599 823,982 804,030

2,595,575 2,749,781 3,162,246 3,293,676

- - - 284,436

939,282 724,763 1,126,514 1,170,405

240,486 186,295 286,372 381,396

2,382,732 2,363,651 2,716,700 2,813,404

720,543 354,566 3,201,799 -

11,824,083 11,611,428 16,567,917 14,217,754

16,542,814 16,838,156 10,312,123 13,199,536

74,117 88,861 89,850 296,777
(17,051,673) (17,479,360) (16,244,256) (13,496,313)
(16,977,556) (17,390,499 (16,154,406) (13,199,536)

{434,742) (552,343) (5,842,283) -
22,231,222 21,796,480 21,244,137 15,401,854

$ 21,796,480 § 21,244,137 § 15401854 § 15401854
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City of Slidell
Public Safety Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Ad valorem taxes
Sales tax
Intergovernmental revenues
Charges for services
Other revenues
Total revenues

Expenditures
Police
Corrections
Ragional training academy
Animal conirol
Capital Outlay
Total expenditures

Deficiency of revenues over
expenditures

Other financing sources
Transfer in
Transfer out
Total other financing sources

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2025

Actual 2024 Budget 2026 Proposed 2027
$ 1,537,844 § 1,565,415 $ - $ -
- 3,223,239 5,900,000 6,000,000
1,348,731 1,005,283 1,069,281 1,074,281
205,733 369,744 199,690 62,500
375 72,510 - -
3,092,683 6,236,191 7,168,971 7,136,781
11,740,800 12,267,911 15,192,757 15,684,842
1,063,059 1,142,140 1,360,728 1,396,153
306,169 322,355 405,275 414,087
511,773 546,220 608,982 632,471
882,032 2,035,868 8,302,702 734,100
14,503,833 16,314,494 25,870,444 18,861,653
(11,411,150} (10,078,303) (18,701,473) (11,724,872)
12,242,483 14,586,512 12,646,871 12,854,872
- (397,977) (1,090,000) (1,130,000)
12,242 483 14,188,535 11,556,871 11,724,872
831,333 4,110,232 (7.,144,602) -
7,365,312 8,196,645 12,306,877 5,162,275
$ 8196645 § 12306,877 § 5162275 § 5,162,275
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City of Slidell
Slidell Business Campus Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Charges for services
Other revenues
Total revenues

Expoenditures

Salaries and benefits
Contractual services
Supplies and materials
Operating equipment
Repairs & maintenance
Capital Outlay

Total expenditures

Deficiency of revenues over
expenditures

Other financing sources (uses)
Transfer in
Transfer out
Total other financing sources (uses)

Net change in fimd balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027
$ 1,081,006 $§ 1,004,056 $ 742,500 b -
- 2,200 - -

1,081,006 1,096,256 742,500 -
233,020 226,602 288,842 -
774,268 835,989 987,720 -

15,881 11,723 19,500 -

11,034 7,698 12,000 -

113,125 127,873 138,545 -

- - 165,570 -

1,147,328 1,209,885 1,612,177 -
{66,322) (113,629) (869,677) -
213,678 310,030 271,775 -

- {(44,000) (97,665) -

213,678 266,030 180,110 -
147,356 152,401 (689,567) -
1,947,832 2,005,188 2,247,589 1,558,022

$ 2,005,188 $ 2247589 § 1,558,022  § 1,558,022
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Community Development Block Grant (CDBG)

City of Slidell

Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues

Intergovernmental revenues
Total revenues

Expenditures
Salaries and benefits
Capital Outlay

Total expenditures

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027
695,020 839,318 175,000
695,020 839,318 175,000

27,405 27,877 -
236,757 966,207 175,000
264,162 994,084 175,000
430,858 (154,766) -

{441,016) (10,158) (476,493)
(10,158) (164,924) (476,493)




City of Slidell
Grants and Contributions Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Actual 2024 Actuai 2025 Budget 2026 Froposed 2027
Revenues
Intergovernmental revenues $ 4,026,425 $ 8,743,065 § 22949,138 % 250,910
Contributions 08,224 99,181 503,607 527,973
Total revenues 4,124,649 8,842,246 23,452,745 778,883
Bxpenditures
General government 2,376,653 4,719,908 8,761,687 140,384
Public works 1,377 306,528 13,489,384 119,491
Public safety 204,327 323,100 532,900 289,856
Recreation 81,351 98,495 668,774 229,152
Capital Outlay 3,645,351 869470 - -
Total expenditures 6,309,059 6,317,507 23,452,745 778,883
Excess (deficiency) of revenues
over expenditures (2,184,410) 2,524,739 - -
Other financing sources (uses)
Transfer out (61,245) (72,3606) - -
Total other financing sources (uses) {61,245) {72,366) - -
Net change in fund balance (2,245,655) 2,452,373 - -
Fund balance, beginning of year (1,641,824) (3,887,479 (1,435,106) (1,435,106)
Fund balance, end of year $ (3,887,479) § (1,435,106) $ (1435106) $ = (1,435106)
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American Rescue Plan Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

City of Slidell

Revenues
Intergovernmental revenues
Other revenues
Total revenues

Expenditures
General government
Capital Qutlay

Fotal expenditures

Excess (deficiency) of revenues
over expendifures

Other financing sources (uses)
Transfer out
Total other financing sources (uses)

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027
$ 3,338,033 3 605,888 $ 651,877 $ -
11,408 5,276 - -
3,345,441 611,164 651,877 -
38,310 - - -
- - 651,877 -
38,310 - 651,877 -
3,311,131 611,164 - -
(3,299,723) (605,888) - -
(3,299,723) {605,888) - -
11,408 5,276 - -

9,832 21,240 26,516 26,516

$ 21,240 26,516 % 26,516 § 26,516
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City of Slidell
Katrina Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenuos
Intergovernmental revenues
Total revenues

" Expenditures
General government
Total expenditures

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027

3 338,999 % 194,438 $ - $ -
338,999 194,438 - -
338,999 194,438 - -
3,826,349 4,165,348 4,359,786 4,359,786
$ 4165348 & 4,359,786 5 4,359,786 § 4,359,786
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City of Slidell
Debt Service Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Ad valorem taxes
Other revenues
Total revenues

Expenditures
General government
Debt gervice
Principal retirement
Interest charges
Bond issuance cost
Total expenditures

Net change in fund balance
Fund balance, beginning of year
Fuond balance, end of year

Actual 2024 Actual 2025 Budget 2026 Propesed 2027

$ 1,793,632 § 1,832,600 $ 1615000 § 1,640,000
122,567 82,037 - -
1,916,199 1,914,637 1,615,000 1,640,000
15,799 14,846 45,000 45,000
1,165,000 1,205,000 1,250,000 1,295,000
376,573, 348,878 320,000 300,000
1,557,372 1,568,724 1,615,000 1,640,000
358,827 345,913 - -
2,692,680 3,051,507 3,397,420 3,397,420

$ 3,051,507 $§ 3397420 § 3397420 § 3,397,420
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City of Slidell
Public Safety Debt Service Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Other revenues
Total revenues

Expenditures
Debt service
Principal retirement
Interest charges
Bond issuance cost
Total expenditures

Excess {deficiency) of revenues
over expenditures

Other financing sources (uses)
Preaivin on bonds
Bond proceeds
Transfer in
Transfer out
Total other financing sources (uses)

Net change in Tund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027
$ $ 24,731 $ - 3 -
) 24,731 - -
- 300,000 300,000
397,917 790,000 830,060
437,620 - -
835,597 1,090,000 1,130,000
- (810,866} (1,090,000) (1,130,000)
- 574,383 - -
- 18,500,000 - -
- 397,977 1,090,000 1,130,000
- (17,502,251) - -
- 1,970,109 1,090,000 1,130,000
- 1,159,243 - -
- - 1,159,243 1,159,243
$ - $ 1,159243 ¢ 1,159,243 1,159,243
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City of Slidell

City Capital Project Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Other revenues
Total revenues

Capital Expenditutres
Administration
Finance
Data Processing
Purchasing
Human Resources
Cultural Arxts
Civil Service
City Marshal
Planning
Permits
Council
Engineering
Vehicle Maintenance
Streets, Bridges & Drainage
General Maintenance '
Electrical
Recreation
Hurricane Ida
Tornado
Emergency
Undesignated
Reserves
Airport

Total expenditures

Deficiency of revenues over
expenditures

Other financing sources
Transfer in
Transfer out
Total other financing sources

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027
$ - $ 12,888 $ - $ -
- 12,888 - -
- - 902,281 -
- 3,706 44,495 25,000
83,258 84,475 647,473 -
- 24,303 - -
- 16,495 53,435 -
- 2,300 15,958 -
4,009 12,750 - -
258,130 259,868 546,004 65,000
77,170 229,170 497,476 -
78,508 64,314 680,740 35,000
116,425 408,573 1,013,629 -
611,977 1,480,239 8,151,146 601,325
138,398 204,522 1,186,954 -
2,239,438 1,542,491 4,582,283 -
180,934 28,379 - -
305,548 18,111 - -
- 43,798 466,809 -
- - 33,099 -
- - 307,006 -
- 11,633 962,600 75,000
4,093,795 4,435,127 20,091,388 801,325
(4,093,795) (4,422,239) (20,091,388) (801,325)
4,785,778 9,671,218 5,569,914 801,325
- (19,083) (49,600) -
4,785,778 9,652,135 5,520,314 801,325
691,983 5,229,896 (14,571,074) -
8,852,297 9,544,280 14,774,176 203,102
9,544,280 § 14,774,176 § 203,102  § 203,102
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Statement of Revenues, Expenditures, and Changes in Fund Balance

City of Slidell
Public Works Capital Project Fund

Capital Bxpenditures
Human Resources
Streets, Bridges, & Drainage
Recreation
Undesignated
Total expenditures

Deficiency of revenues over
expenditures

Other financing sources
Transfer out
Total other financing sources

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actuzal 20624 Actnal 2025 Budget 2026 Proposed 2027 |
$ - 3 - $ 22,402 8 -
- 31,624 623,400 -
103,126 24,139 933,088 -
- - 20,966 -
103,126 75,763 1,599,856 -
(103,126) (75,763) {1,599,856) -
(66,879 - - -
(66,879) - -
{170,005) (75,763) (1,599,856) -
1,846,349 1,676,344 1,600,581 725
$ 1,676,344 5 1,600,581 % 725 725
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General Obligation Bond 2010 Capital Project Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

City of Slidell

Revenues
Other revenues
Total revenues

Capital Expenditures
Streets, Bridges, & Drainage
Total expenditures

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027

$ 15,539 S 9,045 8 10,536 5
15,539 9,045 10,536
185,929 - 295,182
185,929 - 295,182
(170,390) 9,045 (284,646)
445,991 275,601 284,646

5 275,601 $ 284,646 8 - $
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General Obligation Bond 2016 Capital Project Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

City of Slidell

Revenues
Other revenues
Total revenues

Capital Expenditurcs
Engineering
Streets, Bridges, & Drainage
Total expendiiures

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027

$ 228,941 $ 179,387 $ - $ -
228,941 179,387 - -
1,105,287 370,042 5,030,763 -
1,105,287 370,042 5,030,763 -
(876,346) (190,655) (5,030,763) -
6,569,690 5,693,344 5,502,689 471,926

$ 5693344 § 5502689 § 471,926 % 471,926
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Statement of Revenues, Expenditures, and Changes in Fund Balance

City of Slidell
Public Safety Capital Project Fund

Revenues
Other revenues
Total revenues

Capital Expenditures
Public Safety
Total expenditures

Deficiency of revenues over
expenditures

Other financing sources
Transfer in
Total other financing sources

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027
$ - $ 332,657 $ - $ -
- 332,657 - -
- 349,664 17,150,336 -
- 349,664 17,150,336 -
- (17,007) (17,150,336) -
- 17,502,251 - -
- 17,502,251 - -
- 17,485,244 (17,150,336) -
- - 17,485,244 334,908
$ - $ 17485244 § 334,908 % 334,908
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City of Slidell
Utilities Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Ad valorem taxes
Charges for services
Other revenues
Total revenues

Expenditures
Utilities administration
Wastewater treatment
Wastewater collection
‘Water maintenance
Capital outlay (depreciation)

Other (Change in Net Liabilities)

Debt service
Total expenditures

Excess (deficiency) of revenues
over expenditures

Other financing sources (uses)
Transfer in
Transfer out

Total other financing sources (uses)

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Proposed 2027
2,673,292  § 3,021,294 § 2,765,000 § 2,850,000
12,015,779 13,188,724 12,958,000 13,508,000
446,606 849,114 2,500 2,500
15,135,677 17,059,132 15,725,500 16,360,500
4,725,284 5,857,387 6,365,472 6,576,461
1,718,599 1,726,396 2,072,468 2,015,958
1,228,636 1,253,845 1,588,048 1,742,042
2,093,085 2,203,575 2,610,605 2,657,989
2,765,906 2,947,639 15,371,612 624,617
1,016,852 1,291,825 - -
- - 1,236,472 1,236,909
13,548,362 15,280,667 29,244,677 14,853,976
1,587,315 1,778,465 (13,519,177) 1,506,524
3,392,193 808,729 - 31,225
(1,266,108) (1,090,519) (1,336,213) (1,537,749)
2,126,085 {281,790) (1,336,213) (1,506,524)
3,713,400 1,496,675 (14,855,390) -
66,218,893 69,932,293 71,428,968 56,573,578
69,932,293 $ 71428968 § 56,573,578 § 56,573,578
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City of Slidell
Airport Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues

Intergovernmental revenues
Charges for services

Other revenues
Total revenues

Expenditures

Salaries and benefits

Contractual services

Supplies and materials

Operating equipment

Repairs & maintenance

Capital outlay (depreciation)

Other (Change in Net Liabilities)
Total expenditures

Excess (deficiency) of revenues
over expenditures

Other financing sources (uses)

Transfer in

Total other financing sources (uses)

Net change in fund balance
Fund balance, beginning of yeat
Fund balance, end of year

Actual 2024 Actual 2025 Budget 2026 Propesed 2027
176,292 b 419,461 $ - $ 208,023
1,011,590 1,044,288 1,069,100 1,131,600
36,586 41,719 1,925 6,500
1,224,468 1,503,468 1,071,025 1,436,123
269,615 239,569 371,334 379,870
134,231 145,243 177,400 212,725
585,573 543,336 589,915 566,000
3,170 5,302 4,000 5,000
39,372 31,784 45,585 54,000
480,265 455,769 1,772,566 298,023
19,534 4,651 - -
1,531,760 1,425,654 2,960,800 1,515,618
1
(307,292) 79,814 (1,889,775) (79,495)

47,023 152,795 154,084 79,495
47,023 152,795 154,084 79,495
(260,269) 232,609 (1,735,691) -
4,118,945 3,858,676 4,091,285 2,355,594
3858676 § 4,091,285 § 2355594 % 2,355,594
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City of Slideli
Self Insurance Fund
Statement of Revenues, Expenditures, and Changes in Fund Balance

Revenues
Charges for services
Other revenues
Total revenues

Expenditures
Salaries and benefits
Contractual services
Supplics and materials
Total expenditures

Excess (deficiency) of revenues
aver expenditures

Other financing sources
Trangfer in
Appropriated fund balance
Total other financing sources

Net change in fund balance
Fund balance, beginning of year
Fund balance, end of year

Actual 2024 Actoal 2025 Budget 2026 Proposed 2027
$ 1,290,900 $ 1,291,392 % 502,740 8§ 625,000
318,253 462,585 275,000 400,000
1,609,153 1,753,977 777,740 1,025,000
587,598 606,873 771,440 820,587
1,595,748 1,819,488 932,600 761,700
3,903 2,966 6,600 3,000
2,187,339 2,429,327 1,710,640 1,585,287
(578,186) (675,350) (932,900) (560,287)
535,182 2,800 932,500 160,287
- - - 400,000
535,182 2,800 932,900 560,287
(43,004) {672,550) - -
2,964,208 2,921,204 2,248,654 2,248,654
$ 2,921,204 $ 2,248,654 § 2248654 % 2,248,654
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Introduced May 26, 2026, by Councilman
Borchert, seconded by Councilwoman King

ltem No. 26-03-3636
AVMENDMENT A

ltem No. 26-03-3636 is hereby amended as follows:

The following adjustments are authorized and approved for the noted line items,
which line items are encompassed by the allocations reflected on the noted pages of the
Mayor's proposed budget booklet (the “Page of Proposed Budget”), and any
corresponding balances are to be adjusted accordingly:

Page of
Proposed
Account Code Aceonnt Description Increase Decrease Budget Category
92001-33041- Intergovernmental
6233 Road Credits 2,000,000 - 182 revenues
92230-85002- Robert Country Club Streets, Bridges &
0067 Roundabout 2,000,000 - 184 Drainage

NET EFFECT ON FUND BALANCE:

ADOPTED fhis day of , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Thomas P. Reeves
Council Administrator
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Introduced May 26, 2026, by Counciiman
Borchert, seconded by Councilwoman King

Item No. 26-03-3636
AMENDMENT B

Jtem No. 26-03-3636 is hereby amended as follows:

The following adjustments are authorized and approved for the noted line items,
which line items are encompassed by the allocations reflected on the noted pages of the
Mayor's proposed budget booklet (the “Page of Proposed Budget’), and any
corresponding balances are to be adjusted accordingly:

Page of
Acconnt : Proposed
Code Account Deseription Increase Decrease Budget Category
920061-33041- Intergovernmental
0233 Road Credits 1,678,082 - 182 reventies
92230-85002- Robert Bivd Panef Repl. Streets, Bridges &
New & S8D Repair 1,678,082 - 184 Drainage

NET EFFECT ON FUND BALANCE: -

ADOPTED this day of , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Thomas P. Reeves
Council Administrator
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Introduced May 26, 2026, by Councilwoman
King

item No. 26-03-3636
AMENDMENT C

item No. 26-03-3636 is hereby amended as follows:

The following adjustments are authorized and approved for the noted line items,
which line items are encompassed by the allocations reflected on the noted pages of the
Mayor's proposed budget booklet (the “Page of Proposed Budget’), and any
corresponding balances are to be adjusted accordingly:

Page of
Propoged
Account Code Account Description Inerease Decrease Budget Category
1012061002 Salaries - unclagsified - 5,554 103 Salaries and benefits
10120-61012 Retirement - 1,606 103 Salaries and benefits
10120-61018 Medicare - 81 103 Salaries and benefits

NET EFFECT ON FUND BALANCE: $7,301

ADOPTED this day of , 2026.

Nick DiSanti
President of the Council
Councitman, District D

Thomas P. Reeves
Council Administrator
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Introduced May 26, 2026, by Councilman
Disanti, seconded by Councilman Brownfield,
(by request of Administration)

item No. 26-03-3636
AMENDMENT D

[tem No. 26-03-3636 is hereby amended as follows:

The following adjustments are authorized and approved for the noted line items,
which line items are encompassed by the allocations reflected on the noted pages of the
Mayor's proposed budget bookiet (the “Page of Proposed Budget’), and any
corresponding balances are to be adjusted accordingly:

Page of
Proposed
Account Code Account Description Increase Decrease Budget Category
30001-3021% Ad Valorem Tax - Sewer 1,400,000 210 Ad Valorem Taxes
36001-30212 Ad Valorem Tax - Garbage 1,450,000 210 Ad Valorem Tuxes

NET EFFECT ON FUND BALANCE: § (2,850,000}

ADOPTED this day of , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Thomas PP. Reeves
Council Administrator

69




QO ~N O 0 B Wk =

[T % T N TN TR WL W S N S W (. (. .
WN 2O OO ~N0E A WwN -~ O ©

24
25
26
27
28
29
30
31
32
33

34

35
38
37
38
39

Introduced March 24, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
ltem No. 26-03-3637

ORDINANCE NO.

An ordinance providing a quarterly update fo the Unified Development Code
and official Zoning Map (TXT2026-0001) as found in Exhibits A & B.

WHEREAS, the Slidell City Council adopted the Unified Development Code
and Zoning Map Update on January 13, 2026; and

WHEREAS, the City acknowledges that the Unified Development Code and
Zoning Map are living documents which need to be periodically updated fo be reflective of
administrative and community needs; and

WHEREAS, the City's daily use and implementation of the Unifled
Development Code and updated Zoning Mgp have expanded opportunity and investment
throughout the City while simultaneously highlighting necessary points of clarity needed for
staff and the pubiic; and

WHEREAS, the Slidell Director of Planning duly advertised, and the Planning
and Zoning Commissions held public hearings for TXT2026-0001 on March 16, 2026, at
which the quarterly updates of the Unified Development Code as found in Exhibit A and
the Zoning Map as found in Exhibit B were recommended to City Council for approval; and

NOW THEREFORE BE IT ORDAINED by the Slidell City Council that it does

hereby approve the TXT2026-0001 Unified Development Code text updates as found in

Exhibit A and the Zoning Map updates as found in Exhibit B.
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ORDINANCE NO.
ITEM NO. 26-03-3637

PAGE 2
ADOPTED this dayof , 2026.

Nick DiSanti
President of the Council
Councilman, District D
Randy Fandal
Mayor

Thomas P. Reeves DELIVERED

Council Administrator to the Mayor

RECEIVED

from the Mayor

0 W W W W 6
W o~ G O B
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EXHIBIT A

Part Il — Code of Ordinances
Chapter 2 — Administration
Article IV. — Boards and Commissions

Division 3. - Board of Adjustment

Sec. 2-212. Requirements; manner of appointment.

All appointments to the Board of Adjustment shall be made in accordance with the
following provisions:

A. All members appointed shall reside-and-be legally domiciled and be landowners
within the City limits per R.S. 33:4727 as amended.

* * *

ARTICLE VL. - Housing Code

* * *

Section 7-157. Dwelling unit limitations. No more than one family unit, as defined
in Article 2 of the UDC, may occupy a dwelling unit.

Sections 7-158—7-180. - Reserved.

* *

Chapter 8 - Businesses.

ARTICLE L. - In General

UNIFIED DEVELOPMENT CODE

* * *

ARTICLE 2 - DEFINITIONS

* * *

Section 2.3 Definitions.
e

Accessory building and use. Subordinate building or a portion of the main building, the
use of which is incidental to that of the main building or land. A swimming pool or
a generator is an accessory use because it requires structural, plumbing, and/or
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EXHIBIT A

electrical permitting. A fence, private play structure such as a swing set, or
temporary/mobile tent for private use is not considered an accessory structure or
use. Structures requiring a foundation and/or certification of meeting locational
wind load requirements are considered accessory uses.

* * kd

Roadside stand. A structure having a ground area of not more than 300 square feet, not
permanently fixed to the ground, readily removable in its entirety, not fully
enclosed and to be used solely for the sale of farm, seafood, or other products
produced by the seller. There shall not be more than one such roadside stand on
any lot of record upon which a primary structure is located.

* * *

Rooming house. A residential building where individual, furnished rooms are rented to
four or more unrelated people, typically featuring shared common areas like
kitchens or bathrooms.

* * *

ARTICLE 6 - ZONING DISTRICTS

* * *

Division 3 - Commercial Zoning Districts

* * *

Table 6.3.2.1. Allowed Uses in Commercial Districts.

LAND USE _ ZONING DISTRICTS | USE STANDARDS
e : CcC CR _
RESIDENTIAL USES
Single-family residential See Article 6.2.6 for
C C use and area
standards
Two-family residential See Article 6.2.6 for
C Cc use and area
standards
Small multifamily residential (3-16 See Article 6.2.6 for
units) including townhouses A C use and area
standards
Large multifamily residential (17+ See Article 6.2.6 for
units) C C use and area
standards
Community and group homes See Article 7 for use
C . standards including
certification and
staffing.
Manufacturing housing and trailers e e

13



 Modular housing structures meeting
IRC/IBC

[ If allowed or

conditionally
approved for the use

type.

Forestry, fishing, and hunting
Community garden

Home occupations as per Sec. 7.2.1
of this UDC

See Article 7 for use
standards.

Accessory dwelling units

See Article 7 for use

A C standards and design
requirements. ‘
Other accessory uses regulated as A A See Article 7 for use

standards.

| per Sec. 7.2 of this UDG

Minor utilities including lift stations
and {ransformers

Major public and private utilities
including power generation /
distribution, natural gas, water,
stormwater, and sewer system
components

Government facilities and service

Public safety services

>3

X=| 3>

Airporls and related facilities

Cemeteries and related, excluding
crematoria

Active recreation facilities such as
recreational centers, gymnasiums,
athletic centers; sports fields, outdoor
courts, active public parks

Passive recreation facilities such as
nature trails, nature refuges, passive
public parks, and bird preserves

Farmers markets

Day care or preschool

Schools and educational facilities

Hospitals

structures

- Standdlone parking lots andgarage ™ |

‘

iz >

| Ses Article 7 foruse |

standards including
design reguirements.

Religious assembly

Lodges and civic organizations

b b IS g b b g B

= >
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 Bus or railway stations

Banguet halls, events venues, and

private amusement facilities

Restaurants without alcohol permits

Retail stores

>|>| >

Wholesale trade, warehouse clubs,
supercenters

Vehicle dealers

See Article 7 for use
standards.

Vehicle tire and parts, sales and
service

See Article 7 for use
standards.

Building materials and supplies,
sales, and service

Lawn, garden, and farm supply sales
and service

Professional services establishments,
agencies, offices

=il R >

- A e - - b b B

in-patient clinics, nursing homes,
long-term care facilities, rehabilitation
centers, or similar uses

>

>

Instructional studios including for
dance, martial arts, personal fitness,
or skills.

Gas stations including convenience
stores

Truck stops and related service
centers or facilities

Offices including medical offices,
outpatient clinics, and veterinarian
offices, kennels, and pet day care
facilities

See Article 7 for use
standards for animal-
related uses.

Fireworks sale and storage —
Permanent storefront

See Arﬁcle 7 for use
standards.

Fireworks sale and storage —
Temporary stand

See Article 7 for use
standards.

Towing establishments, vehicle
storage lots, junkyards

See Article 7 for use
standards.

-Autorepair-establishments without-

vehicle storage

—See Article 7 foruse
standards.

Auto repair establishments with
vehicles stored outside of a building

OO0 >

See Article 7 for use

standards.
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LAND USE ZONING DISTRICTS | USE STANDARDS
cC CR
Ministorage See Article 7 for use
C A
standards.
Climate controlled self-storage A A
Commercial lodging: Hotels and
A A
motels
Bed and breakfasts and short-term See Article 7 for use
A A
rentals standards.
Food trucks and food truck See Article 7 for use
A A
compounds standards.
Bars and restaurants with alcohol
: A A
permits
Car wash A A
Funeral homes, excluding crematory A A
services
Adult uses or businesses C C See Article 7 for use
standards.
Retail stores primarily selling age
restricted inventory including
package sale of alcohol and alcoholic A A
beverages, vaping, and smoking-
related goods
Drive-through businesses A A
Temporary uses per Sec. 7.3 See Article 7 for use
A A
standards.
INNOVATION AND TECHNOLOGY
USES
Crematory facility . . See Article 7 for use
standards.
Manufactured or industrial uses not
. C C
listed elsewhere
Microbrewery or brewery CA CA See Article 7 for use
standards.
Artisan manufacturing cA cA See Article 7 for use
standards.
Warehousing C C
Automotive race tracks and drag - .
strips
Distributing and logistics centers;
_ g ) C C
packaging and assembly
Asphalt or concrete batching plants - e
Atomic energy generation — —
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KChemical manufacturing, paint
manufacturing, or fertilizer
manufaciuring

Chemical or fuel storage facilities

Chemical or petrochemical refining
facilities

Iron or metal working or foundry, drop
harmmer or punch press over 20 tons

Paper and pulp manufacturing

Poultry or meat processing plants,
abbatoirs, or dressing of animal
products, tanning, or plants rendeting
fats or oils

Recycling facilities

Rubber products manufacturing

Landfills, inciuding those for the
disposal of solid waste, hazardous
waste, or toxic substances

Storage of more than 110 gallons of
hazardous or {foxic materials

Pyrotechnics, ammunition, and
explosives manufacturing, storage, or
sale

Building and repair of boats in excess
of 90 feet in length

Other heavy industrial uses, however
uses of land or structures developed
or operating in any manner that
would create dangerous, injurious,
noxious, or otherwise objectionable
fire explosive, radioaclive, or other
hazardous condition, noise, or
vibration, smoke, dust, odor, or other
form of air pollution; electrical or

other disturbance; or other

substance, condition or elements in a
manner or amount as to adversely
affect the surrounding areas are
prohibited. . =

*

Section 6.3.3 CC Corridor Commercial District.

w
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Allowed uses. See Table 6.3.2.1. Allowed Uses in Commercial Districts for
allowed uses, where only the uses listed below are allowed. Uses not listed
below are prohibited unless provided for in Section 6.3.3.C. Conditional uses.

Small mulfifamily residential (3-16 units) including townhouses
Modular housing structures meeting IRC / IBC

Rl

Accessory dwelling units, subject to Arlicle 7 of this UDC
Other accessory uses regulated as per Sec. 7.2 of this UDC
Manager's office for apartments or rental units

Minor utilities including lift stations and transformers

No ok

Major public and private utilities including power generation / distribution,
natural gas, water, stormwater, and sewer system components

8. Government facilities and services
9. Public safely services
10. Cemeferies and related, excluding crematoria

11.  Adtive recreation facilities such as recreational centers, gymnasiums,
athletic centers, sports fields, outdoor courts, and active public parks

12.  Passive recreation facilities such as nature trails, nature refuges, passive
public parks, and bird preserves

13.  Farmers markets

14.  Daycares or preschools

15.  Schools and educational facilities
16.  Hospitals

17.  Religious assembly

18. Lodges and civic organizations
19.  Bus or railway station

20. Banquet halls, events venues, and private amusement facilities
21.  Restaurants without alcohol permits '

22.  Retalil stores

23. Vehicle dealers

24.  Vehicle tire and parls, sales and service

25.  Building materials and supplies, sales, and service

26. Lawn, garden, and farm supply sales and service
27.  Professional service establishments, agencies, offices
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28.  In-patient clinics, nursing homes, long-term care facilities, rehabilitation
centers, or similar uses

29. Instructional studios including for dance, martial arts, personal fitness, or
skills

30. Gas stations including convenience stores

31.  Offices including medical offices, outpatient clinics, veterinarian offices,
kennels, and pet day care facilities, subject to Article 7 of this UDC

32.  Temporary fireworks sale and storage stands, subject to Article 7 of this
ubC

33.  Auto repair establishments without vehicle storage

34.  Climate controlled self-storage

35. Commercial lodging; hotels and motels

36. Bed and breakfasts and short-term rentals, subject to Article 7 of this UDC

37. Food trucks and food truck compounds, subject to Article 7 of this UDC

38. Bars and restaurants with alcohol permits, subject to Article 7 of this UDC

39. Carwash

40. Funeral homes, excluding crematory services

41.  Retail stores primarily selling age restricted inventory including package
sale of alcohol and alcoholic beverages, vaping, and smoking-related
goods, subject to Article 7 of this UDC.

42.  Drive-through businesses

43. Temporary uses per Sec. 7.3

44.  Microbrewery or brewery

45.  Artisan manufacturing

Conditional uses.

1. Single-family residential

2. Two-family residential

3. Large multifamily residential (17+ units)

4. Community and group homes, subject to Article 7 of this UDC

5. Standalone parking lots and garage structures, subject to Article 7 of this
ubC

6. Truck stops and related service centers or facilities

78 Auto repair establishments with vehicles stored outside of a building

8. Towing establishments, vehicle storage lots, junkyards

9. Ministorage
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10.  Adult businesses, subject to Article 7 of this UDC

11.  Manufacturing or industrial uses not listed elsewhere
12— Misrebrewery or-brewery

14-12. Warehousing

45-13. Distributing and logistics centers; packaging and assembly

* * *

Section 6.3.4 CR Regional Commercial District.

A. Purpose. The Regional Commercial District is intended to accommodate high-
intensity commercial uses, which generate traffic from across the City and have
significant parking demands such as shopping centers and business complexes.
Uses allowed in this district include auto-oriented uses, entertainment or
recreational uses, and large-scale institutional uses such as hospitals or medical
centers. Developments in this district must provide adequate buffers between
nearby residential areas to mitigate unwanted impacts.

B. Allowed uses. See Table 6.3.2.1. Allowed Uses in Commercial Districts for
allowed uses, where only the uses listed below are allowed. Uses not listed
below are prohibited unless provided for in Section 6.3.4.C. Conditional uses.

1. Modular housing structures meeting IRC / IBC

2 Other accessory uses regulated as per Sec. 7.2 of this UDC

3. Manager's office for apartments or rental units

4 Standalone parking lots and garage structures, subject to Article 7 of this

ubDC
Minor utilities including lift stations and transformers

6. Major public and private utilities including power generation / distribution,
natural gas, water, stormwater, and sewer system components

T Government facilities and services

8. Public safety services

9. Cemeteries and related, excluding crematoria

10.  Active recreation facilities such as recreational centers, gymnasiums,
athletic centers, sports fields, outdoor courts, and active public parks

11.  Passive recreation facilities such as nature trails, nature refuges, passive
public parks, and bird preserves

12. Farmers markets
13.  Daycares or preschools
14.  Schools and educational facilities
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15. Hospitals

16.  Religious assembly

17.  Lodges and civic organizations

18.  Bus or railway station

19.  Banqust halls, events venues, and private amusement facilities

20. Restaurants without alcohol permits

21.  Retail stores

22. Wholesale trade, warehouse clubs, supercenters

23.  Vehicle dealers

24.  Vehicle tire and parts, sales and service

25.  Building materials and supplies, sales, and service

26. Lawn, garden, and farm supply sales and service

27. Professional service establishments, agencies, offices

28.  In-patient clinics, nursing homes, long-term care facilities, rehabilitation
centers, or similar uses

29. Instructional studios including for dance, martial arts, personal fitness, or
skills

30. Gas stations including convenience stores

31.  Truck stops and related service centers or facilities

32.  Offices including medical offices, outpatient clinics, and veterinarian
offices, kennels, and pet day care facilities, subject to Article 7 of this UDC

33. Temporary fireworks sale and storage stands, subject to Article 7 of this
ubc

34.  Auto repair establishments without vehicle storage

35.  Aufo repair establishments with vehicles stored outside of a building

36. Ministorage

37. Climate controlled self-storage

38. Commercial lodging; hotels and motels

39. Bed and breakfasts and short-term rentals, subject to Article 7 of this UDC

40.  Food trucks and food truck compounds, subject to Article 7 of this UDC

.41, _ Bars and restaurants with_alcohol_permits, subject.to Article 7 of this UDC__
42. Carwash
43. Funeral homes, excluding crematory services

10
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44.

45.
46.
47.
48.

Retail stores primarily selling age restricted inventory including package
sale of alcohol and alcoholic beverages, vaping, and smoking-related
goods, subject to Article 7 of this UDC

Drive-through businesses
Temporary uses per Sec. 7.3
Microbrewery or brewery
Artisan manufacturing

Conditional uses.

BN o e e N s

Single-family residential

Two-family residential

Small multifamily residential (3-16 units) including townhouses
Large multifamily residential (17+ units)

Accessory dwelling units, subject to Article 7 of this UDC
Towing establishments, vehicle storage lots, junkyards

Adult businesses, subject to Article 7 of this UDC
Manufacturing or industrial uses not listed elsewhere

9——Mierobrewery-orbrewsary
e : :
+- 9. Warehousing
42:10. Distributing and logistics centers; packaging and assembly

Building requirements.

1. Maximum building height: 60 feet above adjacent grade unless provided
otherwise in the height overlay district (HOD).

Z Minimum front setback: 25 feet.

8. Minimum side setback: 10 feet.

4. Minimum rear setback: 25 feet.

Lot requirements.

1. Minimum lot width: 100 feet.

2. Minimum lot area: 10,000 square feet.

Site development standards.

1. Tree preservation must be provided in accordance with Article 9 of this
UDC.

2. Signs and parking must comply with Article 8 of this UDC.
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3. All new construction, additions, and substantial improvements must meet
the design standards in Article 8 of this UDC.

4. No mechanical equipment or structural protrusions may be located within
a required front or side yard setback.

G. References to applicable procedures.
1. Application procedures in Article 4 of this UDC.
2. Subdivision procedures in Article 10 of thig UDC.

Division 4 - Mixed-Use Zoning Districts

* * ®

Table 6. 4 2 1 Allowed Uses in Mixed~Use Bistrlcts

Smgle—fam:ly reSIdenttaI Must be
lccated on
A A A’ upper floors
in MU3
Two-family residential Must be
located on
A A A upper floors
in MU3
Small multifamily residential (3- Must be
16 units) including townhouses A A Al located on
upper floors
in MU3
Large multifamily residential
A7+ units) C c ¢
Community and group homes See Article 7
for use
standards
C C € |including
certification
: and staffing.
Manufactured housing and
frailers T _ T
Modular housing meeting IRC / If allowed or
IBC o A A A conditionally
approved for
the use fype.
Forestry, fishing, and hunting A A A
Community garden A A A
12
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AR

Home occupations as per Sec. See Article 7
7.2.1 of this UDC A A A for use
' standards
Accessory dwelling units See Article 7
for use
A A A standards
and design
requirements
Other accessory uses regulated - See Article 7
as per Sec. 7-2 of this UDC A A A for use
_ standards
Minor utilities including [ift
stations and transformers A A A
Major public and private ulilities
including power generation / C c c
distribution, natural gas, water,
and sewer system components
Public safety services A A A
Airports and related facilities — — _—
Cemet__enes and re[gted, A A A
excluding crematoria
Active recreation facilities such
as recreational centers,
gymnasiums, athlelic centers; C C A
sports fields, outdoor courts,
and active public parks
Passive recreation facilities such
as nature trails, nature refuges, A A A
passive public parks, bird '
preserves
Farmers markets A A A
Schgols and educational C c C
facilities
Hospitals — C A
Day care or preschool A A A
Standalone parking lots and See Article 7
sfructures S RO —— foruse
C C standards
and design
requirements
Religious assembly C C C '
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85

ZONING DISTRICTS USE
HANDSE MU MU2 MU3 | STANDARDS
Lodges and civic organizations A A A
Govgrnment facilities and A A A
services
Bus or railway stations — — A
COMMERCIAL USES
Bed & breakfast; short-term See Article 7
rentals A A A for use
standards
Commercial lodging; hotel / c c A
motel
Banquet halls, events venues, A A A
and private amusement facilities
Restaurants, cafes, and other
eating establishments without A A A
alcohol permits
Retail stores under 12,000 A A A
square feet
Retail stores over 12,000 square
feet, wholesale trade, C C C
warehouse clubs, and
supercenters.
Vehicle dealers, sales and . c c
service
Vehicle tire and parts, sales and See Article 7
service — C C for use
standards
Building materials and supplies . C C
sales and service
Lawn, garden, and farm supply o A A
sales and service
Professional services
establishments including but not
limited to aestheticians / salons,
artist / phetegraph-photography A A A
studios, dance and instructional
studios including martial arts,
agencies, and offices.
Gas stqtlons including c A A
_convenience stores.
Truck stops and related service .
centers or facilities - -
Offices including medical offices A A A
and outpatient clinics.
14




ZONING DISTRICTS USE
DR MU MU2 MU3 | STANDARDS
In-patient clinics, nursing
homes, long-term care facilities, - C C
and rehabilitation centers
Veterinarian offices, kennels, See Article 7
and pet day care facilities. for use
— — C standards for
animal
related uses
Fireworks sale and storage See Article 7
— e - for use
standards
Towing establishments, vehicle See Article 7
storage lots, junkyards — — — for use
standards
Auto repair establishments See Article 7
without vehicle storage — C C for use
standards
Auto repair establishments with See Article 7
vehicles stored outside of a e - — for use
building standards
Mini-storage — — —
Climate controlled self storage — — C
Food trucks, including food truck See Article 7
compounds A A A for use
standards
Bars, lounges, clubs, cafes and A A i
restaurants with alcohol permits
Car wash e C C
Funeral homes, excluding L c A
crematory services
Retail stores primarily selling See Article 7
age restricted inventory for use
including package sales of — A -~ A — A standards
alcohol and alcoholic
beverages, vaping, and smoking
Adult uses or businesses See Article 7
— — —— for use
standards
Drive-through businesses — A A
Manufacturing or industrial uses
not listed elsewhere in this table — —- —
(see below)
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ZONING DISTRICTS USE
LAND USE MUA MU2 MU3 | STANDARDS
Microbrewery producing less See Article 7
than 15,000 barrels of beer per -~ C —A CA for use
year standards
Brewery See Article 7
—— —C CA for use
standards
Artisan manufacturing See Article 7
- A - A CA for use
standards

Section 6.4.3 Design Standards for all uses in the MU districts.

A. Building design elements.

1.

Compatibility with the environment. Buildings shall exhibit the ability to
provide protection from rain, sun, and high humidity.

Entrances. Each principal building shall have a clearly defined, inviting,
highly visible customer entrance enhanced with distinguishing features
such as but not limited to canopies, galleries, and porticos.

Facades. Facades of buildings visible to the public shall maintain the
same standard of design as the front facade, including:

a. Screening of utilities, equipment, and building services.

b. Continuation of building design elements such as quality of
materials, galleries, cornices, and treatment of openings.

Facade elements. Disruption of horizontal planes of greater than 60 feet
with vertical elements are required. This may include significant
interruption by change in plane, material, opening, or design element,
such as a tower or gable.

Visible structures. Disciplined visible structural vocabulary must be
maintained. Arcades, galleries, and roofs shall not appear to levitate in
space, but have a visible means of support with columns and/or brackets.
No overhangs in excess of 3 feet are allowed without a visible means of
support. Rafter tails are encouraged on smaller overhangs.

Design. Consistent design vocabulary for multiple structures on one
property will need to be employed. A unifying element such as material,
color, or form should be used for all structures.

Material. No building with-an industrial appearance is allowed, such as a
pre-engineered metal building with metal siding.-anrd-deveid-of historic
centext.
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10.

11;

12.

13.

14.

Service bays. Service bays shall be oriented away from the principal street
or screened.

Building consistency. New buildings should be built to match the existing
average building height of a developed block and may not exceed the
maximum height of the tallest occupied structure of a developed block.
Larger buildings should be divided into smaller elements in order to
incorporate historic design context.

Proportions. Buildings should maintain classic proportions. For example,
smaller columns should be placed closer together for a more vertical
proportion, and as the structure becomes more horizontal in scale, the
supports (columns) should have additional mass.

Fascia. Fascia of buildings may not exceed 16 inches in depth, including
gutter; except for fascia used as a unifying design element for multi-tenant
buildings, and for placement of signage for multi-tenants.-Ne-backlitfascia-
For the purpose of this UDC, fascia is defined as the horizontal plain just
below the roof or coping, and above the wall or supports.

Mansard roofs. Mansard roofs used in conjunction with canopies, covered
walkways and entries shall have a roof-like slope not greater than 12:12 or
less than 4:12.

Design variation. Buildings should have substance; design shall include
base, intermediate, and cap. Changes in materials shall have a clear line
of demarcation, either by offset, reveal, or border.

Shadows. Shadows shall be considered as a design element.

Materials. Materials may be composed of the following:

8

Walls. Wood, brick, and cement plaster (stucco). Additional materials may
be considered as provided in Article 8 of this UDC.

Roofing. Architectural asphalt shingles, wood shakes, slateftile, rigid
shingles with ridge tiles, metal (26 gauge or better: corrugated, V-crimp,
and standing seam). Other materials will be considered if present and
documented within the developed block.

Canopies.
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1 Free (or semi-free) standing canopies, such as those used as shelters for
pump islands, and porte-cocheres, shall be of similar style and materials
as the building. Canopies are not considered the principal structure.

2. Unless site conditions preclude, canopies shall be attached to and made
an integral part of the main building.

3 Canopies shall have columns, beams, and/or brackets of sufficient scale
to give a visible means of support.

4. Clearance under canopies shall not exceed 16 feet, and cantilevered
overhangs shall not exceed 15 feet.

5. Task lighting shall be utilized to reduce light spillage. Intense general
lighting under canopies is not allowed.

6. Disrupt long horizontal plains with vertical elements.

4 Site features. Sites including any of the following elements must comply with the

standards below:

1

A hedge of not less than 30 inches or more than 48 inches in height is
allowed along property lines of each public street (not to interfere with
sight triangles).

A fence of not less than 30 inches or more than 72 inches in height is
allowed along property lines of each public street (not to interfere with
sight triangles). Fences my be wood or metal but may not be opaque —
clear spacing between pickets or spindles must be maintained.

If sidewalks are provided, the sidewalk must be no less than 4 feet in
width and must connect sidewalks in the public right-of-way to the building
entry.

Sidewalks must be provided along the facade with a customer entrance
and connecting parking areas and adjacent buildings, in order to minimize
pedestrian traffic within vehicular drives and parking areas.

The site must distinguish internal pedestrian walkways from driving
surfaces through the use of special materials.

If mechanical equipment is placed on the site (including electrical entries,
dumpsters, and equipment not used by the public), it must be screened
from public view. Screening may be by opaque fencing, landscaping, or
building element, such as a parapet.

E. Signage. All signage shall comply with the requirements of this UDC. In the MU
districts, no billboards are allowed.

Section 6.4.4 MU1 Neighborhood Mixed-Use District.

* * *
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Allowed uses. See Table 6.4.2 — 1. Allowed Uses in Mixed-Use Districts for
allowed uses, where only the uses listed below are allowed. Uses not listed
below are prohibited unless provided for in Section 6.4.4.C. Conditional uses.

1

2 N O S 0N

- =i -3 -
ol

14.
15.
16.
17.
18.
19.
20.

21.

22.
23.

24.
25.

Single-family residential

Two-family residential

Small multifamily residential (3-16 units) including townhouses
Modular housing meeting IRC / IBC

Forestry, fishing, and hunting

Community garden

Home occupations as per Sec. 7.2.1 of this UDC

Accessory dwelling units, subject to Article 7 of this UDC
Other accessory uses regulated as per Sec. 7.2 of this UDC
Minor utilities including lift stations and transformers |
Public safety services

Cemeteries and related, excluding crematoria

Passive recreation facilities such as nature trails, nature refuges, passive
public parks, and bird preserves

Farmers markets

Day care or preschool

Lodges and civic organizations

Government facilities and services

Bed and breakfasts, short-term rentals, subject to Article 7 of this UDC
Banquet halls, events venues, and private amusement facilities

Restaurants, cafes, and other eating establishments without alcohol
permits

Bars, lounges, clubs, cafes, and restaurants with alcohol permits, subject
to Article 7 of this UDC

Retail stores under 12,000 square feet

Professional services establishments including but not limited to
aestheticians, salons, artist or phetegraph photography studios, dance
and instructional studios, martial arts studios, agencies, and offices,
subject to Article 7 of this UDC

Offices including medical offices and outpatient clinics
Food trucks including food truck compounds
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26. Retail stores primarily selling age restricted inventory including package
sales of alcohol and alcoholic beverages, vaping, and smoking

27.  Artisan manufacturing

Conditional uses

1 Large multifamily residential (17+ units)
2, Community homes, subject to Article 7 of this UDC
3 Major public and private utilities including power generation / distribution,

natural gas, water, and sewer system components

4. Active recreation facilities such as recreational centers, gymnasiums,
athletic centers, sports fields, outdoor courts, and active public parks

Schools and educational facilities

Religious assembly

Standalone parking lots and structures, subject fo Article 7 of this UDC
Commercial lodging; hotel / motel

© ® N o o

Retail stores over 12,000 square feet, wholesale trade, warehouse clubs,
and supercenters

10.  Gas stations including convenience stores
11.  Microbrewery

Site development standards.

1 Tree preservation must be provided in accordance with Article 9 of this
uDC.

2 Signs and parking must comply with Article 8 of this UDC.

All new construction, additions, and substantial improvements must meet
the design standards in Section 6.4.3. and Article 8 of this UDC.

4. No mechanical equipment or structural protrusions may be located within
a required front or side yard setback.

* *_ *

Section 6.4.5 MU2 District Mixed Use.

A.

Purpose. The MU2 District Mixed-Use is intended to preserve and enhance the
rele-ef-OldeTewne-as-the civic, commercial, and cultural core of Slidell by
allowing a mix of commercial, residential, civic and entertainment uses, as well
as supporting a low-intensity mix of uses in the vicinity of commercial corridors
and residential areas.
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Allowed uses. See Table 6.4.2 — 1. Allowed Uses in Mixed-Use Districts for
allowed uses, where only the uses listed below are allowed. Uses not listed
below are prohibited unless provided for in Section 6.4.5.C. Conditional uses.

1.

B N B s N

11.
12.
13.

14.
15.
16.
17,
18.
19,
20.

21,

22,
23.
24.

25.
26.

Single-family residential

Two-family residential

Small multifamily residential (3-16 units) including townhouses
Modular housing meeting IRC / IBC

Forestry, fishing, and hunting

Community garden

Home occupations as per Sec. 7.2.1 of this UDC

Accessory dwelling units, subject to Article 7 of this UDC
Other accessory uses regulated as per Sec. 7.2 of this UDC
Minor utilities including lift stations and transformers

Public safety services

Cemeteries and related, excluding crematoria

Passive recreation facilities such as nature trails, nature refuges, passive
public parks, and bird preserves

Farmers markets

Day care or preschool

Lodges and civic organizations

Government facilities and services

Bed and breakfasts, short-term rentals, subject to Article 7 of this UDC
Banquet halls, events venues, and private amusement facilities

Restaurants, cafes, and other eating establishments without alcohol
permits

Bars, lounges, clubs, cafes, and restaurants with alcohol permits, subject
to Article 7 of this UDC

Retail stores under 12,000 square feet
Lawn, garden, and farm supply sales and service

Professional services establishments including but not limited to
aestheticians, salons, artist or phetegraph photography studios, dance
and instructional studios, martial arts studios, agencies, and offices,
subject to Article 7 of this UDC

Offices including medical offices and outpatient clinics

Gas stations including convenience stores
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27.  Drive-through businesses

28.  Food trucks including food truck compounds

34. Retail stores primarily selling age restricted inventory including package
sales of alcohol and alcoholic beverages, vaping, and smoking

35. Microbrewery

37.  Artisan manufacturing

Conditional uses

g ¥ Large multifamily residential (17+ units)

2 Community homes, subject to Article 7 of this UDC

3. Major public and private utilities including power generation / distribution,
natural gas, water, and sewer system components

4. Active recreation facilities such as recreational centers, gymnasiums,
athletic centers, sports fields, outdoor courts, and active public parks

5. Schools and educational facilities

6. Religious assembly

7. Standalone parking lots and structures, subject to Article 7 of this UDC

8. Commercial lodging; hotel / motel

0. Hospitals

10.  Retail stores over 12,000 square feet, wholesale trade, warehouse clubs,
and supercenters

11.  Vehicle dealers, sales and service, subject to Article 7 of this UDC

12.  Vehicle tire and parts, sales and service, subject to Article 7 of this UDC

13.  Building materials and supplies sales and service

14.  In-patient clinics, nursing homes, long-term care facilities, and
rehabilitation centers

15.  Auto repair establishments without vehicle storage, subject to Article 7 of
this UDC

16. Carwash

17.  Funeral homes, excluding crematory services

18. Brewery

Site development standards.

1

2.

Tree preservation must be provided in accordance with Article 9 of this
UDC.

Signs and parking must comply with Article 8 of this UDC.
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3.

All new construction, additions, and substantial improvements must meet
the design standards in Section 6.4.3. and Article 8 of this UDC.

* * *

Section 6.4.6 MU3 Community Mixed-Use District.

* * *

B. Allowed uses. See Table 6.4.2 — 1. Allowed Uses in Mixed-Use Districts for
allowed uses, where only the uses listed below are allowed. Uses not listed
below are prohibited unless provided for in Section 6.4.6.C. Conditional uses.

1.

14.

15
16.
i
18.
19.
20.
21.
22,
23.

Single-family residential — this use must be located on an upper floor
Two-family residential — this use must be located on an upper floor

Small multifamily residential (3-16 units) including townhouses — this use
must be located on an upper floor

Modular housing meeting IRC / IBC

Forestry, fishing, and hunting

Community garden

Home occupations as per Sec. 7.2.1 of this UDC

Accessory dwelling units, subject to Article 7 of this UDC
Other accessory uses regulated as per Sec. 7.2 of this UDC
Minor utilities including lift stations and transformers

Public safety services

Cemeteries and related, excluding crematoria

Active recreation facilities such as recreational centers, gymnasiums,
athletic centers, sports fields, outdoor courts, and active public parks

Passive recreation facilities such as nature trails, nature refuges, passive
public parks, and bird preserves

Farmers markets

Day care or preschool

Hospitals

Lodges and civic organizations

Government facilities and services

Bus or Railway Stations

Commercial lodging; hotel / motel

Bed and breakfasts, short-term rentals, subject to Article 7 of this UDC
Banquet halls, events venues, and private amusement facilities
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24.

25.

26.
27.
28.

29.
30.
31.
32.
33.
34.

35.
36.
37.

Restaurants, cafes, and other eating establishments without alcohol
permits

Bars, lounges, clubs, cafes, and restaurants with alcohol permits, subject
to Article 7 of this UDC

Retail stores under 12,000 square feet
Lawn, garden, and farm supply sales and service

Professional services establishments including but not limited to
aestheticians, salons, artist or phetegraph photography studios, dance
and instructional studios, martial arts studios, agencies, and offices,
subject to Article 7 of this UDC

Offices including medical offices and outpatient clinics
Gas stations including convenience stores
Drive-through businesses

Food trucks including food truck compounds

Funeral homes, excluding crematory services

Retail stores primarily selling age restricted inventory including package
sales of alcohol and alcoholic beverages, vaping, and smoking

Microbrewery
Brewery
Artisan manufacturing

Conditional uses

1
2.
3.

N o o o~

10.
11.

Large multifamily residential (17+ units)
Community homes, subject to Article 7 of this UDC

Major public and private utilities including power generation / distribution,
natural gas, water, and sewer system components

Schools and educational facilities
Religious assembly
Standalone parking lots and structures, subject to Article 7 of this UDC

Veterinarian offices, kennels, and pet day care facilities, subject to Article
7 of this UDC.

Retail stores over 12,000 square feet, wholesale trade, warehouse clubs,
and supercenters

Vehicle dealers; sales and service, subject to Article 7 of this UDC
Vehicle tire and parts, sales and service, subject to Article 7 of this UDC
Building materials and supplies sales and service
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12.  In-patient clinics, nursing homes, long-term care facilities, and
rehabilitation centers

13.  Auto repair establishments without vehicle storage, subject to Article 7 of
this UDC

14.  Climate controlled self-storage

156. Carwash

He——Micrebrewery-orbrewsry

E. Site development standards.

1 Tree preservation must be provided in accordance with Article 9 of this
uDC.

2 Signs and parking must comply with Article 8 of this UDC.

3y All new construction, additions, and substantial improvements must meet
the design standards in Section 6.4.3. and in Article 8 of this UDC.

A No mechanical equipment or structural protrusions may be located within

a required front or side yard setback.

*® * *

Division 5 - Innovation and Technology Zoning Districts

Section 6.5 Innovation and technology district requirements.

* * *

Section 6.5.3 Standards for all uses in the IT districts.

* * *

M. Exterior wall finish materials requirements

1.

Decorative building materials. The decorative materials used for building
exterior finishes shall be proven high-quality, durable materials. These
materials include:

a. Brick, including thin brick

b Stone, including cast stone
<3 Portland cement stucco

d Arqhite

e. Glass fiber or other types of reinforced concrete
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ik Wood or fiber cement siding

a. Glass

h. Architectural metal panels, 26 gauge or better.
3 ¥ i

2. Prohibited materials. The use of the following building materials for
exterior walls, siding, or cladding is prohibited except for buildings located
at least 150 feet from any street frontage streets:

a. Corrugated metal panel except as approved by the Director of
Planning

b. Plywood

c: Plastic

d. Vinyl or metal siding

e. Exterior insulation and finish systems ("EIFS"); EIFS is prohibited

from use within 12 feet of finished grade at any location.

* * *

Project design and materials mock-up.

As part of the application and approval process for all projects subject fo the
standards of this Section, an a digital elevation study and material mock-up
representing the building architecture, design, and materials shall be submitted to

the Department of Plannmg WHMH—é—buerressdays at the time of appl:catlon
submittal. : 3

Division 7 - Overlay Zoning Districts

Section 6.7 — Overlay zone district requirements.

* *® *

Section 6.7.3 OPD Olde Towne Preservation Overlay District.

D.

* * *

Commission COA considerations, or administrative approval of design for review
of new construction. Proposals for new construction in the Olde Towne
Preservation Overlay District should seek compatibility with existing structures
through the appropriate use of site planning, materials, decorative details,
architectural elements, and scale. Architectural context is the primary concern,
and a proposal does not have to replicate or copy any specific historic style or
period. The following factors will be considered:
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*® * *

3 Materials. With the exception of vinyl siding, materials identified in Section
6.4.3. and Article 8 for Olde Towne District structures are permitted in the
Olde Towne Preservation District. Vinyl siding is not allowed on front
facades. Other materials not specifically mentioned in these design
guidelines will be considered on a case by case basis and approved by
the Commission.

4, Decorative details. Decorative details include ornamentation or
embellishment such as, but not limited to, cornices, lintels, arches,
balustrades, chimneys, shutters, columns, and other common details.
When used, details should create a unifying effect on a building and
should be compatible with the context of the neighborhood.

5. Architectural elements. Architectural elements include parts of a building
that are integral to its composition. These include balconies, roofs,
porches, chimneys, dormers, parapets, and other parts of a building that
contribute to its overall shape and silhouette. The choice and arrangement
of elements of a proposed building should reflect those of other buildings
in the neighborhood. The building should not draw unnecessary attention
to itself by failing to relate to neighboring styles, nor should it copy these
styles. The object is to compliment the context of the Olde Towne
Preservation District.

8, Color. Colors shall be reviewed for compliance with the following
standards:

a. Facade colors shall be selected from a historic palette; the use of
primary, high intensity, neon, or metallic color is prohibited outside
of the sign face.

b. Accurate color designations (manufacturer color name and number)
for each element on a building will be required to be submitted prior
to any modification.

* * *
F Standards for additional design elements.

3. Signs.

a. Signs must meet all applicable requirements of this Code.

b. Signs must also conform to character of the surrounding area. In

addition to meeting the requirements of Article 8 of this UDC,
approval of the display of a sign in the Olde Towne Preservation

Overlay District shall be granted by-the-Commissien-only when
such signs relate to the appearance, color, size, position, method of
attachment, texture of materials and design, and conform to the
distinctive character of the Olde Towne Preservation Overlay
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District or do not injuriously affect it or impair the value to the
community of those buildings having architectural or historical
worth.

C. No s:gns fo be d;splayed in cerfam p!aces Ne—mgnwshaILbe

Gemm%ssren— No 3|gn shall be dlsplayed or placed in any manner
whatsoever so as to disfigure or conceal any significant
architectural feature or detail of any building.

d. Number of primary signs. See Article 8 of this UDC for sign
regulations by zoning district.

e. Temporary signs. See Article 8 of this UDC for temporary sign
regulations.

f. lluminated signs. |lluminated signs may be constructed or erected
within the Olde Towne Preservation Overlay District subject to
review and approval by the Commission for compatibility with
surrounding historic context and in keeping with the City's existing
signage regulations in Article 8 of this UDC. Concealed lighting is
recommended. Bulbs-may-notbe-expesed-The light should

enhance the sign as well as the building on which it is mounted.

g- Digital signs. Digital signs are not allowed in the Olde Towne
Preservation Overlay District. See Article 5 of this UDC for details
on legal nonconforming signs and their treatment.

* * *

Section 6.7.7 ITO Innovation and Technology Overlay District.

A. Purpose. ITO Innovation and Technology Overfay Distnct is intended to provide
flexibility in use activity 2 AP i
revitalize underused hght—mdﬂstﬁal-er—maprnedevelopment 31tes to spur
employment and entrepreneurship in the City. This overlay allows the
combination of offices, commercial uses, retail and service uses, and industrial
uses within a site or campus, and adds design flexibility for the rehabilitation of
old sites and structures and development of new buildings and sites.

* * *

C. Building requirements.

% Exception to the maximum building height in the base district, replaced
with a maximum building height of 65 75 feet on parcels zoned CC or CR.

2 All buildings may use the minimum setbacks required by the UDC Building

Cede,
D. Campus design permissions.
1. Sites may have multiple buildings per lot.
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2. Sites may use shared parking facilities across lot lines provided a lease or
shared ownership structure is in place.

3. Walk-ways, decks, docks and boardwalks, for the purpose of providing
pedestrian cross access between properties within this district, may be
constructed up to and extending across common property lines with the
written consent of each respective property owner and in compliance with
the Building Code.

4. Where applicable, attached accessory structures including stairs, decks,
porches, awnings, canopies, docks, and boathouses can extend up to the
ordinary high-water mark for waterways or channels and may extend out
into such waterways or channels provided the appropriate state and
federal permits and leases are obtained. If the structures are proposed in
the vicinity of a City or Parish drainage canal, permission must be
obtained by the City or Parish as applicable.

ARTICLE 7 — USE STANDARDS

Section 7.1 Principal uses.

Section 7.1.2 Age Restricted Uses

Age Restricted Uses must provide documentation of compliance with all applicable state
and federal regulations.

Section7-1-2 Section 7.1.3 Agricultural uses.

* * *

Section7-1:3 Section 7.1.4 Animal-related uses.

& * *

Section 7.1.5 Artisan manufacturing.

A. Manufacturing process must generate unigue units or items that are not the
process of a fully mechanized or automated production process.

B. Any processes creating noise, dust, or odor must take place in an enclosure with
ventilation and dust or odor control measures in place.

C. Any outdoor storage areas must be screened by a 100 percent, 6 foot non-living
or 70 percent living screen. Objects shall be stored at a minimum of 5 feet from
this screen.

D. Showrooms, seating areas, or display areas may be indoor or outdoor on artisan

manufacturing sites.

Sestion7-14 Section 7.1.6 Auto repairs and services.

* * *
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Section 7.1.7 Breweries or microbreweries.

A. All production facilities must be located inside of a building or enclosure.

B. Breweries or microbreweries may include tasting rooms or restaurant facilities
and may have outdoor or indoor seating.

C. The building or site may be used as an event venue, however such events must
not violate the City noise ordinance and outdoor gatherings must conclude by
11:00 pm.

Seetien7-1-5 Section 7.1.8 Business complexes or shopping centers.

* * *

Seection-7-1-6 Section 7.1.9 Community homes.

*® * *

Section71-7 Section 7.1.10 Crematories.

* * *

Section7-1-8 Section 7.1.11 Manufactured or mobile homes.

* * *

Seetion7-1:9 Section 7.1.12 Massage establishments.

* * *

Section 71410 Section 7.1.13 Methadone centers or clinics.

* *® *

Sesction 4 Section 7.1.14 Mini-warehouses.

* * *

Seetion-7-4:42 Section 7.1.15 Motor vehicle and boat sale and rental.

* * *

Seetion-7-1-13 Section 7.1.16 Outdoor salvage yards.

* * *

Section7-1-14 Section 7.1.17 Parking garages.

A. The perception of the bulk (or mass) of a parking garage as seen from the street
shall be minimized by orienting the garage so that its short dimension is along
the edge of the street with the highest functional classification upon which the lot
fronts.

B. The parking garage shall provide retail or other appropriate uses at the ground
level and/or along no less than 60 percent of the linear frontage abutting a street,
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parking area, or open space. Alternatively, the parking garage shall be located
behind the principal building (see Figure #+44-1 7.1.17-1 - Parking Garage with
Building Frontage).

Any remaining portions of the fagade not devoted to retail or other appropriate
uses shall incorporate one or more of the following devices to screen the view of
parked cars:

1. Ornamental grillwork (plain vertical or horizontal bars are not acceptable);
2 Decorative artwork, such as metal panels, murals, and mosaics; and/or
3 Display windows for use by nearby merchants.

Vehicular entrances shall be designed to incorporate architectural elements that
frame the opening, such as an arch, lintels, pilasters, masonry trim, planters, or
ornamental lighting.

Where the dimensions of the parcel proposed for development do not
accommodate building frontage as set out above, parking structures and vehicle
entrances shall be designed to minimize views into the garage from surrounding
and adjacent properties, streets, and sidewalks. Methods to help minimize such
views may include, but are not limited to, landscaping, planters, masonry walls
up to 42 inches in height, and decorative grilles and screens. The frontage along
the garage shall include street furniture at intervals of not more than 40 feet. See
Eigure7-1-44-2 Figure 7.1.17-2-Parking Garage with Screening.
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Figure7-1-14-2 Figure 7.1.17-2.-Parking Garage with Screening.

Ee e

F. Parking structures shall be architecturally consistent with exterior architectural
elements of the principal structure or adjacent traditional buildings, including
rooflines, facade design, articulation, modulation and finish materials.

G. Parking structure fagades shall have brick cladding or a combination of brick and
other masonry and have regularly spaced square or rectangular openings.

H. Security grilles for parking structures shall be architecturally consistent with and
integrated with the overall design. Chain link fencing is not allowed for parking
structure fencing.

Seetion7-1-15 Section 7.1.18 Repair establishments of automobiles, boats,
trucks, trailers, tractors and mobile homes, including car washes and detailing
shops.

* * *

46 Section 7.1.19 Railroads and mineral deposits, existing.

*® * *

Section- 7147 Section 7.1.20 Satellite dishes, communications, television, and
radio antennas, or towers.

A. Communications, television and radio antennas or towers for commercial use or
providing service to users beyond the lot where the structure is installed are
allowed uses in C and IT districts in rear and side yard areas, provided that they
conform with the following criteria:

1. No structure may extend beyond the lot line or encroach upon or extend
over any required landscape areas or buffer zone, except that support
anchors may extend across lot lines where the owner of the tower has
secured a valid easement/servitude for placement of anchoring structures
on adjacent property and where such anchoring devices do not encroach
upon or over public rights-of-way and/or public utility or drainage
easements.
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2, A fall radius area must be secured — either by purchase of land by the
communications tower operator / owner or through an easement or
servitude preventing construction in this area. The fall radius must be
measured as one foot for each foot of tower height above grade extending
radially from the tower. An exception may be granted by the Planning
Director and City Engineer for any monopole engineered and certified to
fall within the property boundaries in the event of catastrophic failure.

3. All installations shall conform with Section 7.1.17.B.5 and 6.

4. Where these regulations conflict with applicable FCC regulations, the FCC
regulations shall prevail.

5. Where this ordinance conflicts with any other Section of the zoning
ordinance, this Ordinance shall prevail.

& * *

Section7-1-18 Section 7.1.21 Shelter for victims of domestic violence.

* * *

Section 7.2 Accessory uses.

* * *

Section 7.2.4 Detached carport and accessory buildings.

A. Front yard. Carports, garages, and accessory buildings are not allowed in front
yards.

B. Side yards. Minimum setback of 5 feet. Accessory buildings shall not encroach
into servitudes or easements.

C. Rear yards. Minimum setback of 5 feet. Accessory buildings shall not encroach

into servitudes or easements.

D. Height and yard coverage. An accessory building shall not exceed 16 feet in
height and shall not occupy more than 25 percent of the rear yard.

E. Carports and accessory buildings shall not have any projections into the required
setbacks or yards and shall not have any equipment placed in the required
setbacks or yards.

I A copy of a plat of survey showing all existing buildings on the lot or parcel of
land where the accessory building is to be located shall be submitted with the
required building permit application.

G. Building permits shall be required for all accessory buildings; however, a permit
fee shall not be charged for a detached accessory building having less than 100
square feet of area unless such structure will have plumbing or electricity.

* * *
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Section 7.2.6 Accessory dwelling units (ADUs).

A.

Lot size and area. Accessory dwelling units, where allowed, shall only be located
on lots that meet minimum lot area, width, and depth requirements.

Number. No more than one accessory dwelling unit is allowed per lot.

Accessory dwelling unit type. The following accessory dwelling unit types may be
constructed:

1. Attached accessory dwelling unit
2, Detached accessory dwelling unit

Floor area. The total aggregate floor area of an accessory dwelling unit may not
exceed 800 square feet, or 40 percent of the total aggregate floor area of the
principal structure, whichever is greater.

Minimum front, side, and rear yard setbacks.
1. Must follow minimum setbacks established in this Section.

2, Detached accessory dwelling units on corner lots must have the same
exterior side yard setback requirements as the principal structure.

Exterior finish materials. The exterior finish materials of any accessory dwelling
unit shall be the same or visually match in type, size, and placement of the
principal building.

Parking. One additional off-street parking space, in addition to those required by
Article 8 of this UDC shall be required for accessory dwelling units.

A copy of a plat of survey showing all existing buildings on the lot or parcel of
land where the accessory building is to be located shall be submitted with the
required building permit application.

Building permits shall be required for all accessory buildings; however, a permit
fee shall not be charged for a detached accessory building having less than 100
square feet of area unless such structure will have plumbing or electricity.

Section 7.2.7 Snowball stands.

Snowball stands not exceeding 250 square feet in area shall be allowed in C or MU
districts on developed parcels, provided that they conform with the following regulations
and are not located on a vacant parcel:

1
2.

The structure shall not encroach upon any'required planting areas.

All such structures shall be setback at least 10 feet from any lot line that abuts a
public street right-of-way.

Additional off-street parking shall not be required where there is existing parking.

Any snowball stand that is allowed by this Section may not be used to sell any
item other than snowballs and ice cream items.

Section 7.2.4. regulations apply.

34

105



6.

No drive-through window service may be provided.

* * *

ARTICLE 8 — ON-SITE DEVELOPMENT STANDARDS

Section 8.1 General requirements.

* * *

Section 8.1.2 Fences, walls, and hedges.

A

Notwithstanding other provisions of this UDC, fences, walls and hedges up to 6
feet in height may be allowed in any required yard, or along the edge of any yard
provided that no fence, wall or hedge along the sides or front edge of any front
yard shall be over 6 feet in height with visibility unobstructed.above 30 inches.

In all commercially zoned districts, fences or freestanding walls shall be
constructed of wood, iron, vinyl, aluminum, brick, or chain link. Barbed wire,
razor-ribbon, corrugated sheet metal, may not be used.

Chain link may not be used between the building or building setback and a street
right-of-way.

A fence may be constructed on a vacant or undeveloped site, however a fence
may not be constructed across lot lines.

Fence construction requires a permit. Any fence or freestanding wall over 6 feet
in height requires a building permit showing compliance with wind load and
foundation requirements.

Section 8.1.3 Yards, projections, sight triangles.

A

Yard regulations. Where the yard regulations cannot be reasonably complied
with or their application determined on lots of peculiar shape, location, or
topography, such regulations may be modified by the Board of Adjustment.

Setback, side yard waived. For the purpose of side yard regulations, the following
dwellings with common party walls shall be considered as one building occupying
one lot:

1. Semidetached dwellings;
2 Row dwellings; and
3. Apartments.

Projections into yard. Cornices, sills, eaves, belt courses, chimney, unroofed
platforms, landings, steps, or balconies may extend or project into a required
yard 2 feet. In no case may any part of the projection extend closer than 5 feet to
any property line. This is not to be construed to include air conditioning
compressors or any other similar accessory equipment. No air conditioning units,
generators, or similar equipment may be located in the required yards.
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D. Visibility of intersections in all districts. On comer lots in any district, nothing shall
be erected, placed, planted or allowed to grow in such a manner as materially to
impede vision between a height of 30 inches and 8 feet above the centerline
grades of the intersecting streets in a sight triangle area bounded by the street
right-of-way lines on such corner lots and a side line joining points along right-of-
way lines 35 feet from the intersection right-of-way corner.

E. Front yard for through lots: On through lots where street frontage is found on two
property boundaries, the applicable zoning district minimum front yard setback
depth shall be provided on both streets.

Section 8.2 Signs.
* * *
Section 8.2.2 Sign exemptions.
G. Street address numbers. No permit required for property address numbers under
12 inches in height as provided in conformance with Chapter 7, Article IX of this
Code.
* * *

Section 8.2.11 Billboards.

A. Administration of billboard regulations.

1. Definition. Any sign exceeding 210 square feet shall be considered a
billboard in accordance with the sign definitions in this UDC.

2. Category of use. Billboards shall be considered an accessory use and are
allowed on an undeveloped lot or on a lot with a primary structure if
allowed within the applicable zoning district.

3. Permit required. All billboards are required to receive a permit prior to their
construction and shall be reviewed through the sign and building permit
application process.

4, Minimum requirements for a billboard application. In addition to the above
application requirements, applicants for a billboard must also provide
evidence of applicable and active LA-DOTD permit(s) in process.

B. Limited location along interstate corridors. Billboards may only be located along
Interstate corridors and no further than 328 400 feet from the center line of the
interstate roadway, established in compliance with applicable state regulations
and the following standards:

s |8 An interstate corridor includes all properties fronting on the interstate or on
a LA DOTD designated service road abutting I-10, I-12 and/or I-59.
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Billboards must be a minimum distance of 3,000 feet from any other
billboards, measured radially, and billboards must be setback from the
interstate or service right-of-way a minimum of 25 feet.

No billboard shall be constructed, erected, placed, or replaced closer than
300 feet from the nearest residence.

The minimum ground clearance for the billboard is 8 feet.

Maximum height shall align with state (DOTD) requirements applicable to
the site or applicable city zoning district height restriction, whichever is
lower.

Digital display. Digital displays shall comply with all of the following:

1.

2.
3.
4

Each message shall have a minimum hold time of 8 seconds.
Transition between messages shall be instantaneous.
No flashing, animation, scrolling, fading or motion is allowed.

Digital billboards shall come equipped with a light sensing device that
automatically adjusts the brightness in direct correlation with ambient light
conditions.

Digital billboards shall be programmed with a static default message or
image so that if a malfunction occurs, the default message shall freeze the
display in one position.

Nonconforming billboards. Existing billboards located in the City but not along an
interstate corridor within 306 400 feet of the center line of the interstate roadway
are considered nonconforming signs. Nonconforming billboards may be
converted to digital but are required to be dismantled and removed before 31
December 2030.

Legal nonconforming billboards must comply with the following prior to the 31
December 2030 removal deadline:

1.
2.

No increase in square footage of existing billboards shall be allowed.;

Billboards prohibited from conversion. Billboards located within the Olde

Towne Preservation Overlay District listed-in-Figure-8:2.44-1- shall not be
converted to a digital display due to the elese-proximity-to-the Olde Towne
Histerie-Preservation Distrietwhere large electronic message centers

being are-incompatible with district character.
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Section 8.3 - Off-street parking and loading

A

General requirements for off-street parking.

1.

Location and size.

a.

One- and two- Family Dwellings. Off-street parking facilities for one-
family and two-family dwellings shall be located on the same lot or
plot of ground as the building to be served.

Other uses. The location of off-street parking facilities for other
uses shall not be more than 300 feet in distance away, as
measured along the nearest pedestrian walkway.

Minimum size. One automobile vehicle parking space shall be an
area not less than 9 feet by 20 feet.

The access to any parking space shall be provided in addition to
the space necessary for parking, a total space of 400 square feet in
area per car when parking is on one side of an access driveway
and 300 square feet in area per car when parking is along both
sides of an access driveway.

Required parking spaces, ingress and egress driveways and travel
lanes on any parking lot shall be hard-surfaced with either concrete,
asphalt, or stabilized masonry pavers. Use of stabilized gravel is
subject to review and approval by the City Engineer and the
Director of Planning.

All parking lots must meet the requirements of Section 9.3. of this
UDC.

Review by City Engineer. All off-street parking facilities, vehicular
maneuvering areas, loading facilities and accessways are subject to the
review and recommendation of the City Engineer with final approval by the
Director of Planning.

No net reduction of parking. Area reserved for off-street parking or loading
in accordance with the provisions of this UDC shall not be reduced in area
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or changed to any other use unless the allowed use which it serves is
discontinued or modified except where equivalent off-street parking or
loading space is provided.

Determination of parking requirement for uses not listed. For uses not
mentioned in this UDC, the requirements for off-street parking and loading
facilities for a similar use specifically mentioned in this UDC shall apply.

Off-street parking of vehicles, recreational vehicles, trailers, and boats in
residential districts. In all residential districts, the following minimum
standards apply-to off-street parking of vehicles, recreational vehicles,
trailers, and boats:

a. For purposes of this Section only, corner lot front yards are defined
as any yard having street frontage.

b. No vehicle, recreational vehicle, trailer, or boat may be parked on
an unpaved surface in any front yard.

6. All recreational vehicles, trailers, and boats must be parked in the
side or rear yard when accessible. A fence is not cause to prevent
access to the side or rear yard.

d. No recreational vehicle, trailer or boat exceeding 32 feet in overall
length may be parked in any front yard.

e. All recreational vehicles, trailers, and boats exceeding 32 feet in
overall length may only be parked in a rear or side yard on a solid
surface.

f. All recreational vehicles, frailers or boats must be parked at least

15 feet from the edge of the roadway, perpendicular to the street
and may not extend over a sidewalk or public right-of-way.

¢ Not more than 2 recreational vehicles, trailers, or boats or any
combination thereof, may be parked on any residential lot.

h. No recreational vehicle, frailer or boat may be connected to utilities
except for maintenance purposes as necessary, or for out of town
visitors which shall not exceed 14 days per calendar year.

Commercial vehicles in residential districts. No commercial vehicle
exceeding 1% tons rating shall be parked upon any residentially zoned lot
or parcel except while in the process of making a pickup or delivery. Not
more than one commercial vehicle associated with the home occupation (a
vehicle registered in the name of a business or used in the conduct of a
business) may be parked upon a residentially zoned lot or parcel. This
restriction shall not apply to automobiles, in which case the limit shall be
two.

No parking on vacant lots. No person shall cause or allow any vehicle or
trailer, including mobile food service vehicles, to be stopped or parked on
any lot in any zoning district that does not have a principal structure or use
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unless otherwise provided for in this section. A vehicle may be stopped or
parked on a properly permitted all-weather surface parking lot or outdoor
storage yard; in no event shall grass, sod, vegetation, dirt, clay, or sand be
considered an all-weather surface.

# 8. Displays of vehicles for sale, rent, or services for hire.

a.

No person shall park any motor vehicle, trailer or watercraft upon
any public or private property for the purpose of displaying such
motor vehicle, trailer or watercraft for sale, hire or rental unless the
property is duly zoned and permitted by the city for the transaction
of that type of business upon such property. A motor vehicle, trailer
or watercraft shall be presumed to be displayed for sale, hire or
rental if a price, telephone number, contact person or address is
displayed thereon.

This Section shall not prohibit any person from parking any motor
vehicle, trailer or watercraft displayed for sale, hire or rental on
private property provided that express permission from the property
owner is prominently displayed on the motor vehicle, trailer, or
watercraft. No property owner shall give such permission more
frequently than 3 times per calendar year without having obtained a
proper dealer's license.

This Section shall not prohibit any person from displaying for sale
any personally owned motor vehicle when such display is incidental
to such person's normal daily activities.

B. Number of off-street parking spaces required.

1. General requirements for off-street parking calculations.

a.

How to calculate. Off-street automobile parking space shall be
provided on any lot on which any of the following listed uses are
hereafter established and in accordance with the schedule shown.
When a use is increased in capacity by the addition of dwelling
rooms, guestrooms, floor area or seats, the minimum off-street

parkmg shall be prowded for such increase. Sardqcmﬂmg—spaee-

Pervious surface material. Pervious surfacing material such as
"Grasscrete", interlocking pavers, and pervious concrete can be
used in lieu of concrete or asphalt provided that design plans meet
requirements of the Engineering and Public Operations
Departments.

Overflow parking areas. Limestone, crushed concrete, and other
stabilized gravel can be used for overflow parking areas provided
that:
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i. Overflow parking area is used to meet parking requirements
in excess of the city's required parking for the site.

il. The Planning Commission determines there is a justified
need for an overflow parking area.

iii. The design of the overflow parking area meets all other
requirements of this Code, to include drainage, landscaping,
parking stall and drive lane dimensions, and connection to
the city street or state highway.

. Minimum standards for parking spaces. Parking spaces shall be provided
in the city in accordance with Table 8.3 — 1, which sets minimum

standards by type of land use.

Table 8.3. — 1. Required Parking.

Use

Parking Space Required

Single-family dwelling

2 spaces per dwelling unit.

Two-family dwelling

2 spaces per dwelling unit. Spaces shall
have equal access to the street. No
stacking allowed for combined / shared
parking area or driveway used as access
for garage or carport.

Multifamily dwellings and apartments—3
to 16 units

e 1 space per 1 bedroom,

e 2 per 2 bedroom,

e 2 Y5 per 3 bedroom;

e One additional parking space to be
provided for each 4 required parking
spaces to provide for visitor and
overflow parking.

e For fractional results, round up.

e All parking to be provided with equal
access to streets;

e no stacking allowed

Multifamily dwellings and apartments —
17 or more units

e 1 space per 1 bedroom,

e 2 per 2 bedroom,

e 2 ' per 3 bedroom;

e Calculate 10% of the total number of
required parking spaces and provide as
additional spaces for visitor and
overflow parking.

e For fractional results, round up.

e All parking to be provided with equal
access to streets;

e no stacking allowed

Hotels, transient

1 space for each guest bedroom plus 1
additional space for each 4 employees.
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Use

Parking Space Required

Motels and tourist homes

1 space for each guest bedroom plus 1
additional space for resident manager.

Boarding and lodging homes

1 space for each 3 bedrooms plus 1
additional space for resident manager.

Short-term rental

2 spaces per dwelling unit. An oversized
space must be included to accommodate
passenger vans or buses associated with
the operation of the short-term rental.

Clinics

1 space for each 200 square feet of gross
floor area.

Clubs and lodges

1 space for each 8 members at time of
construction or structural alterations plus
1 space for each 2 employees.

Hospitals

1 space for each 2 beds plus 1 space for
each staff doctor, plus 1 space for each 2
employees including nurses.

Nursing and convalescence homes and
institutions

1 space for each 8 beds.

Churches, temples, and other places of
worship and mortuaries

1 space for each 5 fixed seats in the main
audierivm-assembly location or 64
square feet where there are no fixed
seats; classrooms are calculated
separately.

Theaters, auditorium, sport arenas and
places of public assembly

1 space for each 5 fixed seats or per
each 64 square feet of assembly floor
area where there are no seats plus 1

Skating rink, dancehall, exhibit hall, gym

space for each 2 employees.

. aF
area 1 space for each 200 square feet of
gross floor area plus 1 space per each 2
employees.

Veterinarians, kennels and animal
hospitals

Spase-eguatie-2times the-enclosed-area
in-sueh-kennek 1 space for each 200
square feet of gross floor area.

Bowling alleys

3 spaces per alley plus 1 space per each
2 employees.

Schools and classrooms, public and
private

Daycare or Pre-Kindergarten: 2 spaces
per classroom or care room

Elementary: 2 spaces per classroom,
laboratory or manual training shop.
Junior high: 4 spaces per classroom, lab
or manual training shop.

Senior high: 6 spaces per classroom, lab
or manual training shop.
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Use

Parking Space Required

Colleges, universities, trade, industrial
and business schools: 11 spaces per
classroom, lab, or other teaching room.

Business and professional offices

1 space for each 200 square feet of gross
floor area.

Restaurants, bars, nightclubs

1 space for each 150 square feet of gross
floor area.

Automobile repair shop

1 space per each 200 square feet of
gross floor space.

General business, commercial and
personal service establishments, but not

including “supermarkets~supermarkets or

grocery stores

1 space per each 300 square feet of
gross floor area.

Supermarkets and grocery stores

1 space per each 200 square feet of
gross floor area.

Riding-stables Spase-equatte-E0-persant-of-the-cevered
arecofsuch-stable.

Libraries and museums Space-eauatio-E0-percent-of-the floor
area-develed-to-public-use: 1 space for

each 200 square feet of gross floor area
plus 1 space per each 2 employees
during the largest work shift.

Roadside stands

5 spaces for each such establishment
which may be shared with the primary
use on a lot of record.

Commercial, manufacturing and industrial
establishments not catering to retail trade

1 space for each 5 employees on the
largest work shift plus 1 space for each
company vehicle operating from the
premises.

*

*

Section 8.4 Residential design standards.

Section 8.4.1 Standards for residential developments with 16 units or less.

Generally. All new single- and multi-family developments with 16 units or less

must meet the standards of this Section unless it is part of a mixed-use
development in which case it shall be subject to the commercial and mixed-use

A.

design standards in Section 8.5.
B.
zoning district.

8- C. Building standards.

Rooming houses, as defined in Article 2 of the UDC, are not allowed in any
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C- D. Visibility of intersections. On corner lots in any residential district, nothing shall be
erected, placed, planted or allowed to grow in a way that impedes vision between
a height of 30 inches and 8 feet above the centerline grades of the intersecting
streets in a triangle area bounded by the street right-of-way lines on such corner
lots and a side line joining points along right-of-way lines 35 feet from the
intersection right-of-way corner.

* * *

Section 8.4.3 Design standards for residential developments with more than 16
units.

A. Generally. All multifamily developments with more than 16 units must comply
with this Section unless it is part of a mixed-use development in which case it
shall be subject to commercial and mixed-use design standards in Section 8.5.

B. Purpose. The purpose of this Section is to ensure that new multifamily
development exemplifies high quality architecture, appropriately connects to its
surroundings, meets community housing demand, and includes well-designed
amenities and open spaces consistent with the City’'s Comprehensive Plan.

C. Goals. The primary goals of this Section include:
1. Avoid the proliferation of plain, monolithic structures that deteriorate the
character of residential built environments;
2. Achieve a consistent design vocabulary within a development to foster
cohesive community designs;
3. Align multi-family development with the existing form and character of

surrounding neighborhoods to encourage interaction and social capital
across and between new and existing developments;

4. Require development to include amenities within common open spaces to
foster civic engagement, physical activity, and healthy behaviors; and
8, Require landscaping treatments that enhance buildings and public spaces

fo encourage shading, social comfort, space usability, provide boundary
treatments, express ownership and communicate a space is cared for and
protected, all of which support the public’s health, safety and welfare.

D. Rooming houses, as defined in Article 2 of the UDC, are not allowed in any
zoning district.

= Building standards.

* * *

Section 8.5 — Non-residential commercial, innovation / technology, and mixed-use
design standards.

Section 8.5.1 Minimum building elevation standards.

A. Front building elevations. See Section 8.5.4. of this UDC for fagade regulations.
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2- 1. Where front building materials requirements apply:

a. Building walls that face a public street or a parking lot that is 60 feet
wide or more shall be treated as a front building elevation for the
purpose of determining the allowable wall materials.

b. For buildings that have drive-thru service, all elevations shall be
treated as front building elevations.

B. Side building elevations. Side wall elevations must use one or a combination of
the materials listed as allowed for the front building elevations in Sec. 8.5.1.A.1.
above for whichever is greater, the first 50% of the total length or 50 25-feet of
the building, measured horizontally starting from the front wall.

* * *

Section 8.5.4 Facade requirements and exterior wall materials for C and MU sites.

A. Elevations. Required percentages and types of fagade surfaces are provided as
follows:

;i Front elevation. The building elevation(s) fronting on or most directly
facing public or private street right-of-way, a street easement, or access
easement shall be constructed of or faced with a decorative building

material-{see-Sec--8.-5:4-E}on 100 percent of the fagade elevation,

excluding doors.

2. Side elevation. Decorative building materials are required on side
elevations as follows:

a. Street facing. A side elevation fronting on or most directly facing
public or private street right-of-way, a street easement, or access
easement shall be constructed of or faced with a decorative
building material on 100 percent of the fagade elevation, excluding
doors.
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b. Non-street facing. An interior side or any other side elevation that
does not front on or most directly face public or private street right-
of-way, a street easement, access easement, drive-through lane, or
parking lot shall be constructed of or faced with decorative building
material on 25 feet or 25 percent of the fagade elevation, whichever
is greater, commencing at the common corner with the front or
street facing elevation. The remaining portion of the facade
elevation shall be constructed of or faced with limited or non-
decorative materials with Director of Planning approval.

c. Abutting parking lot or drive-through lane. A side elevation that
abuts a drive-through lane or a parking lot with a parking module
width of 40 feet or more on the same or an adjacent or abutting
property shall be constructed of or faced with decorative building
material on 100 percent of the facade elevation located along the
portion of the building adjacent to the parking lot or drive through
lane.

d. Other conditions. All other elevations may be constructed of or
faced with limited or non-decorative materials on 100 percent of the
fagade elevation.

Decorative building materials. The decorative materials used for building exterior
finishes shall be proven high-quality, durable materials. These materials include:

1.

W N

Brick, including thin brick;

Stone, including cast stone;

Portland cement stucco;

Archltectural masonry units excludlng smooth face CMU; mstuéﬂg—spm

Glass fiber and other forms of reinforced concrete;

Wood or fiber cement siding; and
Glass.

Limited materials. The Director of Planning may approve limited use of the below
materials or may refer the decision to the Zoning Commission.

1.

Vinyl siding provided it is used-en-ne-mere-than 25-percentof afrontor
street-facing-fagadernot used on any front or street facing facade;

Embossed or preflnlshed archltectural metal panel (26+ gauge)%msh-has

Glass curtains used for building window areas, but not occupying more
than 60 percent of the ground floor fagade or more than 40 percent of
upper floor fagades.

Wood or imitation wood shingles.
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5.

Materials not expressly prohibited in this section.

D. Prohibited materials. The use of the following building materials for exterior walls,
siding, or cladding is prohibited in all districts.

Z- 1. Corrugated metal panel, except as approved by the zoning commission;
3- 2. Smooth-faced, unfinished concrete block;

4- 3. Metal lapped siding;

5. 4.

.”'e”“?.e gk ‘:e ellening-Sr-aischot walis-siing-or dladding s fralittied

a——Plywood;and
b——~Plastic.

Exterior Insulation and Finishing Systems (EIFS) or any kind of multi-
layered, synthetic stucco cladding systems.

* * *

ARTICLE 9 ~-TREE PRESERVATION AND LANDSCAPE REQUIREMENTS

* * *

Section 9.2 L.and clearing and tree preservation.

A. Purpose. To preserve existing trees, protect trees during construction, require
planting of new or replacement trees, and provide for the remediation of
damaged trees.

B. Applicability.

T

A tree removal permit is required prior to the removal of up to four
protected or heritage trees as defined in this Section.

A land clearing permit and tree survey are required prior to the removal of
5 or more trees greater than 6 inches DBH. The survey must show all
protected and heritage trees on the site.

* * *

Section 9.3 Landscape requirements.

* * *

I Parking landscape area.

1

Applicability. Required for new construction and substantial improvement
of industrial, commercial, and multifamily properties with ten or more
parking spaces. Parking lots shall consist of both endcap planting areas at
the end of each parking row of 12 parking spaces and interior island
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planting areas disbursed throughout the parking lot for maximum shade
potential for each 12 parking spaces.

2 Planting requirement. Both endcaps and interior island planting areas shall
consist of at least 1 large tree and 5 shrubs. Areas not planted with trees
or shrubs must be planted with a living vegetative covering.

3. Location and dimensions.

a. End cap. The endcap planting area shall consist of a 100 square
foot planting area at the end of each row of 12 parking spaces.
When 2 rows of parking abut each other, the 100 square foot
endcaps shall be combined into one endcap with a minimum
planting area of 200 square feet.

b. Interior island. The interior island planting area must include a
minimum of 200 square feet of planting area for every 12 parking
spaces and be dispersed evenly throughout the parking area to
provide a consistent shade canopy.

C. Placement. Trees shall be planted where trunks are a minimum of
30 inches from all curbs, bollards, rear guards, or other permanent
parking lot traffic control elements.

4. Exceptions. The Department of Planning may approve alternative layouts
of the endcap and interior island planting areas to:
a. Preserve a heritage or protected tree;
b. Retain a cluster of large and small trees and shrubs;
o Accommodate best management practices for stormwater
management; or
d. Achieve a holistic, integrated landscape plan for the site.

ARTICLE 10 SUBDIVISION REGULATIONS

* * *

Section 10.2 Lots, blocks, and street design standards.

Section 10.2.1 Lots and blocks, purpose and minimum standards.

C.

* * *

Lot development requirements.

1 All single dwelling residential development must be platted and
constructed with only one primary residential dwelling per lot or record.

2, Adjacent and contiguous lots of record may be combined for building

development only after review and approval by the Planning Commission.
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No structure may be erected across recorded lot lines unless the lots in
question are resubdivided and such resubdivision is recorded with the
Clerk of Court.

Exceptions to this Section include those developments customarily
designed with shared ownership of structures and land in mind, including
multi-tenant shopping centers, business complexes, and townhomes er
duplexes provided all other requirements of this UDC are met.

* * *
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EXHIBIT B

TXT2026-0001 - ZONING MAP UPDATES
1. A staff request to add 39109 Highway 190 East to Height Overlay District:

Slidell Adopted Zoning 2026
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This update is to uniformly apply the Height Overlay District along the Interstate 10 corridor.
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EXHIBIT B

2. Astaff request to rezone 1558 Fremaux Avenue from RSF Residential Single Family to R3 High
Density Residential:

Slidell Adopted Zoning 2026

. Base Zoning 2026 i Eastwood Df

Zone
™ RSF Residential Singla Fomily
{5 #1 Law tnonsry Residontial

£y B2 Modwm lntansity Residential

[ B3 Hightnwnsiy Rasickenrial

B MUt Meighborhood Mixed Use
[y MUz DissricMixad Uso
By MU2 Community Mixed Usa
J [y €C Commercial Cervidor
S Iy cR Regional Cammarcial
B 1 Ughtineston
Technalogy

Iy 12 Feavy lnouacion & 3
Technalegy ‘

B SCO Consorvatian

By 50 e g instuutional ]

By ser pans & vocroarion

e
Al
Marshs O

sy

3 [ Slidell Council Districts
Overlay Zoning 2026

Base Zoning 2026

[ Pre-2026 Zoning

This parcel is now one lot of record, Lot 12A in Pine Shadows North with the municipal address
of 1558 Fremaux Avenue. The owner, Marlstone Inc. (Chris Jean, Janice S. Smith) requested a
resubdivision of these three lots into one lot of record to allow a duplex development in January
2025. That recordation was completed in March 2025 prior to the rezoning of the city; this lot
12A was sufficiently sized for a duplex development under the previous A-6 zoning.

Per the direction of Councilmember Tamborella, this area of properties was included in the
areas designated as RSF (Residential Single Family) which expressly excludes duplexes. It does
allow for attached Accessory Dwelling Units but those can only be considered if they don't
exceed 900 square feet, which is not the proposed use for this property. There are eight lots
across Fremaux Avenue (Tax Parcels ) zoned R3 High Density Residential; Councilmember

Tamborella is in favor of rezoning this lot to R3.
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EXHIBIT B

3. Astaff request to add 1530 Shortcut Highway to the official zoning map as CC Commercial Corridor:

Parish Areas Within City Limits

Zoning 2026

[™ RSF-Residential Singls Family
[ R1-Low Intensiy Resicrnial

[} R2- Medium Intenaity Residentiel
1) R3-High Inzensity Residerrial

[y MU - Neighborhood Mixed Uss
B MUz Disuics Mixed Use

B 13- Communiy Mixed Use

[ €C- Commerdiel Corridor

By CR-Regicnal Commercicl

By 1 - Lightinnovation & Technology
B 72 - Heavy Innavation & Technalogy
B 5CD - Conservation

By 5€1- Civie & Instinsional

- SPR - Parks & Recreation

Street Master

As case number Z24-02/724-02, this 1.2 acre parcel was annexed into the City by Ordinance 4163 on 23
April 2024 as C-4 Highway Commercial, but the City’s official map was not updated to include this parcel
prior to UDC adoption.
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Introduced March 26, 2024, by Councliman
Tamborella, seconded by Councliwoman
Haggerty, (by reguest of Administration)
em No. 24-03-3516

ORDINANCE NO. 4163

An ordinance annexing into the City of Slidelf 1.24 actes located 1530 Shortcut
Hwy, and establishing its City zoning classification as C-4 Highway Commarcial (Cases
A24-02 and Z24-02).

WHEREAS, the Slidell City Council recelved a petition from Solid Investments

I LLC to annex Into the City of Slidéll Thée 1.24 acres of property it owns locéted at 1530

—
ol

Qo G L) GO L S0 0D GF O L B A3
CHTTIEGLORNTEEBINENRBEEESESS S

Shorteut Hwy, identified as Parcel A, and establish its City zoning classification as C-4
Highway Commercial; and

WHEREAS, the property is contiguous with other City properties being 100%
adjacant with the City; and

WHEREAS, on November 28, 2023, the $t. Tammany Parish Registrar of
Yoters certified that the property has zero registered voters; and

" WHEREAS, the properly is undeveloped; and

WHEREAS, the properly is currently zoned by the Parish as NC-1 Professional
Offices; and ' |

WHEREAS, for the purpose of the Sales Tax Enhancement Plan, the property
is undeveloped commercial land and does not need concurren’cé from the Parish; and

WHEREAS, the Slidell Director of Flanning duly advertised and the Planning
and Zoning Commissions held public heatings on March 18, 2024 for Cases A224-02 and
£24-02,

NOW THEREFORE BE IT ORDAINED by the Slidell City Council that it does
hershy annex Into the City of Slidell, infe Council District C, that certain property located at
1830 Shortout Hwy, identified as Parcel A, conslsting of 1.24 acres as shown on a survey

map for property owners prepared by JV Burkes & Assoclates Inc., Professional Land
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EXHIBIT B

ORDINANCE NO. 4163
ITEM NO. 24-03-3516
PAGE 2
Surveyor, and as described in the Slidell Planning Department Staff Report for cases A24-
02 and Z24-02, establishing the parcel City zoning classification as C-4 Highway
Commercial.
ADOPTED this 23 day of April, 2024,
———
M{MM

Kenny Tamborella

President of the Council

Coungiffinan, District E

A
é?@g Cromer
%

Mayor
Thomas P. Reeves DELIVERED U/CQS-'/‘QA
Council Administrator E00om 45 the mayor

RECEIVED 4/ 385&‘}
3:20 Q> from the Mayor
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Introduced April 28, 2026, by Councilman
Disanti, seconded by Councilman Brownfield,
(by request of Administration)

Item No. 26-03-3637

AMENDMENT A

Exhibit B to ltem No. 26-03-3637 is hereby replaced with Exhibit B attached

hereto.

ADOPTED this

Thomas P. Reeves
Council Administrator

day of , 2026,

Nick DiSanti
President of the Council
Councilman, District D
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EXHIBIT B

TXT2026-0001 - ZONING MAP UPDATES

1. Astaff request to add 39109 Highway 190 East to Height Overlay District:

Fadors! Oeorlay District
Huight Owartay

trnwaztion & Techaglagy
Crarlay Districe

Oide v Pretarvation
Diserice

Slectoll Alrpross Quertay Esteler

Base Zonlng 2626

Zone
™ 1P - Rasidamtat Singho Famity
By R - tew tntansity Rasidentiol
By R2 - Madium latansity Rusidamiss
By B3 - High munsey Rosdontol
By v -Naighhorhood Moed e
Py M- Disicebiced 2o
h MUrd  Community h

Hod Usi

This update is to uniformly apply the Height Overlay District along the (nterstate 10 corridor at the Hwy
190 E / Shortcut Hwy interchange for commercially zoned properties.

REVISED 21 APRIL 2026
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Zone
™y RSF - Rostrental Singls Family
[ty Rt - Lo bntansity Rastdential
Fiy R2 - Madium btansity Sexidantinl
¥ #3- High Inonsny Residarol
B MU Maigbborhood Mixed e
Y 2. Distict Mixed Usa
By U3 - Community Mixad Use
m CC - Commeecial Couldor
B €% - Raglonad Commmarcial

h 171 - Light Innovation &
Technotogy

h {12 - Hoavy Inngvation &
Tochnotogy

h $CO - Cansmvation
W 501 - Civie & instteaional

B PR Parks & Recroation

> [ Siidell Council Distlcts
% Oveday Zoning 2026

# Dase Zoning 2024

[} Pre-2026 Zaning

EXHIBITE

REVISED 21 APRIL 2026

129




EXHIBIT B

3. Astaff request to add 1530 Shorteut Highway to the official zoning map as CC Commercial Corridor:

iy}
" Parleh Argas Within Cilty Limits

=]

8 Zoning 2026
[y Rv Rosidaoria single Fomity
By #1- Lowfntensisy Restdentiat

Boy R2-Medium Iotonshy Residentied
By B2 Hightnasnshy Residemiab

Bty M- Nalghberhood Missd Use
B M2 - Diswics Mixed Uss

Py U3 - Commuairy Mixes Usa

By €G- Commercit Caridor

P ©R - Reglonal Commercial

h i1 -Lightfanovation & Technolagy
B 172 Hesey Innovarion & Technofogy
h 5C0 - Consarvatian

Py 502 Civic Etnatnalonal

h SPR - Parks & Racreation

Street Mastar

As case number 224-02/Z24-02, this 1.2 acre parcel was annexed into the City by Ordinance 4163 on 23
April 2024 as C-4 Highway Commercial, but the City’s official map was not updated to include this parcel
prior to UDC adoption,

REVISED 21 APRIL 2026
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EXHIBIT B

4. A request by Administration to revert the zoning of 2275 Bayou Lane (City Barn site) on the official
zoning map from SCI Civic & Institutional to IT1 Light Innovation & Technology {formerly M2 Light
Industrial} to provide for brewery use {Wicked Bayou) as a permitted use on leased city propérty to
assist in lessee meeting Federal alcohol permitting requirements. The IT Overlay District is to remain
in place:

PRE-UDC ZONING MAP UPDATE:

bagand
City Qutline

Parish Arcas Within City Limits
Zoving Pra-2026

Iy a1
[y a2
™ Aa
£y 4
By s
By A0
Iy Ao
Bim ARPORT
fim o4
AT
by c2
B cow
fra o2
B co

REVISED 21 APRIL 2026
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EXHIBIT B

UDC ZONING MAP AS UPDATED IN 2026:
¥ N EGEER | Ere

75 ¢ ‘ Ve TaaRIS Farid

REVISED 21 APRIL 2026
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City Cutling
Farish Areas Within City Limits

B

Zonlng Ovarlay 2026

™+ Sederal Overlay District
f:" M Hoight Overlay

fj - bnovaton & Tachnology Overlny_Diﬂric:

i~ P
F" ¢ Olde Towne Fresenvation District

e

{* « slidelt Alrport Overlay Distlct

Zoning 2026

[_\.} RSF - Residential Single Farily

iy RY- Low Danshty Residontiel
P R2 - Medium Density Rosidental
M k2-High Density Residential
By MUt -Neighborhood bixad Use
B U2 Diswrict Mixed Use

By U3 Community Mixed Uss
i co-Commercint Coridor
h CR - Regiona] Commareizl

By 111 - Uight nnovation & Technology
“ T2 - Heavy Innovation & Technology
Rty SCD- Conssreation
Ky 501 Cide & nstivwionel
P o' forks & Receation
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Infroduced May 12, 2026, by Councilman
Disanti, seconded by Counciiman Brownfield,
(by request of Administration)

ltem No. 26-03-3637

AMENDMENT B

Amendment B to Item No. 26-03-3637 replaces Amendment A in its entirety

with Exhibit B aftached hereto.

ADOPTED this

Thomas P. Reeves
Councit Administrator

day of , 2026,

Nick DiSanti
President of the Council
Councilman, District D
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EXHIBIT B

TXT2026-0001 - ZONING MAP UPDATES

1. Astaff request to add 39109 Highway 190 East to Height Qverlay District:

Slidell Adopted Zoning 2026

QOverlay Zoning 2026

‘h
“i MAME

~ = Foderal Ouerlay District

F\l e Hoight Guerlay
0%
|

Slidall Afport Ovarlay District

Base Zoning 20248
Zans

> RSF Residential Smgle Family ‘\‘

| R1 Lowinensdy Residantial

I
[y &2 Medum niensity

By #3 High intersiy Residential
B MUY Neighborhoed Mixed Use

P MU2 Disuict Mised Use

Pa U3 Coromunity Mixed Uso

This update is to uniformly apply the Height Overlay District along the Interstate 10 corridor at the Hwy
190 E / Shoertcut Hwy interchange for commercially zoned properties.

REVISED 30 APRIL 2026
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EXHIBIT B

Base Zoning 2024

Zone
[ RSF Residental Singlo Family
[ ®1 Low intoncay Residential
[y 2 Wedwm Intersity Rosidantal

By &3 Hightotensiy Sesdusal

B MU teighberhood Miced e
B MU2 Disiries Mired Uze

By U3 Communiy Muod Use
i CC Commerciai Conidor

ol f B CF - Feganal Commarcial

T, Lohtianoatond
Technology

B T2 Haavy inngvation &
Technalogy
By 5C8 Consenavon

By 50 Cwcd tnavwional

B PR Parks 8 kocraarion

i 3 [ Slidell Council Districts
Overlay Zoning 2026
Base Zoning 2026

[ Pre-2026 Zoning

REVISED 30 APRIL 2026
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EXHIBIT B

3. Astaff request to add 1530 Shortcut Highway to the official zoning map as CC Commercial Corridor:

Parish Areas Within City Limits
B

Zoning 2026

[} RSF - Resicenial Single Family
[ R1-Low Intansity Residencal

[y R2- Medium Intensicy Resicendel
[y R3- High fncensiy Residendal
[y MUT - Naighborhood Mixsd Uss
By Mu2 - Distrce Mixed Use

- MU3 - Community Mixed Use
Iy cc- Commerciel Corridor

By CR-Regiensi Commercial

B ™1 - tighinnovation & Techrology
. [72 - Heavy Innovation & Technology
B 5C0-Conservaton

B 50 Civics: nsvwdonal

By 5PR- Parks & Recreation

Street Master

As case number Z224-02/224-02, this 1.2 acre parcel was annexed into the City by Ordinance 4163 on 23
April 2024 as C-4 Highway Commercial, but the City’s official map was not updated to include this parcel
prior to UDC adoption.

REVISED 30 APRIL 2026
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EXHIBIT B

4. A request by Administration to revert the zoning of 2275 Bayou Lane (City Barn site) on the official
zoning map from SCI Civic & Institutional to IT1 Light Innovation & Technology (formerly M2 Light
Industrial) to provide for brewery use (Wicked Bayou) as a permitted use on leased city property to
assist in lessee meeting Federal alcohol permitting requirements. The IT Overlay District is to remain
in place:

PRE-UDC ZONING MAP UPDATE:

/' Parish Areas Within City Limits
/

Zoning Pre-2026

i
i
(!

!

By oA

REVISED 30 APRIL 2026
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EXHIBIT B

I

’{\R fRs mk ".(;
k s \

S AN

Parish Areas Within City Limits

e
] B
Zoning Overlay 2026
P; Federsl Qverlsy Disuict
P_‘. Height Overlay
™ - Innovetion & Technalogy Overlay Disvict

. o
~ . o
|7+ Olde Towne Preservetion Disvict
.-

| - Slidell Airport Overlay Diswict

Zoning 2026

{™ RSF - Residantial Singls Family
[“] R1 - Low Density Residentiel

Iy R2-Medium Densty Residential
By ®3-High Density Residentisl
Iy MUT - Neighborhood Mixed Use
B MUz Disvrict Mied Use

72 By U3 - Commurisy Mixsd Use

M2 R
R A * CR - Regional Commardial

[y €€ Commardial Corridor

nmE &y A
e g it f b % A . IT1 - Light Innovetion & Technalogy
- IT2 - Heevy Innovation & Technology

SCD - Conservation

By SCI- Civic & Institutions]

SPR - Parks & Recreation

REVISED 30 APRIL 2026
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EXHIBIT B

5. A request by Administration to revert the zoning of 1010 Gause Boulevard (Tax Parcel 84238) on the
official zoning map from SCI Civic & Institutional back to CC Commercial Corridor (formerly C-4
Highway Commercial) to provide continuation of existing commercial and office space as a permitted
use on property to be sold by the City to Textron:

PRE-UDC ZONING MAP UPDATE:

Lots (Parcels)

| Parish Areas Within City Limits
1 B

M4  Zoning Pre-2026
Al
a2
Ad
AS
Ty a2
By A2
By Asc

[ ArPoRT

i

\

%
L]
i

AT ila

REVISED 30 APRIL 2026
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EXHIBIT B

UDC ZONING MAP AS UPDATED IN 2026:

City Gutline
B

Lots (Parcels)

Parish Areas Within City Limits
I

Zaning 2025

|} RSF-Residentie! Singl= Femily
"1 R1-LowDansiy Resicandal
| R2-Medium Danaity Residantil

'E‘ .
-
1y R3-High Density Revidenial

{7 MU1- Neighborhood Mixed Use
12y MU2- Disvi Mixed Use
B U3 - Community Mixed Use
[ cc- Commerciel Corridor
Iy CR-Regicrel Commercial
Q‘ [T1 . LightImnovaton & Technology
By 2. Heowy Inrovation & Technology
> t‘_, SCD - Comseniztion

o oo ]

$9 SPR-Perks & Recrastion

Straet Master

REVISED 30 APRIL 2026
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Introduced April 28, 2026, by Councilman
DiSanti, seconded by Councilman Brownfieid,
(by request of Administration}
ltem No. 26-04-3639
ORDINANCE NO.
An ordinance providing for an administrative reorganization of the City of
Slidell’s governmental offices by way of restatement and amendment of Chapter 2, Article
I1, Division 2 of the City of Slidell's Code of Ordinances. '
WHEREAS, Article 1V, Section 4-07 of the City of Slide!ll's Home Rule Charter

provides for a process by which the Slidell City Council may evaluate and approve an

administrative reorganization plan; and

WHEREAS, the Mayor of the City of Slidell has proposed an administrative
reorganization as set forth below to better align and streamiine municipal functions and

duties, and the Council is agreeable to same.
NOW THEREFORE, BE IT ORDAINED by the Slidell City Council as follows:

1. Chapter 2, Article 1ll, Division 2 of the City of Slidell's Code of Ordinances is
amended and restated to read as follows:

Sec. 2-96. — Organizational Structure.

The following organizational plan for city government is hereby adopted.
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1] ORDINANCE NO.
o || ITEM NO. 26-04-3639
PAGE 2

3

4

5 ORGANIZATIONAL CHART

6 SLIDELL CITIZENS

7 |

8 f l } CIVIL SERVICE

9 CHIEF OF POLICE MAYOR CITY COUNCIL DERARTMENT
10 SLIDELL POLIGE P Lw ™~ PLANNING AND ZONING
X (i = N N N

Offleq of tha Chlef
Administeative Gfficer

—
N

—
[S%]

[ ] [ ! l 1

-
R

1 DEPARTMENT 0F U RRIMENTOE DEPARTMENT OF DEPARTMENT OF ] DEPARTMENT OF THE T OF 4| peeamtuenT oF anks
AIRPORT DBERATIONS EINANCE
5 RATID P HIMAN RESOURGES CITY ENGINEER L IR  AND RECREATION
S———
BEEARTLIENT OF DEPARTMENT CF .
16 SPARTLEIT O ECARTMENT O DEFARMENT OF DIVISION OF KEER
TECHAQLOGY SERVICES PLANHING SLIDELL BEAUYIFUL
Offley of DEPARTMENT OF DEPARTMENT OF
1 8 Purchasing PUBLIC OPERATIONS BUILUING SAREEY

—
w

Dftlee of Rigk
Manpgement |

Bpech! Office uf
Qammuntsy Infistives ane
Pragaradness

N
S

QFFIGE OF PUBLIC
WL ES

SR
VIASTEWATER
. TREATMEZNT

NN NN
R

Sec. 2-97. - Mayor.

NN
~ B

The mayor is the chief executive officer of the city. The mayor shall have all such powers
and duties as authorized and assigned fo the mayor in the city’'s Home Rule Charter and
other applicable laws.

W NN
QO O

31/ Sec. 2-98. - City Council.
:’2 The city council is the legislative authority of the city. The council and its members shall

have all such powers and duties as authorized and assigned to them in the city’s Home
34{ Rule Charter and other applicable laws.

35
36 Sec. 2-99. — Chief of Police; Slidell Police Department.
37
38
39
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ORDINANCE NO.
ITEM NO. 26-04-3639
PAGE 3

The chief of police is the chief law enforcement official of the city. The chief of police
shall have all such powers and duties as authorized and assigned to the chief in the
city’s Home Rule Charter and other applicable taws.

The chief of police is the head of the Slidell Police Department, whose members perform
those law enforcement functions authorized by applicable law for the service and
protection of the public. The Slidell Police Department is also responsible for animal
control functions in the city.

Sec. 2-100. - Civil Service Dapartment.*

The civil service department consists of the Civil Service Board and the Civil Service
Director, who have all such powers and duties as authorized and assigned to them in the
city’'s Home Rule Charter.

Sec. 2-101. - City Attorney and City Prosecutor.

The city attorney and the city prosecutor have all such powers and duties as respectively
authorized and assigned to them in the city’'s Home Rule Charter and other applicable
laws.

The term of the city attorney and the city prosecutor shall expire when the term of the
appointing authority expires, provided that the city attorney and the city prosecutor shall
serve at the pleasure of the mayor but may also be removed by a majority vote of the
authorized membership of the council.

Sec. 2-102. - Office of the Chief Administrative Officer (Chief of Staff).

The office of the chief administrative officer provides direct support to, and management
services for, the mayor with respect to the day-to-day operations and oversight of the city
and its various executive departments, offices, and divisions, including through policy
issuance and personnel/work management. The office assists the Mayor in executing his
duties under applicable law and in implementing his public policy directives.

Sec. 2-103. — Department of Finance.

The department of finance shall have all such powers and duties as authorized and
assigned to the department or its director in the city's Home Rule Charter and other
applicable laws, including but not fimited to:

(a) Responsibility with respect to the preparation and administration of city
budgets;
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ORDINANCE NO.
ITEM NO. 26-04-3639
PAGE 4

(b)  Oversight and management of city revenues and expenditures/purchasing,
including utility revenue collection, cost centers, contractua! payments,
grants, and bonded indebtedness;

(c)  Preparation of relevant reports on the financial condition of the city and data
processing administration;

(d}  Investment of idle city funds; and

(e} Property inventory cataloging.

The department of finance provides supervisory oversight for the department of
information technology, the office of purchasing, the office of risk management, and the
special office of community initiatives and preparedness.

Sec. 2-104. - Department of Human Resources.

The department of human resources provides workforce management services for the
city. The department’s responsibilities include but are not limited to:

(a) employee recruitment;

(b)  employee hiring and onboarding management;

(c)  employee payroll and benefit processing;

(d) city policy development, review, and promulgation assistance;
(e) personnel record compilation;

(f) complaint review and investigation; and

(g) offboarding.

The department also performs those additional functions as may be directed by the
mayor. The department often works in coordination with the civil service department.

Sec. 2-105. - Department of the City Engineer.

The department of the city engineer provides oversight and management with respect to
the maintenance, repair, and development of all city infrastructure and for the planning
and implementation of city capital improvement projects and quality of life code
enforcement matters. The department also performs those additional functions as may
be directed by the mayor.

The department of the city engineer provides supervisory oversight for the department of
engineering services and the department of public operations and its subsidiary offices.

Sec. 2-106. - Department of Community Development.
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ORDINANCE NO.
ITEM NO. 26-04-3639
PAGE 5

The department of community development provides oversight and management with
respect to city review, permitting, and support of physical development in the city,
including matters of land use rights and administration, building requirements, and
growth opportunities. The department also performs those additional functions as may be
directed by the mayor.

The department of community development provides supervisory oversight for the
department of planning and the department of building safety.

Sec. 2-107. - Department of Parks and Recreation.

The department of parks and recreation s responsible for the beautification,
maintenance, and management of the city’s public parks/recreational spaces and other
select public grounds. The department also performs those additional functions as may
be directed by the mayor.

The department of parks and recreation provides supervisory oversight for the division of
Keep Slidell Beautiful, which partners with public and private stakeholders to build and
sustain a vibrant, clean community.

' Sec. 2-108. — Department of Cultural and Public Affairs.

The department of cultural and public affairs is responsible for fostering the arts and
humanities in the city through cultural presentations, civic events, and educational
undertakings. It is further responsibie for disseminating information to the public on the
happenings of city government and for the promotion of the city and its interests through
varied media. The department also performs those additional functions as may be
directed by the mayor.

Sec. 2-108. - Department of Airport Operations,

The department is responsible for the oversight, management, and marketing of the
Slidell Airport. The department also performs those additional functions as may be
directed by the mayor.

Sec. 2-110. — Department of Information Technology.

The department of information technology is responsible for the purchasing, oversight,
management, and upkeep of all IT resources, infrastructure, and assets of city
government, except to the extent such functions may be reserved by the city council or
chief of police. Reporting to the department of finance, the department of information
technology also performs those additional functions as may be directed by the mayor.
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ORDINANCE NO.
ITEM NO. 26-04-3639
PAGE 6

Sec. 2-111. - Department of Engineering Services.

The department of engineering services manages all public works contracts of the city
and advises the city engineer as to the maintenance and development needs of the city's
public infrastructure for purposes of sustainable growth initiatives. It conducts and
procures, as necessary, studies related to these duties and assists with the permitting
and inspection of projects that impact city services and infrastructure. It also compiles,
performs, and preserves GIS mapping of the city and various infrastructure within public
lands or servitudes. Reporting to the department of the city engineer, the department of
engineering services also performs those additional functions as may be directed by the
mayor,

Sec. 2-112. - Department of Public Operations.

The department of public operations is responsible for the day-to-day maintenance and
upkeep of city buildings, vehicles, and systems, including but not limited to: city offices,
work vehicles, roads, ditches, drainage, water, sewer, and wastewater treatment.
Reporting to the department of the city engineer, the department of public operations
also performs those additional functions as may be directed by the mayor.

The department of public operations fulfills its functions through three subsidiary offices:

(a)  the office of public works, handling matters inciuding:
Roads and bridges;

Drainage;

Property code enforcement;

Property maintenance; and

Vehicle maintenance;

he office of public utilities, handling matters including:
Water service; and

Sewer services;

(c) the office of wastewater treatment.

(b)

NrsOasrLON -~

Sec. 2-113. - Department of Planning.

The department of planning is tasked with oversight and management of orderly growth
in the city through issuance of relevant reports, studies, plans, permits, and
recommendations on development, with a special emphasis on compliance with
subdivision and zoning-related regulations. The department works closely with the
planning and zoning commissions and the board of adjustment and provides staff
support to same.
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ORDINANCE NO.
ITEM NO. 26-04-3639
PAGE 7

Reporting to the department of community development, the department of planning also
performs those additional functions as may be directed by the mayor.

Sec. 2-114. - Department of Building Safety.

The department of building safety is responsible for construction permitting and code-
compliance, and it performs reviews and inspections in relation thereto.

Reporting to the department of community development, the department of planning also
performs those additional functions as may be directed by the mayor.

Secs. 2-115-—2-130. - Reserved.

[END OF CODAL RESTATEMENT]

2. This ordinance shall take effect July 1, 2026. Its provisions shall supersede and
replace any contrary provisions in the July 1, 2026-June 30, 2027 budget/budget
booklet.

ADOPTED this dayof , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Randy Fandal
Mayor

Thomas P. Reeves DELIVERED
Council Administrator to the Mayor
RECEIVED

from the Mayor
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ADMINISTRATION § 2-102

See. 2.97. Mayor.

The mayor is the chief executive officer of the
city. The mayor shall have all such powers and
duties as are authorized and assigned to him by
the Home Rule Charter of the city.

(Code 1966, § 2-162)

Charter reference—Fxecutive branch, art. IT1.

Sec. 2-98. Police chief; police department,

The police chief directs and is responsible for
the preservation of public peace and order; preven-
tion of crime; apprehension of criminals; assistance
to the courts and other law enforecement officials;
and the enforcement of the laws of the state and
the ordinances of the council. The police chief is
responsible for the general administration of the
city police department. The police department is
responsible for the administration of animal
control, including keeping stray, lost, sur-
rendered and vicious animals from becoming a
hazard to the health and safety of the com-
munity. As well as, providing for humane treat-
ment and/or humane disposal of all animals
under its care and jurisdiction.

(Code 1966, § 2-163; Ord. No. 3949, 6-25-2019)

Charter reference—Police department, § 4-05.

Sec. 2-99. Legal department.

This department consists of the city attorney
and the city prosecutor. The functions and duties
of this department are detailed in the Home Rule
Charter of the city.

(Code 1966, § 2-164)

Charter reference—Ciiy attorney and city prosecutor,
§ 4-01 et seq.

Sec. 2-100. City attorney and eity prosecu-
tor; appointment, confirmation
and term.

(a) Prior to taking office the city attorney and
the city prosecutor shall be confirmed by the
council after being appointed by the mayor.

(b) Prior to confirmation the appointees may
be placed under oath and questioned by the
couneil.

(c) The term of the city attorney and the eity
prosecutor shall expire when the term of the
appointing authority expires, provided that the

city attorney and the city prosecutor shall serve
at the pleasure of the mayor, but may also be
removed by a majority voie of the council.,
(Code 1966, § 2-14)

Charfer reference-—Similar provisions, § 4-01.

Seec. 2-101. Office of the chief of staff,
(1) Chief of staff.

(a) The office of the chief of staff assists the
mayor in seeing that all laws, provisions
of this Charter and acts of the council
subject to enforcement by the mayor or
by officers subject to the mayor's diree-
tion and supervision, are faithfully
executed. For administrative purposes,
the Division of Emergency Preparedness
reports directly to this office.

(b) This office assists the mayor in direction
and supervision of the administration of
all offices, departments and agencies of
the city.

{c¢). Thisg office also assists the mayor in the
day to day administration of city govern-
ment and other duties as assigned by the
mayor.

(2) Deputy chief of staff.

(a) The deputy chief of staff works under the
direction of the chief of staff.

(h) This office is accountable for the depart-
ments of parks and recreation; building
safety; planning and permits; airport and
public operations; and neighborhood
empowerment and other related duties
ag assigned by the mayor and/or chief of
staff.

{Code 1966, § 2-165; Ord. No. 3099, 12-17-2002;
Ord. No. 3949, 6-25-2019)

Sec. 2-102. Department of administration.

This department serves mainly as a cost
center to support the functions of the mayor, the
chief of staff and advisory boards. It is also the
cost center for general dues and memberships of
the city, and election expenses,

{(Code 1966, § 2-166)

Supp. No. 38 CDh2:13
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See. 2-103. Department of finance,

The department of finance assists the mayor
in the preparation of the operating budget and
capital improvement program, and:

1)

(2)

(3)

(4)

(5)
(6)

(")

(8)

Ascertaing that funds are available for
payment of all contracts, purchage orders
and any other documents which incur
financial obligation for the city, and that
such documents are in aceordance with
egtablished procedures.

Prepares a monthly statement of revenues
and expenditures to show the financial
condition of the city.

Administers a uniform central account-
ing system for all city departments using
nationally accepted standards,

Coordinates, directs and is responsible
for preparing all intergovernmental grant
applications on behalf of the city and
keeping city departments, offices and
agencies informed of all relevant loeal,
state and federal programs.

Provides general administration services.

Supervises central purchasing plan and
coordinates data processing, city property
records, the handling of all city funds
and city contraects,

Supervises purchasing, data processing,
property management and contracts,
financial administration and risk manage-
ment and loss control divigions.

Other duties as assigned by the mayor.

(Code 1966, § 2-167)

Charter reference—--Department of finance, § 4-04.

Sec. 2-104, Department of city engineer.

(a)

Supp. No. 88

Primary advisory to the city government
for the development, maintenance and
expansion of the city's infrastructure
system, growth of the city, building safety
and permitting (including code compli-
ance),

(b) Leads and provides direction for the
department of engineering, department
of planning, and the department of build-
ing safety.

(¢} Directs defining, studying, developing and
administering capital improvement
projects related to the city's infrastructure
system.

(d} Performs other duties as assigned by the
mayor or chief of staff.
{Ord. No. 3949, 6-25-2019)

Sec. 2-105. Department of engineering.

The department of enginesring:

{1) Is the advisory to the city engineer for
the development, maintenance and expan-
sion of the city's infrastructure systems.

(2) Defines, studies, develops and adminigters
capital improvement projects related fo
the city's infrastructure systems.

(3} Coordinates and supervises private
congultants and contractors employed by
the city on infragtructure systems projects.

(4) Administers subdivision and develop-
ment codes and ordinances as they fall
under the responsibility of the city
engineer.

(5) Performs other duties as assigned by the
mayor or the chief of staff.
{Code 1966, § 2-170; Ord. No. 3949, 6-25-2019)
Editor’s note—Formerly § 2-106.

Sec. 2-106. Department of planning,

The general responsibilities of the department
of planning shall provide studies, reports, plans
and recommendations that support the orderly
growth of the city with special emphasis on
zoning and subdivision regulations, and:

(1)  Provide staff support to the planning and
zoning commissions and the board of
adjustment.

- (2) Review development proposals for
conformance with zoning and subdivi-
sion regulations.

CD2:14
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ADMINISTRATION

(3) Enforce zoning and subdivision regula-
tions.

(4) Other duties as assigned by the mayor.

(Code 1966, § 2-168; Ord. No. 3949, 6-25-2019)
Editor’s note—TFormerly § 2-104,

Sec. 2-107, Department of building safety.
The department of building safety:

(1) Tssues permits for development activi-
ties.

(2) Inspects construction for conformance with
city codes.

(8) Enforces compliance with various city
codes. '

(4) Acts as staff support to city electrical,
plumbing and mechanical boards.

(5) Issues general, electrical, plumbing and
mechanical licenses,

(6) Makes recommendations on building codes
and other related codes.

(7) Performs all code enforcement for the
City of Slidell.

(8) Performs other duties as assigned by the
mayor.
(Code 1966, § 2-169; Ord. No. 3157, 12-16-2003;

Ord. No. 3949, 6-25-2019)
Editor’s note—Formerly § 2-105,

Sec. 2-108. Department of public opera-
tions.

The department of public operations:

(1) Supervises the offices of public works,
public utilities, wastewater treatment,
property maintenance and airport opera-
tions.

(2) Programs, prioritizes and schedules all
in-house construction on the city's
infrastructure systems.

(3) Coordinates, as may be required, various
functions relating "to the city's
infrastructure systems with the city
engineer.

Supp. No. 44

151

§ 2-110

(4) Performs other duties as assigned by the
mayor or the chief of staff.

(Code 1966, § 2-170.1; Ord. No. 3949, 6-25-2019)
Editor’s note—Formerly § 2-107.

Sec. 2-109. Office of public works.

The office of public works:

(1) Reports directly to the department of
public operations.

(2) Supervises the following operations for
the city: Streets, bridges, drainage, vehicle
maintenance, electrical, general
maintenance and ground maintenance.

(3) In coordination with the director of public
operations, schedules the work of the
above departments.

(4) Incoordination with the director of public
operations, inspects in-house construc-
tion projects and furnishes advice on
in-house construction projects and equip-
ment purchases.

(Code 1966, § 2-171; Ord. No. 2959, 8-22-2000;
Ord. No. 3099, 12-17-2002; Ord. No. 3949, 6-25-

2019)
Editor’'s note—TFormerly § 2-108.

See. 2-116. Office of public utilities.

The office of public utilities:

{1} Reports directly to the department of
public operations.

(2) Bupervises the operations of the waler
mainfenance and wastewater collection
divisions; provides administrative
oversight for the divisions of water produc-
tion and wastewater collection; provides
oversight for portions of the utility hill-
ing and collection system. This is also
the cost center for solid waste disposal
contracts and collection.

(3) In coordination with the director of public
operations, plans and schedules the work
of these departments.

{Code 1966, § 2-172; Ord. No. 3949, 6-25-2019)

Editer’s note--Formerly § 2-109,

Cbh2:15




§ 2-111 SLIDELL CODE

Sec. 2.111. Office of wastewater treat-
ment.

The office of wastewater treatment:

(1) Reports directly to the department of
public operations,

{2) Supervises and maintains the wastewater
treatment facilities.

(3) Incoordination with the director of public
operations, plans and schedules the work
for this division.

{Code 1966, § 2-173; Ord. No. 3949, 6-25-2019)

Editor’s note—Formerly § 2-110.

See. 2-112. Office of property
maintenance.

The office of property maintenance:

(1) Reports directly to the department of
public operations.

(2) Supervises and maintains the city's office
and event facilities.

(3) Incoordination with the director of public
operalionsg, plans and schedules the work

of this division, including event schedules.
(Ord. No. 3949, 6-25-2019)

Seec. 2-113, Office of airport operations.
The office of airport operations:

(1) Reports directly to the department of
public operations.

{2} Is respongible for the operations of the
Slidell Airport.

(3) Incoordination with the director of public
operations, plang and schedules the work
of this divigion, is the marketing center
for the Slidell Airport and performs other
related duties.

(Ord. No. 8949, 6-25-2019)

Sec. 2-114. Pepartment of parks and
recreation,
The department of parks and recreation:

(1) Plans, promotes and administers a
comprehensive program, to maintain the
beautification of Slidell's resources, and

recreation service by investigating and
evaluating various city recreation
programs, coordinating recreation activi-
ties, and overseeing maintenance, repair
and operations of all parks, recreational
facilities, and public grounds.

(2) Supervises the division of recreational
services, parks and ground services.

(8} Supervises the division of Keep Slideil
Beautiful.

(Code 1966, § 2-174; Ord. No. 2959, 8-22-2000;

Ord. No. 8099, 12-17-2002; Ord. No. 3949, 6-25-

2019)

Editor’s note—Ord. No, 3949, adopted June 25, 2019,
repealed § 2-114, which pertained to the department of
aivport manager and derived from Code 1266, § 2-177; Ord.
No. 2946, 5-8-2000. Subsequently, § 2-111 was renumbered
as § 2-114.

See. 2-115. Department of cultoral and
publie affairs.

(a) The department of eultural and public
affairs consists of two divisions: )

(1) Division of cultural affairs. This division
is responsgible for fostering the arts,
humanities, cultural events and certain
civic events of the city.

(2) Division of public affairs, This divigion is
responsible for the dissemination of
information regarding the city, including
the activities of the administrative and
legislative branches, to the public. The
duties of this division will be centered
around the following functions:

a.  Provide timely and accurate informa-
tion to the printed and electronic
press regarding the activities of the
city.

b.  Design the annual report of the city
and oversee citizen distribution.

c. Produce relevant programming on
city issues for cable television.

d. Produce public service announce-
ments.

e.  Promote the city as the ideal place
to live, work and play.

Supp. No. 44 Ch2:186
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Introduced April 28, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
ltem No. 26-04-3640

ORDINANCE NO.

An ordinance approving updated job descriptions for the positions of Code
Enforcement Officer (with move to 80 hour scale); Grease Trap Inspector (with move to 80
hour scale); CBO/CFM; Utility Technician; Legal Assistant; Legal Secretary 11l (with
renaming); Administrative Secretary; Human Resources Manager; Buyer I; Buyer II; and
Buyer ll; reclassifying the positions of IT Support Specialist to IT Support Specialist il and
Engineering Field Representative to Engineering Inspector Il; approving the creation of,
and job descriptions for, the positions of IT Support Specialist I; IT Support Specialist Ii;
Human Resources Generalist; Engineering Inspector i; and Engineering Inspector IlI: and
removing from the position/grade classification the position of Warehouse Specialist.

WHEREAS the City's Home Rule Charter (Sec. 7-08) requires Council
approval for changes to any pay plans or position classification plans; and

WHEREAS the City's Civil Service Rules (Rule 2.18) contemplate “job
descriptions” and “minimum qualifications” as being part of a classification plan; and |

WHEREAS Council approval also is generally required to amend, change,
increase, or reallocate any Municipal Service Pay Grade levels or staffing;

WHEREAS the respective new or updated job descriptions are attached in
gfobo hereto, and these proposals have been presented to the Civil Service Board.

NOW THEREFORE, BE IT ORDAINED by the Slidell City Council that it:
approves updated attached respective job descriptions for the positions of Code
Enforcement Officer (with move to 80 hour scale); Grease Trap Inspector (with move to 80

hour scale); CBO/CFM,; Utility Technician; Legal Assistant; Legal Secretary (renamed from

L.egal Secretary [lI}; Administrative Secretary; Human Resources Manager; Buyer |; Buyer
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ORDINANCE NO.

ITEM NO. 26-04-3640

PAGE 2

II; and Buyer HI; approves reclassifying the positions of IT Support Specialist to IT Support
Specialist Il (72 hour scale; Grade 9) and Engineering Field Representative to Engineering
Inspector Il (72 hour scale; Grade 15); approves the creation of, and attached respective
job descriptions for, the positions of IT Support Specialist 1 (72 hour scale; Grade 7); IT
Support Specialist Ill (72 hour scale; Grade 11); Human Resources Generalist (72 hour
scale; Grade 9), Engineering Inspector | (72 hour scale; Grade 14); and Engineering
Inspector Il (72 hour scale; Grade 16); and approves removing from the position/grade
classification the position of Warehouse Specialist. Requisite adjustments to the city's

respective pay plan and staffing levels, consistent with the city’s 2026-2027 budget, are to

be made accordingly.

The changes reflected in this ordinance shall take effect June 29, 2026.

ADOPTED this dayof , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Randy Fandal
Mayor

Thomas P. Reeves DELIVERED

Council Administrator 10 the Mayor
RECEIVED

from the Mayor
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City of Slidell Job Description

.Joi) Title: Code Enforcemenr(}fﬂcer ” E'ffecti-\;;[)-éte: T Re#iéed Date: Grade: ,,
03/04/2020 July 1, 2026 5
Job Class Gode: 2306
Department: Public Operations ‘ FLSA: Non-Exempt
Division: Public Works -
GENERAL PURPQOSE:

Performs a variety of routine and complex work in the interpretation and enforcement of adopted codes
and related rules and regulations,

SUPERVISION RECEIVED:
Works under the general guidance and direction of a Sr. Crew Chief, Assistant Superintendent, and
Superintendent.

SUPERVISION EXERCISED:
Naone

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The folfowing duties are normal for this position. The omission of specific statements of the
duties does not exclude them from the classification if the work is similar, related, or a fogical
assignment for this classification. Other duties may be required and assigned.

1. Periodically patrols or inspects an assigned area to monitor for violations of local codes or other
hazardous situations.

2. Responds to complaints of potential code violations and other hazards relating to illegal or
improper signage, abandoned and illegally parked vehicles, nuisances, or other conditions,
abandoned or un-maintained properties or other code related matters.

3. Conducts field investigations of potential violations, gathers evidence, interviews complainants,
witnesses and suspects, compares facts to code requirements, makes findings, and issues
warnings, correction notices, or citations.

4. Researches ownership of real estate property as part of nofification process to achieve
compliance.

5. Maintains a variety of logs and records related to complaints received.

8. Coordinates efforts with the police, planning, building and related departments, the City
Prosecutor, and other staff or agencies, as needed.

7. Works with police and prosecutors to obtain written statements, depositions, or admissions, as
needed.

8. Reviews cases heing prepared for {rial with emphasis on the evidentiary and legal issues crucial
to successful prosecution. Prepares detailed reports of activities and investigations made, constults
with prosecutors, prepares case report for court action, and testifies in court.

9. Assists department in obtaining, preparing or presenting exhibits or other evidence in court, as
required.

Page 10f 3
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ADDITIONAL DUTIES AND RESPONSIBILITIES:
Performs any other job-related duties as assigned.

REQUIRED MINIMUM QUALIFICATIONS:

Education and Experience: '

1. High school diploma or General Equivalency Development (GED) certificate, and

2. Two (2) years’ experience related to inspection, law enforcement, building inspection, fand use,
public administration or a related field.

3. Any equivalent combination of related higher education, training, certifications or experience
that provides the required knowledge, skills and abilities and demonstrates the ability to
successfully perform the job may be evaluated for consideration.

General Requirements:
1. Must possess a valid state driver's license.

Special Requirements:
None

MINIUMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES: _

1. Some knowledge of code enforcement principles, practices and methods as applicable to a
municipal setfting; working knowlaedge of applicable laws, standards and regulations relating to
various land use, nuisance and public safety codes; working knowledge of inspection techniques.

2. Skill in operating the listed tools and equipment.

3. Ability to prepare, organize and maintain inspection field data, reports and systems.

4. Ability to analyze complex situations, problems and data, and use sound judgment in drawing
conclusions and making decisions.

5. Ability to comprehend and articulate complex facts and relationships in detail, to summarize and
write clearly, concisely and legibly, and to testify in court in an objective, concise, and professional
manner.

6. Ability to produce or obtain reports, graphs, charts, photographs or the evidence or exhibits,

7. Ability to communicate effectively orally and in writing.

8. Ability to establish and maintain effective working relationships with citizens, employees,

suparvisors and the general public.

9. Ability to follow verbal and written instructions, handle stressful situations and effectively deal with
difficult or angry people.

10. Must be proficient in all indicated Tools and Equipment Used.

TCOLS AND EQUIPMENT USED:
Personal computer, including word-processing and data base software, motor vehicle, phone, mobile
or portable radio, camera, and copy and fax machine.

PHYSICAL DEMANDS: '
The physical demands described here are representative of those that must be met by an employee
to successfully perform the Essential Duties of this position. Reasonable accommadations may be
made to enable individuals with disabilities to perform the Essential Duties, if accommodations can be
made without causing the departrent an “undue hardship”. ]
Hand-eye coordination is necessary to operate computers and various pieces of office equipment.

The employee is oceasionally required to stand, walk, talk or hear, use hands to fmgars handle, feel
or operate objects, tools, or controls, and reach with hands and arms. The employee is occasionally
required to sit, climb or balance, stoop, kneel, crouch, or crawl. The employee must occasionally lift
and/or move up to 50 pounds. Specific vision abllities required by this job include close vision, distance
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

Page 2of 3
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WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters while performing the Essential Duties of this position. Reasonable accommodations may
be made fo enable individuals with disabilities to perform the Essential Duties, if accommodations

can be made without causing the department an “undue hardship”.

Work is performed mostly in field settings. Considerable outdoor work is required in the inspection of
various land uses and other matters and the employee is regularly exposed to inclement weather and
extreme weather conditions (e.g., extremely hot or cold, humid, raining, windy, and/or a combination
thereof).

The employee occasionally works in high, precarious places and is occasionally exposed to wet
conditions, with potential exposure to fumes, airborne particles / toxins, caustic chemicals, and
biclogicat hazards, and is occasionally at risk of electrical shock, and vibration.

The noise level in the work environment is usually moderate and occasionally loud.

SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and reference check; job

related tests may be required.

The duties listed above are only an example of various fypes of work that may be performed.
Omission of specific statements of duties does not exclude them from the position if the work

is similar, related or a logical assignment to the position.

The job description does not censtitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the employer
and reguirementis of the job change and evolve.

Approval: Approval:
Civil Service Director Department Director
Approvati: Approval:
Human Resources Director Additional Authorizer (if needed)

Page 3of 3
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City of Slidell Job Description

Job 'fitle: Graase Trap ln‘spector Effective Date: Revised Date: Grade:

November 21, 2011 July 1, 2026 5
Job Class Code: 01 08
Department: Public Operations | FL.SA: -Non-Exempt
Division: Public Utilities -
GENERAL PURPOSE:

Grease Trap Inspecior is responsible for mspectmg all Grease Traps within the City of Slidell. These
inspections are used to ensure that all businesses are in compliance with all City and State Plumbing
Codes. Position educates businesses of the requirements and proper maintenance of grease traps.

SUPERVISION RECEIVED:
This person works under the close supervision of the Senior Crew Chief, Superintendent, or Director. -

SUPERVISION EXERCISED:
None

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the duties
does not exclude them from the classification if the work is similar, related, or a logical assignment
for this classification. Other duties may be required and assigned.

1. Manages State and Cify required Grease Trap program.

2. Inspects all businesses in the City on a scheduled basis.

3. Inspects all grease traps to ensure that they are installed and functioning properly by opening all
grease traps in order fo perform a visual inspection and reviewing all grease trap related records
from the customer.

4. Sends letters and makes phone calls to customers informing them that there is an issue with their

grease trap. Notify customers of any noncompliance issues.

Records and files all inspections and noncompliance issues.

6. Works with businesses/customers in educating them of proper procedures for maintaining grease

fraps.

Works with Grease Trap haulers/companies to perform inspections and witness cleaning procedures.

8. Issues Violation Notices/citations for customers/businesses found to be in non-compliance, and
make court appearances if necessary.

9. Maintain the City’s database and hard copy filing system.

o

~

ADDITIONAL DUTIES AND RESPONSIBILITIES:

1. Conducts readings of wastewater lift stations. -
2. Assists co-workers within the wastewater division as directed by Supervisor(s).
3. Assists with any other job related duties as assigned.

Page 4 of 3
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REGUIRED MINIMUM QUALIFICATIONS:

Education and Experience:
1. High school diploma or General Equivalency Development GED) certificate, and

2. Two (2) years' experience working with a Wastewater System.

3. Any equivalent combination of related higher education, corresponding training, certifications or
experience that provides the required knowledge, skills and abilities and demonstrates the ability
to successfully perform the job may be evaluated for consideration.

General Requirements:
1. Must possess a valid state driver's license,
2. Must be eighteen (18) years of age or older.

Special Requirements:
None .

MINIMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:
1. Knowledge and understanding of how to maintain all State and City requirements, as applicable.

2. Knowledge and understanding of, and ability to maintain, compliance with applicable Federal, State
(Louisiana State Plumbing Codes) and local laws, codes, regulations, operations, policies and
procedures.

3. Understand how grease traps function and the impact on the city’s wastewater system if not

working properly.

Must be familiar with the City's Wastewater Collection System.

Must be proficient in all indicated Tools and Equipment Used.

Ability to read and understand blueprints and building plans.

Ability to communicate effectively orally and in writing with other employees and with citizens.

NG,

TOOLS AND EQUIPMENT USED:

Personal computer with application software, including word processing and data base management,
motor vehicle, phone, mobile or portable radio, copy and fax machines, basic hand tools, such as
screwdrivers, hammers, wrenches, shovels, manhole hooks, weed eaters, and lawn mowers, etc.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employse to
successfully perform the Essential Duties of this position. Reasonable accommodations may be made
fo enable individuals with disabilities to perform the Essential Duties, if accommodations can he made
without causing the department an “undue hardship”.

Hand-eye coordination is necessary to operate computers and
various pieces of office equipment.

The employee is occasionally required to stand, walk, talk or hear, use hands to fingers, handie, feel or
operate objects, tools, or controls, and reach with hands and arms. The employee is occasionally
required to sit, climb or balance, stoop, kneel, crouch, or crawl.

The employee must occasionally lift and/or move up to 50 pounds. Specific vision abilities required by
this job include close vision, distance vision, color vision, petipheral vision, depth perception, and the
ability to adjust focus,
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WORK ENVIRONMENT: )

The work environment charactoristics described here are representative of those an employee
encounters while performing the Essential Duties of this position. Reasonable accommodations may be
made to enable individuals with disabllities to perform the essential functions, if accommodations can be
made without causing the department and “undue hardship”.

Work is performed mostly in field éettings. Considerable outdoor work Is required in the inspection of
various land uses and other matters and the employee is regularly exposed to inclement and extreme
weather conditions (e.g., extremely hot or cold, humid, raining, windy, and/or a combination thereof).

The employee occasionally works in high, precarious places and is occasionally exposed to wet
conditions, with potential exposure to fumes, airborne particles / toxins, caustic chemicals, and biclogical
hazards, and is occasionally at risk of electrical shock, and vibration.

The noise level in the work environment is usually moderate and occasionally loud.

SELECTION GUIDELINES:
Formal application, rating of education and experience; orat interview and reference check; job related

tests may be required,

The duties listed above are only an example of various types of work that may be performed,
Omission of specific statements of duties does not exclude them from the position if the work is
similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change and evolve,

Approval: Approval:
Civil Service Director Department Director

Approval: Approval:
Human Resources Director Additional Authorizer (if neaded)
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City of Slidell Job Description

_Hob Title: CBO/CFM

oh Class Code; 3111 7

Effective Date:
August 19, 2021

Revised Date:
July 1, 2026

Grade:
20

Departmént: Building Safety

FLSA: Exempt

Division;

GENERAL PURPOSE:

This is a highly technical position that involves specialized management and inspection skills. This
position is responsible for conducting the day-to-day operations, overseeing production of clerical
and inspection staff, as well as reviewing and authorizing the issuance of permits for construction,
as well as responsibliity for administration and enforcement of the Building Codes as set forth by
City Ordinance. Serves as the City's Chief Building Official. The Floodplain Manager is the
principal city administrator in the daily implementation of Slidell's flood loss reduction activities
including enforcing the city's flood damage prevention ordinance, updating flood maps, plans, and
policies of the city, and any of the activities related to administration of the National Flood Insurance
Program (NFIP).

SUPERVISION RECEIVER:
Works under the general supervision of the Director of Building Safety.

SUPERVISION EXERCISED:
Pasition is responsible for supervision of the Department of Building Safety. Exercises supervision
of Building inspectors and Administrative Staff and/or other temporary staff assigned.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the duties
does not exclude them from the classification if the work is similar, refated, or a logical assignment
. for this classification. Othet duties may be required and assigned.

1. Setves as the principal community administrator in the daily implementation of the City's flood
loss reduction activities which includes serving as the City's project manager for mitigation,
risk assessment and analysis of floodplain activities.

2. Plans, directs, manages, and supervises the Department of Building Safety, and . interprets

all building code requirements.

Works closely with the State Fire Marshal’s office and Health Department in matters involving

commercial projects under construction as well as hazardous and health safety issues.

Coordinates and assists the Director of Planning regarding inter-related department

actions.

5. Recommends programs and policies and prepares status reports as requested. Assists in
preparing and reviewing the yearly budget, and assists the department director in interviewing
employee candidates.

8. Consults and provides technical information with the Director and Assistant Director of Public
Operations on proposed City buildings. Inspects, consults, and works with the Assistant
Director of Facility Operations and the Director and Assistant Director of Public Operations on

A W
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10.
1.

12.

13.

14.

15.

16.

17.
18.
19.
20.
21.

22,
23,

24,

the maintenance, renovation and construction of city bultdmgs

Assists the Planning Department and U.S. Post Office in assigning municipal addresses to
new developments. )

Reviews and makes recommendations on building code revisions to determine applicability
and need when such revisions are published by the adopted model code administration, and
supervises maintenance of departmental technical codes, reference material, product
literature, and permit records.

Supervises issuance of local contractors’ licenses., ensures that all necessary requirements
are met prior to issuance of licenses, and commumcates regularly with current and
prospective licensed contractors to clarify requirements or resolve problems.

Supervises cash flow through department for permits and license purchases.

Composes and occasionally revises departmental building permit appli¢ations, notices of
violation and citations, and other department applications and forms issued by the Permit
Department.

Consulis with contractors, architects, engineers, building owners, and the public regarding the
building code and permitting process. Recommends compliance procedures to contractors,
craft workers, design professionals etc.

Supervises inspectors and engages in the enforcement of and engages in the enforcement of
the International Building Codes and City Ordinances relative to the construction of residential
and commercial buildings.

Works closely with the. City Attorney on all legal matters between the city and building
code/property maintenance codes issues, provides all documentation for cases of blighted
property brought before the City Council, and testifies before the City Council for cases of
blighted property brought before it.

Researches property to determine ownership as part of the enforcement process when
complaints are received due to code and ordinance violations, obtains evidence and prepares
reports concerning violations of current codes or standards that have not been met or
corrected, and records and maintains inspection records for use by administrative or judicial
authorities.

Issues notice of violations and summons for court for violations of the International Property
Maintenance Code and City Ordinances relative to the maintaining of residential and
commercial buiidmgs Prepares reports, files, photographs, etc. for the City Attorney in
conjunction to and in preparation of the filing of legal injunctions or other legal remedies for
violations of the Building Codes, the International Propeny Maintenance Code and City
Ordinances. Prepares for and attends court both in civil and criminal matters mvo!vmg
enforcement activities.

Supervises the inspections of departmental inspeciors as construction activity progresses on
permitted projects,

Mediates disputes that may occur between the public and department staff, or between
contractors, developers, homeowners, and business tenants.

Attends “after hour” meetings and functions such as homeowner meetings, public hearings, City

Council meetings, and enforcement activities, and responds to afterhours call outs.

Reviews and makes recommendations on proposed ordinances related to building code
standards as well as community abatement provisions such as dilapidated structures.
Oversees the review of residential and commercial plans for permits including shopping
centers, hospitals, schools, office buildmgs new homes, garages, signs, tree removal, public
facilities, and other various projects requiring permits.

Coordinates inspections on residential and commercial projects, including to determine
building code compliance in Plumbing, Mechanical, Gas, Electrical and Building fields
Inspects major construction sites and develops working relationships with contractors,
engineers, architects, and building owners.

Conducts code and product research for various projects when plans are submitted to the
office for review, and esearches manufacturer's products for approved and listed usage in
specific job applications.
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25. Provides Floodplain advice, information and recommendations to City Officials, Department
Directors, contractors, homeowners, business owners, and design professionals. Reviews
elevation certificates for completeness and accuracy.

26. Reviews and issues all commercial and residential building plans and permit applications for
compliance with the City Floodplain Ordinance and FEMA regulations for structures within the
Special Flood Hazard Area.

27. Inspects and determines if buildings located within the Spectal Flood Hazard Area that have
been damaged due to storms of other causes are to be considered Substantially Damaged as
required by FEMA rules. Inspects and determines if buildings located within the Special Flood
Hazard Area undergoing renovations are to be considered a Substantial Improvement as
required by FEMA rules.

28. Assist in the adaption, revision, maintenance and enforcement of the City's flood damage
prevention ordinance.

29. Works with the city's CRS coordinator to maintain records and documents necessary to keep
the community eligible to participate in the FEMA's NFIP and CRS. Helps to maintain all
records and reference materials in regards to floodplain administration.

- 30. In emergency situations, including disaster response and recovery, participates on the

Emergency Response Team in a capacity specified by the City's CAO.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Assists with any other job related duties as assigned.

REQUIRED MINIMUM QUALIFICATIONS:
Education and Experience:
1. High school diploma or General Equivalency Development (GED) certificate, and
2. Inaccordance with the adopted building code, the Building Official shall have at least ten (10)
years' experience or equivalent, as an architect, engineer, inspector, contractor, or
superintendent of construction, or any combination of these, five years of which shall have
been the responsible official of the work, or
¢ college training in Architecture, Engineermg. Construction Management or related field
rmay be substituted for up to fivie years work experience on a year for year basis with the
remaining years’ experience being in responsible charge of the work,
3. Must possess and maintain the International Construction Code (ICC) certification as an ICC
Certified Building Official as required by state law.
4. Must maintain proper registration with the Louisiana State Uniform Construction Code
Council (LSUCCC) as a certified Building Official as per State law.
5. Must possess and maintain certification as an Association of State Floodplain Managers
(ASFPM) Certified Floodplain Manager.
6. Must possess and maintain the International Construction Code (ICC) certification as a
Disaster Response inspector within one year of acceptance of this job position,

General Requirements:
1. Must possess a valid state driver’s license.

Special Requirements:
1. Must possess and maintain any certifications that may become required by law and City Ordinance

to be designated as the City of Slidell Building Official.

RINIMUM REQUIRELD KNOWLEDGE, SKILLS AND ABILITIES:

1. The Chief Building Official must have knowledge of the functions and interrelationships of the
City and other governmental agencies.

2. Knowledge of City ordinances, State adopted building codes, and State and Federal
regulations as they pertain to the duties and responsibilities of the position, and be highly
knowledgeable of ordinances, codes, and regulations pertaining to department activities and
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functions, and ' able to ensure the implementation and enforcement of same.

3. Ability to understand and apply principals, practices, and methods associated with planning
and zoning activities, and how to coordinate, plan, direct, and supervise inspections and
permitting regulated by the City of Slidelt Department of Building Safety..

4. Substantial knowledge of the methods associaled with resolving zoning issues, policy
development, enforcing codes and regulations, maintaining required documentation, and
providing overall guidance and advice, and a basic knowledge of principals of surveying,
building construction, hydrology and hydraulics.

5. " Comprehensive knowledge of the terminology, principals, and methods utilized within the
department, and the operations of a modern building department, including legal requirements,
staff management, computer technology, and public relations.

8. Ability to comprehend, interpret, and apply regulations, procedures, and related information,
use independent judgment as nesded in performing routine and non-routine tasks, interpret
ordinances, laws, regulations, blue prints, charts, specifications and other related materials,
and plans and specifications as they pertain to building construction.

7. Ability to professionally and effectively communicate with all groups involved with depariment
and City operations, representatives of public agencies and law enforcement, and the pubilic,

8. Understanding of and ability to apply supervisory and managerial concepts and principals,
and offer instruction and advice to subordinates regarding departmental policies, methods and
regulations.

8. Knowledge of electrical, plumbing, mechanical and building terminology, as well as
engineering terminology and principals, and thorough knowledgs of applicable local and State
laws and regulations governing electrical, mechanical, plumbing and building standards.

10. Comprehensive knowledge of and abllity to perform inspections in both residential and
commercial buildings for electrical, mechanical, gas, plumbing and building trades, and to
utilize current practices and methods employed in building, plumbing, electrical,
mechanical, and utility gas inspections.

11. Highly knowledgeable in floodplain management and the rules and laws that govern
construction within the flood zones, and thorough knowledge in FEMA regulations and
requirements as to construction / renovation of structures in the Special Flood Hazard Area,
and in the use of FEMA flood insurance rate maps for determining flood zones and
establishing bass flood elevation.

12. Ability to learn and utilize varlous computer programs related to the National Flood Insurance
Program (NFIP) permit requirements. Knowledge in criminology or law enforcement training
or experience, or combination of both, or a bachelor's degree in criminology or similar law is
desirable due to the high level of enforcement involved in the job responsibilities for the role /
responsibllity of the Building Official designation for the City.

13. Must be proficient in all indicated Tools and Equipment Used.

TOOLS AND EQUIPMENT USED:
Included by not limited to motor vehicles, two-way radio, telephone, cell phone, moisture meter,
computer, camera and video equipment, stepladder, and extension ladder.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
" employee to successfully. perform the Essential Duties of this job. Reasonable accommodations

may be made to enable individuals with disabilities to perform the Essential Duties, if

accommodations can be made without causing the department an “undue hardship”.

The employee is regularly required to reach with hands and arms. Some tasks may involve the
ability to exert moderate physical activity involving some combination of climbing, balancing,
stooping, kneeling, crouching and crawling. Performance of these duties require a considerable
amount of time standing and walking.
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The employee occasionally lifts and/or moves up to 25 pounds and rarely lifts and/or moves more
than 40 pounds. Specific vision abilities required by this job include close and distance vision, and

the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters while performing the Essential Duties of this position. Reasonable accommodations
may be made to enable individuals with disabilifies to perform the Essential Duties, if
accommodations can be made without causing the department an “undue hardship”.

The employee occasionally works near moving mechanical parts. The employee occasionally
works in high, precarious places and is occasionally exposed to wet and/or humid conditions,
fumes, or airborne particles, and toxic cheticals. The employee is cccasionally exposed to risk of
alectrical shock

The noise level in the work environment is usually loud during indoor or outdoor night shift operations.

SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and reference check; job

related tests may be required.

The duties listed above are only an exampie of the various types of work that may
be performed. Omission of specific statements of duties does not exciude them from
the position if the work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement or contract between
the emiployer and employee and is subject to change by the employer as the needs of
the employer and requirements of the job change and evolve.

Approval: Approval:
Civil Service Director Department Director

Approval: Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Slidell Job Description

Job Title: Utility Technician Effective Date: Revised Dates Grade:
February 2015 July 1, 2026 7
Job Class Code: 3014
Department: Public Operations or Data Processing FLSA: Non-Exempt
Division: Public Utilities - Water
GENERAL PURPOSE:

Performs a variety of routine clerical and semi-skilled utility work in the reading and operation of utility
meters.

SUPERVISION RECEIVED:
Works under the general supervision of the Senior Crew Chief.

SUPERVISION EXERCISED:
None

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the
duties does not exclude them from the classification if the work is similar, related, or a logical
assignment for this classification. Other duties may be required and assigned.

1. Travels assigned meter routes and obtains meter readings through the City's radic read meter
system using an onboard computer. Reviews data received for reading errors, Records any
problems observed and reports directly to his/her supervisor. '

2. Inspects meters and connections for defects, damage and unauthorized connection or use; assists
in the maintenance and repair of meters; raplaces defective meters; tesis mefers for accuracy;
reporis findings to supervisor, rechacks readings as needed to determine abnormal consumption
pafterns and analyzes possible causes for fluctuation or consumption.

3. Maintains, cleans, and performs routine inspection and preventive maintenance on assigned tools
and equipment, and refers defects or needed repairs to supervisor,

4. Responds to work orders for ufilify disconnections, reconnections, new orders, fire hydrant
maintenance and other Public Operations department service requests, as assigned.

5. Assists in the analysis and improvement of assigned routes,

6. Petforms all duties in conformance to appropriate safety and security standards.

7. Performs required labor involved in projects as part of a maintenance crew.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Assists with any other job related duties as assigned.
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REQUIRED MINIMUM QUALIFICATIONS:

Education and Experience:

1. High School dlploma or General Equivalency Development (GED) certificate; and

2. One (1) year experience with the City of Slidell or one (1) year experience in reading meters, utility,
or maintenance work.

3. Any equlvalent combination of related higher education, corresponding training, certifacattons or
experience that provides the required knowledge, skills and abllities and demonstrates the ability
to successfully perform the job may be evaluated for consideration.

General Requirements:
1. Must possess valid state driver’s license.
2. Must be eighteen (18) years or older.

Special Requirements:
None

MINIMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

Working knowledge of data entry and basic arithmetic.

Proficient in the use of all indicated Tools and Equipment Used.

Ability to adhere to strict attendance requirements.

Ability to perform and record arithmetic computations accurately and quickly.

Ability to accurately read and record data from various types of meter dials,

Ability to understand and carry out written and oral instructions and to communicate effectively
verbally and in writing with other employees and citizens.

7. Ability to establish successful working relationships, and to work with angry or difficult customers.
8. Ability to work overtime, as scheduled.

I S o

TOOLS AND EQUIPMENT USED: i

Micro-computing device, City's radio read meter system using an onboard computer, computer,
calculator, porfable or mobife radio, motorized vehicles and equipment, including pickup truck comemorn
hand and power tools, shovels, wrenches, and detection devices.

PHYSICAL DEMANDS: |

The physical demands described here are representative of those that must be met by an employee
to successfully perform the Essential Dutfes of this position. Reasonable accommodiations may be
made to enable individuals with disabilities to perform the Essential Duties, if accommodations can be
made without causing the department an "undue hardship”.

The employee is required to reach with hands and arms, use hands to fingers, handle, feel and operate
objects, tools, or controls. The employee is constantly required to stand and walk, occasionally required
to sit, climb or balance, stoop, kneel, crouch, or crawl, and falk or hear.

The employee must occasionally lift andfor move up to 50 pounds. Specific vision abilities required by
this job include close vision, distance vision, and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characlteristics described here are representative of those an employee
ancounters while performing the Essential Duties of this position. Reasonable accommodations may
be made lo enable individuals with disabilities to perform the Essential Duties, if accommodations can

be made without causing the department an "undue hardship”.

The employee is occasionally required to work in an outdoor setting and be exposed to inclement
weather. The noise level in the work environment is usually light to moderate and occaslonally toud.

Page 2 of 3

167




SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and reference check jcb

related tests may be required.

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude them from the position if the
worls is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement or contract between
the employer and employee and is subject to change by the employer as the needs of the
employer and requirements of the job change and evolve.

Approval: . Approval:
Civil Service Director Department Director

Approval; Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Slidell Job Description

Job Title: Legal Assistant " Effective Date: Revised Date: | Grade:

October 7, 1999 July 1, 2026 13
Job Class Code: 0130
Department: Legél, City Prosecutor FLSA: | Non-Exempt
Division: N/A o -
(GENERAL PURPOSE:

Specialized and highly responsible paralegal and clerical work involving complex work methods of
a legal nature. '

SUPERVISION RECEIVED:
Works under the supervision of the City Attorney or City Prosecutor and Assistant City Attorney.

SUPERVISION EXERCISED:
May supervise interns, temporaries or other clerical personnel, as needed.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The faollowing duties are normal for this position. The omission .of specific statements of the
duties does not exchde these from the classification if the work is similar, related, or a logical
assignment for this classification. Other duties may be required and assigned.

1. Establishes and maintains effective working relationships with attomeys, directors, employee
litigants, other employees, and the general public.

2. Recelves and screens telephone calls from litigants, attorneys, court personnel, and other
persons seeking information regarding the operation of the legal office, provides general
information and directs visitors and callers to proper City departments.

3. Schedules meetings, appointments and conferences, maintains attorneys' calendars, and
makes all traveh-arrangements,

4. Assists in drafting, typing and compiling routine and difficult non-routine letters, correspondence
and pleadings, proofreads and sends out correspondence and pleadings prepared by City
Attorney / City Prosecutor,-answers routine emails, replies, scans and attaches files to incoming
messages, and refrieves, opens, sorts and calendars incoming mall twice daily.

5. Composes and types routine legal documents, such as extensions of time and motions to
continue, public works contracts and change orders for filing with the clerk of court of various
courts, responds to garnishments, and assists in preparation of leases, contracts, and
donations.

6. Establishes case files, files correspondence, pleadings, documents and resolutions as directed,
and organizes and maintains filing system. * A

7. Compiletes all city forms in accordance with City Procedure, reconciles monthly bills, complates
annual inventory, completes payroll timekeeping, and orders supplies and equipment.

8. Maintains law library. ‘
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City Attorney
9.

10.

11.

12.
13.

14.

15.-

16.

17.
18,
19,
20.

21,

22,
23.

Prepares routine easements, servitude agreements, settlement documents of lawsuits, Acts of
Sale, ordinances and resolutions for approval, signatures and filing. ]
Conducts abstract and title search to determine ownership of property for condemnation,
demalition, and code enforcement procedures, and participates in a bi-weekly meeting for
review,

Prepares sale documents for cemetery plots for Greenwood Cemetery, arranges closing dates,
collects fees and records deeds.

Assists in the collection of past due water accounts of flat fee customers

Prepares letters to delinquent liquor license applicants and to previous year's delinguent
occupational licenses, determines if licensee is still in business, and discusses course of action
with City Attorney.

Review new lawsuits with City Attorney for course of action, draft and prepare routine
correspondence and pleadings, monitors calendar deadiines, records documents with Clerk of
Court,

Assists City Attorney with trial preparation to include organization of exhibits, deposition
abstractions, and witness notifications, reviews case records, assembies necessary information
for legal proceedings, and prepares trial books.

Assists City Attorney with preparation for Civil Service hearings to include organization of
exhibits and assembly of necessary information for Civil Service Board, and assists City Aitorney
with presentation of case at Civil Service Board hearing.

Receives and reviews public records requests, forwards to necessary City departments for
response(s), assimilates information, prepares invoice and forwards to requester.

Reviews notices from bankruptey court, prepares memo to Finance for outstanding fees, and
monitors proceedings for filing of claims.

Reviews fee statements of outside counsel, prepares for approval by all parties and forwards to
third party administrator for payment,

Prepares Oaths of Office for various Boards and arranges mestings with City Aftorney for
notarizing signatures.

Receives and reviews questionable rap sheets of liquor licenses and taxicab applicants from
Sliceli Police Depariment. If arrest has no disposition, calls jurisdiction to ascertain disposition
in preparation for discussion with City Attorney.

Reviews all liquor license packets for accuracy and completion and completes local background
checks for review by City Attorney.
Works with local high school interns and occasional temporary help.

City Prosecutor

24.
25,
26,
27.

28,
29.

30.
31.
32.
33.

34.

Maintains and organizes physical and elsctronic case files, including legal documents,
correspondence, and filings.

Coordinates the collection, review, and distribution of evidence and discovery materials.
Prepares and verifies court dockets and related documentation for hearings.

Utilizes law enforcement and prosecutorial systems to obtain and manage case and defendant
information.

Prepares subpoenas, witness lists, and other required legal documents.

Provides in-court administrative support, including coordinating witnesses, assmtmg attorneys,
and maintaining accurate records of proceedings.

Collaborates with law enforcement agencies to manage active cases and ensure proper
disposition of closed cases.

Administers and monitors compliance for pre-trial diversion programs.

Maintains and updates internal databases, systems, and procedural documentation.

Performs administrative operations, including reporting, financial reconciliation, payroll support,
inventory control, and procurement.

Prepares statistical reports and data summaries for management and budget planning.
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ADDITIONAL DUTIES AND RESPONSIBILITIES:
Performs any other job-related duties, as required or assigned.

REQUIRED MINIMUM CUALIFICATIONS:

Education and Experience:

1. High school diploma or General Equivalency Development (GED) certificate; and

2. Two (2) years of training in a legal related field or paralegal cerfificate (60 hours minimum)
experience in related field and five (5) years legal secretary experience; or

3. Seven (7) years of legal secretary experlence if no legal related training or paralegal
certificate. '

4. Any equivalent compination of related higher education, corresponding training,
certifications or experlence that provides the required knowledge skills and abilities, and
demonstrates the ability to successfully .perform the job may be evaluated for
consideration.

General Requirements:
1. Must possess a valid state driver's license.

Special Requirements:
None

Minmum REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

Working knowledge of computers.

Ability to use computers to access databases for research purposes.

Ability to perform basic arithmetic computations accurately.

Ability to establish successful working relationships.

Ability to work under pressure and/or with demanding conditions, frequent interruptions or
distractions, and with difficult clients.

8. Ability to maintain confidentiality.

7. Ability to work with little or no supervision.

8. Proficient in the use of all indicated Tools and Equipment Used.

AN =

TooLS AND EQUIPMENT USED: .
Phone switchboard, personal computer including word processing, spreadsheet, and
database software, copy, scan, fax machine, calculator.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee
to successfully perform the Essential Duties of this position, Reasonable accommodations may be
made to enable individuals with disabilities to perform the Essential Duties, if accommodations can
be made without causing the department an “undue hardship”.

The employee is frequently required to sit and talk or hear. The employee is occasionally required
to walk, use hands fo finger, handle or feel objects, or tools, reach with hands and arms, and bend
{ stoop.

The employee must occasionally [ift and/or move up to 25 pounds. Specific vision abilities required
by this job include close vision and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters while performing the Essential Duties of this position. Reasonable accommodations
may be made fo enable individuals with disabilities to perform the FEssential Duties, if
accommodations can be made without causing the department an “undue hardship.
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The work environment is an indoor, dlimate-controlled office. The noise Ievel in the work
environment is light to moderate,

SELECTION GUIDELINES: ,
Formal application, rating of education and experience; oral interview and reference check; job

related tests may be required.

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude those from the position if the
work is similar, related or & logical assignment to the position.

The job description does nof constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the
employer and requirements of the job change and evolve,

Approval; Approval:
Civil Service Director Department Director

Approval; : Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Slidell Job Description

Job Tiitle: Legal Secretary " Effective Date: Revised Date: Grade:
April 20, 2016 July 1, 2026 12
Joh Class Code: 3105
Department: Legal, City Proseétﬁtor FLSA: Non-Exempt i
Division: NiA ‘ ) S
GENERAL PURPOSE:

Perform a variety of routine and complex clerical work of a legal nature.

SUPERVISION RECEIVED: \
Works under the supervision of the City Attorney or City Prosecutor, Assistant City Attorney, and
L.egal Assistant.

SUPERVISION EXERCISED:
May assist in supervising interns and temporary workers as needed.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the
duties does not exclude those from the classification if the work is similar, related, or a logical
assignment for this classification. Other duties may be required and assigned.

1. Establishes and maintains effective working relationships with attorneys, directors, employee
litigants, other employees, and the general public, answers and screens incoming calls with
courtesy,- providing caller appropriate information as well as maintaining confidentiality of
information that is not to be disseminated.

2, Receives and screens calis from litigants, attorneys, court personnel, and other persons
seeking information regarding the operation of the legal office, and provides general information
and directs visitors and callers to proper City departments.

3. Schedules mestings, appointments and conferences, maintains ca!endars and makes all travel
arrangements.

4. Assists In drafting, typing and compiling routine and difficult non-routine Ietters correspondence
and pleadings, proofreads and sends out correspondence and pleadings prepared by City
Attorney / City Prosecutor, answers routine emails, replies, scans and attaches files to incoming
messages, and retrieves, opens, sorts and calendars incoming mail twice daily.

5. Establishes case files, files correspondence, pleadings, documents and resolutions, as directed,
and organizes and maintains filing system.

8. Assists with maintaining law library.

City Attorney

7. Assists in the collection of past due water accounts of flat fee customers.

8. Prepares letters to delinguent liquor license applicants and to previous year's delinquent
occupational licenses, determines if licensee is still in business, and discusses course of action

with Cily Attorney.
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9. Receives and reviews public records requests, forwards to necessary City departments for
response(s), assimilates information, prepares invoice and forwards to requester.

10, Prepares Qaths of Office for various Boards and arranges meetings with City Attorney for
notarizing signatures,

11. Works with local high school interns and occasional temporary help.

City Prosecutor :

12. Assists with maintaining and organizing case files, documents, and records,

13. Supports preparation of discovery materials and case-related paperwork.

14, Assists with reviewing dockets and preparing materials for court proceedings.

15. Helps prepare subpoenas, witness lists, and communicates basgic information to witnesses,
18. Enters and retrieves information using.law enforcement and case management systems.
17. Provides general support during court proceedings, including tracking case activity.

18. Processes routine court paperwork, citations, and data entry tasks.

19. Assists with maintaining office databases and record systems.

20. Supports bond forfeiture tracking and related administrative tasks.

21. Performs basic administrative duties, including filing, inventory, and supply ordering.

22. Provides general support to office staff.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
1. Performs any other job-related duties, as required or assighed.
2. Assists the Legal Assistant in duties for the office, as necessary.

REQUIRED MINIMUM QUALIFICATIONS:

Education and Experience:

High school diploma or General Equivalency Development (GED) certificate; and

Two (2) years of training in a legal related field or paralegal certificate (30 hours minimum)

experience in related field and four (4) years legal secretary experience; or

Five (5) years of legal secretary experience if no legal related training or paralegal

certificate.

4. Any equivalent combination of related higher education, corresponding training,
certifications or experience that provides the required knowledge, skills and abllities, and
demonstrates the abilily to successfully perform the job may be evaluated for
considaration.

& e

General Requirements:
1. Must possess a valid state driver's license.

Special Reguirements:
None '

MiNMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

Working knowledge of computers.

Ability to use computers to access databases for research purposes.

Ability to execute internet searches for information.

Ability to perform basic arithmetic computations accurately.

Ability to establish successful working relationships.

Ability to work under pressure and with demanding conditions, handle stressful situations, work
with frequent interruptions or distractions, and with difficult clients.

Ability to work with little or no supervision.

Ability to maintain confidentiality,

BN oobemn-
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9. Ability to prepare ali written materials using good judgment as to the content, accuracy and
completenass, )

10. Ability to receive / greet the public and answer questions in a professional, knowledgeable
manner.

11. Proficient in the use of all indicated Tools and Equipment Used.

TOOLS AND EQUIPMENT USED:
Phone switchboard, personal computer including word processing, spreadsheet, and
database software, copy, scan, fax machine, calculator,

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee
to successfully perform the Essential Duties of this position. Reasonable accommodations may be
made to enable individuals with disabilities to perform the Essential Duties, If accommodations can
be made without causing the department an “undue hardship”.

The employes is frequently reguired to sit and talk or hear. The employee is occasionally required
to stand, walk, use hands to finger, handle or feel objects, or tools, reach with hands and arms, and
bend / stoop.

The employee must occasionally lift and/or move up to 25 pounds. Specific vision abilities required
by this job include close vision and the ability to adjust focus,

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters whife performing the Essential Duties of this position. Reasonable actommodations
may be made to enable individuals with disabilities to perform the Essential Duties, If
accommaodations can be made without causing the department an “undue hardship.

The work environment is an indoor, climate-controlled office. The noise level in the work
environment is light to moderate.

SELECTION GUIDELINES: _
Formal application, rating of education and experience; oral interview and reference check; job

related tests may be required.

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude those from the position if the
work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the
employer and requirements of the job change and evolve.

Approval: Approval:
Civil Service Director Department Director

Approval: Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Slidell Job Description

Job Title: Administrative Effoctive Date: Revised Date: | Grade:

Secretary Qctober 5, 2022 July 1, 2028 9
Job Class Code: 0010
Department: | Airport, Engiﬁéerin, Finance, Planning, FLSA: Non-Exempt N
Public Operations, Recreation, City - '
Prosecutor

General Purpose:

‘Position performs a variety of routine and complex clerical, secretarial, and administrative work in
keeping official records, promdtng administrative support to the head of a department or a higher-level
executive, and assisting in the administration of the standard aperating policies and procedures of the
depariment.

Supervision Received:
Pasition works under the general supervision of the Depariment Head.

Supervision Exsrcised:
Position may supervise other non-exempt full-time, part-time or temporary staff.

Essential Duties and Responsibilities:

The folfowing duties are normal for this position. The omission of specific statements of the duties
doas not exclude them from the classification if the work is similar, related, or a fogical ass;gnment for
this classification. Other duties may be required and assigned.

1. Performs routing clerical and administrative work in answermg phones, receiving the public,
providing customer assistance, cashiering, data processing, and bookkeeping.

2. Answers in-coming calls and routes callers or provides information, as required.

3. Receives the public and answers questions, responds to inquiries from employees, citizens, and
others, and refers, when necessary, fo appropriate persons.

4. Composes, types, and edits a varlety of correspondence, reports, memoranda, and other material
reguiring judgment as to content, acouracy, and completeness. Assists the department head in
researching, writing, and editing data for reports, budgets, contracts, etc.

5. Schedules meetings and arranges the physical space for various boards, commissions, or
committee meetings and attends meetings as required by department head. Coordinates travel
plans for staff.

6. Prepares records such as payroll, notices, minutes, and resolutions.

7. Acts as a custodian of departmental documents and records, establishes and maintains filing
systems, records relating to the departmental budget, control records, and indexes using moderate
independent judgment,

8. Maintains inventories and orders office supplies and materiafs

9. Schiedules appointments and performs other administrative and clerical duties in the maintenance of
the department head’s calendar, and maintains a suspense file on upcoming department matters to
be handled or that require the attention of the department head.

10. Operates a vehicle to conduct department business, as requésted by department head.

AIRPORT
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1. Performis custonier service duties by taking service requests for fuel, oil, towing and lavatory
service. Reserves and secures rental cars, hotel reservations, and catering orders as requested by
airport customers. Insures customer service delivery levels are maintained at the highest level.
Keeps Line Technicians and Operations Supervisor informed of all customer service issues and
complaints in a timely manner.

2. Assists Operations Supervisor with tracking fuel inventory levels and information and completion
of grant paperwork. _

3. Serves as a liaison between Operations Supervisor and the EAA, LADOTD and FAA regarding
airport issues.

4. Maintains and disseminates FAA Notifications, Airport Operational Policies and Notice to Airman
(NOTAMS) to airport patrons.

5. Responsible for data entry utilizing accounts receivable and securing payment for all services
rendered, including processing credit cards and accepting cash for services rendered. Under
supervision of the Public Operations Department, performs all close out procedures daily for
balancing monies received.

6. Priotitizes tasks and issues fuel orders and all other related services and needs to line technicians.
Monitors and dispatches on the Unicom radio. Answers emergency communications and
communicates proper notification to internal staff.

7. Maintains terminal building housekeaping and appearance and performs other collateral duties as
assigned.

ENGINEERING _

1. Assists Director with administration of engineering capital projects.

2. Assists Director with correspondence relating to all Engineering projects, regulatory agency
issues, citizen requasts, and any other City matter related to Engineering.

3. Assists citizens, contractors, and engineering firms with development permit applications both

residential and commercial and maintaing permit [og.

Assists citizens, engineering firms and surveying compantes with flood zone information.

5. Catalogs and maintains the flood information records for audits by FEMA, including (but not limited

. to) elevation certificates, flood insurance rate maps, and letters of flood insurance rate map

revisions and amendments.

6. Assists Director with all contract payments for Engineering projects and maintains files on such
payments.

7. Assists other departments and citizens in printing and scanning large format maps, plans,
drawings.

8. Responsible for hyperlinking development permits, both residential and commercial, to the City's
GIS mapping program.

9. Responsible for selling bid, proposal, or quote packets to Engineering projects, when applicable.

&

FINANCE

1. Assists Director in the preparation of budget. Assembles all data and prepares final budget
docurment packet.

2. Handies special projects for the Finance Department as assigned by the Department Director.

Assists Director in the preparation of the Comprehensive Annual Finance Report.

4. Maintains originating file and database on contract payments. Records payments and files
original contracts.

5. Serves as backup for telephone operator when the telephone operator is away, e g., lunch,
vacation, sick leave, etc.

6. Responsible for purchasing supplies for departiment and maintaining inventory.

7. Processes and records receipt of Franchise Tax Payments, City Court Payments, &
Miscellanecus Revenue Payments.

8. Receive bids, proposals, and/or quotes, and then compiles documents required to
documeant proper procurement.

9. Acis as liaison between Finance and other departments.

W

PLANNING
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1. Coordinates meeting activities for the Plann'ing and Zoning Commissions and Board of Zoning
Adjustments, including compiling and distribution of detailed agendas, issuance of required
nofification letters, and the scheduling of adequate meeting locations and facilities.

2. Properly and timely posting properties affected by various land use hearings before the Planning
and Zoning Commissions and the Board of Zoning Adjustments with meeting notices according to
State and local law. Prepares public meeting notices for said hearings for publication in the official
journal of the City according to State and local law.

3. Attends all meetings of the Planning and Zoning Commissions and the Board of Zoning
Adjustments to record the minutes of said meetings for subsequent transcription and recordation of
those minutes in appropriate public format.

4. Prepares and composes routing correspondence and memorandums; types reports, letters,
memorandums, etc. for Director and professional staff. Maintains files on all activities of the
Planning and Zoning Commissions and Board of Zoning Adjustments,

5. Prepares and maintains time sheets for office staff, recording all work and leave periods for entire
department, and ensures that time sheets are signed by the Director,

6. Responds to, forwards, and records complaints and work requests from the public, Council,
Planning and Zoning Commissions, and the Board of Zoning Adjustments.

7. Assists or coordinates in the special departmental projects.

8. Opens, date-stamps, routes, and distributes incoming mail, and processes outgoing mail.

9. Maintains the City property files.

10. Maintains annexation lists.

11. Hyperlinks planning documents to the GIS base map on a monthly basis.

RECREATION

1. Assists Director in the preparation of the annual teport and the budget.

2. Prepares contracts for booking Park services and venues. Assists with proper scheduling of
facilities and fields.

3. Schedules concessions staff based upon bookings.

4. Coordinates new hire paperwork for all seasonal staff with Human Resources.

5. Trains seasonal staff on park procedures and may provide supervision over volunteers, seasonal
employees and some subordinate recreation workers. .

6. Provides administrative oversight for Summer Recreation Program.

7. Schedules parent/staff disciplinary meetings, obtains applications, medical verification, birth
cettificate verification and other documents needed for Summer Recreation Program.

8. Maintains Gym membership program and oversees free-play activity.

9. Serves as the point of contact for Parks & Recreation in the absence of the Director.

CITY PROSECUTOR ,

1. Processes mandatory citations and payments within applicable computer systems.

2. Establishes and maintains physical and electronic case files, including correspondence, pleadings,
and related documents.

Asgists with preparation of court dockets and related materials.

Contacts witnesses regarding court appearances and provides general information as needed.
Maintains departmental records and filing systems, ensuring organization and accessibility.
Assists with maintaining legal reference materials and law library resources.

Monitors office supply levels and assists with ordering and inventory control.

Schedules appointments and maintains the department head's calendar.

Provides general administrative and clerical support to the City Prosecutor and office staff, as
needed. :

CRND W E®

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Performs any other job-related duties, as required or assigned.

REQUIRED MINIMUM QUALIFICATIONS:
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Education and Experience:

1. High school d|ploma or General Equwalency Development (GED) certificate, with speclallzed

course work in general office practices such as keyboarding, filing, accounting, and

bookkeeping, and

Four (4) years of related clerical experience as a clerk or secretary with the City, or

Two (2) years of increasingly responsible secretarial experience.

4. Any equivalent combination of related higher education, corresponding training, certifications or
experience that provides the required knowledge, skills and abilities, and demonstrates the
ability to successfully perform the job may be evaluated for consideration.

W

General Requirements:
1. Must possess a valid state driver's license.

Special Requirements:
None

MiNiumM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1. Working knowledge of computers, word processing, spreadsheet and data base software, and
modern office practices and procedures.

Some knowledge of accounting principles and practices.

Abliity to transcribe Information from machines (may be required based on department needs).
Ability to perform cashier or accounting duties accurately.

Ability to effectively meef and deal with the public,

Ability to communicate effectively verbally and in writing.

Ability tg handle stressful situations and handle multiple tasks and meet deadlines.

Ability to trave] between city properties and facilities.

Proficient in the use of all indicated Tools and Equipment Used.

WE NGOV AW

TooLs AND EQUIPMENT USED:
Multi-line phone, personal computer including word processing, spreadsheet and database software,
transcription machine, voice recorder; copy machine, postage machine, fax machine, and calculator.

PHvsicAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to
succassfully perform the Essential Duties of this position. Reasonable accommodations may be made fo
enable individuals with disabilities to perform the Essential Duties, if accommodations can be made

without causing the department an “undue hardship”.

The employee is frequently required to sit and talk or hear. The employee is occasionally required to
stand, walk, use hands to finger, handle, or operate objects, tools, or controls, and reach with hands and

arms.

The employee must accasionally lift and/or move up to 25 pounds. Specific vision abilities required by
this job include close vision and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters
while performing the Essential Duties of this position. Reasonable accommodations may be made lo
enable individuals with disabilities to perform the Essential Duties, if accommodations can be made

without causing the department an "undue hardship.

The work environment is an indoor, climate-controlled office. The noise fevel in the work environment
is light to moderate.

SELECTION GUIDELINES:
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Formal application, rating of education and experience; oral interview and reference check; job related
tests may be required,

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude those from the position if the work is
similar, related or a logical assignment to the position.

The job des«:ription does not constifute an employment agreement or contract between the
employer and empioyee and is subject {o change by the employer as the needs of the employer
and requirements of the job change and evolve.

Approval: Approval:
Civil Service Director RPepartment Director

Approval: Approval:
Human Resources Director Additional Autharizer (if needed)
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City of Slidell Job Description

Job Title: Human Resources Manager Effective Date: Revised Date:
February 4, 2015 | July 1, 2026

Job Class Code: 0127 _ _ _ o |

Department: Human Resources FLSA: Non-Exempt
Division: | :
GENERAL PURPOSE:

Serves as principal agsistant to the Director of Human Resources. Position is responsible for’
conducting the daily operations associated with the employment process, retirement and the
management of employee data and records.

SUPERVISION RECEIVED:
Works under the general supervision of the Director of Human Resources.

SUPERVISION EXERCISED;
Supervises the Hurnan Resources Assistant, Payroll Specialist, and other positions within the Human
. Resources Department.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the duties
does not exclude those from the classification if the work is similar, refated, or a logical assignment
for this classification. Other duties may be required and assigned.

RECRUITMENT: :

1. Develops and implements appropriate recruitment strategies in helping department directors ;
fill their staffing requirements. Ensures such programs comply with Federal, State, Municipal
regulations, and Civil Service Rules.

2. Partners with hiring managers to understand their staffing needs and husiness requirements
and guides them through the hiring process. Maintains good working relationships at all levels
of the organization.

3. Receives and processes job requisitions for posting. )

4. Oversees the Civil Service Examination process for applicants to ensure that testing
requirements are met and testing procedures are properly followed by the Municipal

. Administration.

5. Administers Police department New Hire Civil Service Examinations to qualified applicants.

6. Performs a full range of recruiting responsibilities for all Classified positions including review
of position descriptions, pre-screening applicants, determining applicant eligibility for open
positions, reference checking, and maintaining eligibility and certification listings.

7. Performs searches for quallfied job candidates, using sources such as computer
databases, networking, job fairs and employee referrals.

8. Selects qualified applicants to refer to Department Directors, making hiring
recommendations when appropriate.

9. Ensures that all post-offer employment screening is conducted on candidates for hire.
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HUMAN RESOQURCES INFORMATION SYSTEMS (HRIS):
10. Maintains log of employment requests; tracks all employment actions through computer,
prowc!ing status reports as requested.
11. ReViews and analyzes HRIS systems capabilities and makes recommendatrons for
upgrades to Director.
12. Initiates all paperwork necessary to hire candidates and activates payroll status.
13. Maintains Human Resources database, personnel records, employee medical files, and

office files.
14. Composas types and edits a variety of correspondence, memoranda, and other materlals -

requiring judgment as to content, accuracy, and completeness.
15. Responds to inquiries from employees regarding policies and rules, as well as assists
employees with information regarding retirement plans.

RETIREMENT AND OTHER PAY RELATED BENEFITS:

16. Maintains Municipal Employee Retirement Systems, Municipal Pohce Employee'’s Retirement
Systems, Police State Supplemental Pay, Deferrad Compensation and Louisiana State
Employees’ Retirement System (LASERS) retirement records.

17. Gonducts new hire ohboarding and exit processing for all employees entering or exiting City
of Slidell emiployment.

18. Supervises the Employer Information Report EEO-1 report that must be reported to the U.S.
Equal Employment Opportunity Commission.

19. Assists Director in studies, performs research, and compiles data for the compensation
survey as well as help with maintaining City department organizational charts.

20. Maintains and provides regular recruitment status reports on all open positions.

21. Assists Director in completing various administrative tasks and supervises day-to-day
operations of department in Director’s absence.

22. May attend meetings at the Director's request.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Parforms any other job-reldted duties, as required or assigned.

REQUIRED MiNIMUM QUALIFICATIONS:
Education and Experience:
1. High school diploma or General Equivalency Development (GED) certificate; and five (5) years
progressive experience working in a Human Resources department.
2. Any equavaient combination of related higher education, corresponding training, certifications
or experience that provides the required knowledge, skills and abilities, and demonstrates the
ability to successfully perform the job may be evaluated for consideration.

General Requirements:
1) Must possess a valid state driver's hcense

Special Requirements:
None

MniMuM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES: ,
1. Knowledge of computers and word processing; working knowledge of modern office
practices and procedures.
2. Excellent business wrlting and public relations skills, and skill in the operation of listed
tools and equipment used.
3. Abihty to establish successful working relationships, execute internet research using search
engines, and handle sensitive information with a high level of confidentiality.
4. Abllity to effectively meet and deal with the public, communicate effectively verbally and in
writing, and multi-task.
5. Ability to appropriately handle stressful sﬁuatnons and/or emergency calls with
professionalism and a calm demeanor, work under pressure and/or with frequent
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interruptions, and work without direct supervision,
6. Must have sound reasoning and critical thinking abilities.
7. Human Resources Certification through HRCI, SHRM or IPMA preferred.

TOOLS AND EQUIPMENT USED:
Phone switchboard, personal computer including word processmg, spreadsheet, database

software, copy, scan, fax machine, and caiculator.

PHysIcAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to
succassiully perform the Essential Dulies of this position. Reasonable accommodations may be made to
enable individuals with disabilities to perform the Essential Duties, if accommodations can be made

without causing the department an "undue hardship’.

The employee is frequently required to sit and talk or listen, stand, and bend/stoop, The employee is
occasionally required to walk; use hands to finger, handle, or feel objects, or controls; and reach with
hands and arms.

The employee must cccasionally lift and/or move up to 25 pounds. Specific vision abilities required by this
job include close vision and the ability to adjust focus.

WORK ENVIRONMENT: _
The work environment characteristics described here are representative of those an employee encounters
while performing the Essential Duties of this position. Reasonable accommodations may be made, fo
enhable individuals with disabilities to perform the Essential Duties, if accommodations can be made

without causing the department an "undue hardship.

The worlc environment is an indoor, cllmat@«controlled office. The noise leve! in the work environment
is light to moderate.

SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and reference check; job related

tests may be required.

The duties listed above are only an example of various types of work that may be performed
Omission of specific statements of duties does not exclude those from the position if the work is
similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change and evolve.

Approval: Approval:
Civil Service Director Department Director
Approval: ’ Approval:
Human Resources Director - Additional Authorizer (if needed)
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City of Slidell Job Description

Job Titier Buyerﬂlx | Effective Date: - 'Re\-l“iéédvl:)atfe:' Grade:
November 20, 2024 July 1, 2026 8
Job Class Code: 0051 :
Department: Finance T FLBA: | Non-Exempt
Division: Purchasing
GENERAL PURPOSE:

Performs warehouse inventory and purchasing functions for all city departments. Rasponsible
for receivmg, storing, issuing, and maintaining inventory of equipment and supplies, as well as
processing purchase requisitions and coordinating procurement actiwtles in accordance with
City purchasing procedures.

SUPERVISION RECEIVED:
Works under the supervision of the Purchasing Agent or the Buyer I in the absence of the
Purchasing Agent.

SUPERVISION EXERCISED:
None

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the duties
does not exclude them from the classification if the work is similar, related, or a logical assignment
for this classification. Other duties may be required and assigned.

1. Reviews and processes incoming City department purchase requisitions for goods and
services in compliance with the City's Purchasing Procedures and assigns purchase order
numbers utilizing the daily Purchase Order, Bianket and Contract purchase order logs.

2. Assists with preparation and obtainment of written, faxed, emailed or verbal quotes
and conducts price comparisons.

3. Enters all requisition data into the network computer finance program.

4. Enters required Purchase Order maintenance and other adjustments such as freight
charges, discounts and credits.

5. Maintains purchasing records in accordance with established procedures.

6. May interact with vendors and departments regarding procurement process and status of
orders.

7. Uses the telephone, fax, and mail services to interface with suppliers.

8. Works from vendor catalogs, price lists, internet, State contracts and similar sources to
obtain item sourcing, pricing and information.

9. Maintains an inventory control system by keeping records, maintaining inventory, compiling
reports, and entering all data and adjustments into Munis inventory module daily.

10. Writes requisitions for restocking and assists with ali phases of the stock procurement, receipt
and physical restocking of shelves.

11. Safely operates 4000 Ib. fork lift, maintains fueling and coordinates related maintenance.
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ADDITIONAL DUTIES AND RESPONSIBILITIES:
Asslsts with any other job-related duties as assigned.

REQUIRED MINIMUM QUALIFICATIONS:

Education and Experience:

1. High school diploma or General Equivalency Development (GED) certificate., and one (1)
year direct purchasing expetience or related field, or

2. Bachelor's degree in a related field.

3. Any equivalent combination of related higher education, corresponding training,
certifications, or experience that provides the required knowledge, skills and abilities and
demonstrates the ability to successfully perform the job may be evaluated for
consideration.

General Reguirements:
1) Must possess a valid state driver's license.

Special Requirements:
1) None

MINIMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1. Ability to analyze purchasing requests for compliance with established purchasing
procedures, evaluate quotes, conduct cost comparisons, and document work In process.
Working knowledge of computers and electronic data processing.

Working knowledge of modern office practices and procedures.

Some knowledge of engineering, construction, and ADPE terminology.

Abllity to execute Internet research using search engines.

Abllity to handle sensitive information with a high level of confidentiality.

Ability to effectively meet and deal with the public and communicate effectively verbally

and in writing.

8. Ability to appropriately handle stressful situations with a calm demeanor and worlk with
frequent interruptions.

9. Physical ability, visual aptitude and skill to safely operate, load and unioad using a forklift.

10. Knowledge of hazardous materials.

NOw AW

TOOLS AND EQUIPMENT USED:
Phone switchboard; personal computer including word processing, spreadsheet, and database
software; copy machine; fax machine; calcutator, hand truck, pallet jack, forilift.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the Essential Duties of this position. Reasonable accommiodations may be made
to enable individuals with disabilities to perform the Essential Duties, If accommodations can be made
without causing the department an “undue hardship”.

The employee is frequently required to sit and talk or hear and is occasionally required to walk, use
hands to finger, handle, or feel objects, tools, or controls, and reach with hands and arms.

The employae must occasmnally lift and/or move up to 50 pounds. Specific vision abilities required by
this job include close vision and the ability fo adjust focus.

WORK ENVIRONMENT:
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The work environment characteristics described here are representative of those an employee
encounters while performing the Essential Duties of this position. Reasonable accommodations may
be made to enable individuals with disabilities to perform the Essential Duties, if accommodations can

be made without causing the department an “undue hardship”.

The work environment is an indoor, climate-controlied office. The noise level in the work
environment is light to moderate.

SELECTION GUIDELINES:

Formal application, rating of education and experience; oral interview and reference check; job
related tests may be required.

The duties listed above are only an example of the various types of work that may be
performed. Omission of specific statements of duties does not exclude them from the position

if the work is similar, related or a logical assignment to the position,

The job description does not constitute an employment agreement or contract between the
aemployer and employee and is subject to change by the employer as the needs of the
employer and requirements of the job change and evolve.

Approval: Approval:
Civil Service Director Department Director

Approval: Approval:
Human Resources Director Additional Autharizer (if needed)
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City of Slidell Job Description

Job Title: Buyer [i Effective Date: Revised Date: | Grade:
November 20, 2024 July 1, 2026 11
JobClassCode: =~ 0147 '
Department: Finance S | FLSA: |Non-Exempt
Division: Purchasing ‘

General Purpose:

Performs purchasing functions for all city departments for services, office supplies,
equipment, parts, repairs, etc. confirming budget authorizations; responsible for the
operation of the Purchasing office and Warehouse functions in the absence of the
Purchasing Agent and Buyer Ill,

SUPERVISION RECEIVED:
Works under the supervision of the Purchasing Agent or the Buyer il in the absence of
the Purchasing Agent.

SUPERVISION EXERCISED:;

Will fulfill the duties of the Buyer | in his/her absence. May provide direct guidance and
supervision to the Buyer |,

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of

the duties does not exclude them from the classification if the work is similar, relafed, or

a logical assignment for this classification. Other duties may be required and assigned.

1. Reviews and processes incoming City department purchase requisitions for goods
and services in compliance with the City's Purchasing Procedures and assigns
purchase order numbers utilizing the daily Purchase Order, Blanket and Contract
purchase order logs.

2. Prepares and obtain written, faxed, emailed or verbal quotes and conducts price
compatisons.

3. Enters all requisition data into the network computer finance program.

4. Enters required Purchase Order maintenance and other adjustments such as
freight charges, discounts and credits.

5. Maintains purchasing records in accordance with established procedures.

6. Interacts with vendors and departments regarding procurement process and status of
orders. '

7. Uses the telephone, fax, and mail services to interface with suppliers.

8. Works from vendor catalogs, price lists, Internet, State contracts and similar
sources to obtain item sourcing, pricing and information.

9. May assist the Purchasing Agent with formal bid openings when required.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
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Assists with any other job-related duties as assigned.

REQUIRED MINIMUM QUALIFICATIONS:

Education and Experience:

1. High school diploma or General Equivalency Development (GED) certificate; and
four (4) years' experience in direct purchasing; or

2. Bachelor's degree in a related field plus one (1) year's experience [n direct
purchasing; or

3. Certified Professional Public Buyer or Certified Public Procurement Officer.

4. Any equivalent combination of related higher education, corresponding training,
certifications, or experience that provides the required knowledge, skills and
abilities and demonstrates the ability fo successfully perform the job may be
evaluated for. consideration.

General Requirements:
1. Must possess a valid state driver's license.

Special Reqiirements:
1. Buyer |l must possess the knowledge, skills, and abilities required to perform all duties of
the Buyer | position and is expectad to assume those responsibilities as needed to ensure
continuity of aperations during workload demands or staff absences.

Miniiuim REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:
1. Ability to analyze purchasing requests for compliance with established purchasing
procedures, evaluate quotes, conduct cost comparisons, and document work in

process.

2. Working knowledge of computers, electronic data processing, and modern office
practices and procedures.

3. Some knowledge of engineering, construction, and ADPE terminology.

4.  Ability to execute Internet research using search engines.

5. Ability to handle sensitive information with a high level of confidentiality.

6. Ability to effectively mest and deal with the public and communicate effectively
verbally and in writing.

7. Ability to appropriately handle stressfill situations with a calm demeanor and work
with frequent interruptions.

TOOLS AND EQUIPMENT USED:
Phone switchboard, personal computer, including word processing, spreadsheet, and
database software, copy machine, fax machine, calculator, hand truck, pallet jack, forklift.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the Essential Duties of this position. Reasonable
accommodations may be made to enable individuals with disabilities to perform the Essential
Duties, if accommodations can be made without causing the department an “undue hardship”.

The employee is frequently required to sit and talk or hear. The employee is occasionally
required to walk, use hands to finger, handle, or fael objects, tools, or controls, and reach with
hands and arms.

The employee must occasionally lift and/or move up to 50 pounds. Specific vision abilities
required by this job include close visioh and the ability to adjust focus.
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WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters while performing the Essential Duties of this position. Reasonable accommodations
may be made to enable individuals with disabilities to perform the Essential Duties,
accommodations can be made without causing the department an “undue hardship”.

The work environment is an indoor, climate-controlled office. The noise level in the work
ehvironment is light to moderate.

SELECTION GUIDELINES:

Formai application, rating of education and experience; oral interview and reference check; job
related tests may be required.

The duties listed above are only an example of the various types of work that may be
performed. Omission of specific statements of duties does not exclude them from the
position If the work is similar, related or a logical assignment to the position,

The job description does not constitute an employment agreement or contract
between the employer and employee and Is subject to change by the empiloyer as the
needs of the employey and requirements of the job change and evolve,

Approval: Approvail:
Civil Service Director . _ Department Director

Approval; Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Slidell Job Description

Job Title: Buyer I Effective Date; Revised Daté: Grade:
November 20, July 1, 2026 16
Job Class Code: 0106 2024
Department: | Finance " TFLSA: | Non-Exempt
Division: Purchasing
GENERAL PURPOSE:

Parforms purchasing functions for City services, equipment, parts, repairs, etc. from budget
authorizations; responsible for the operation of the Purchasing office and Warehouse functions in
the absence of the Purchasing Agent.

SUPERVISION RECEIVED:
Works under the supervision of the Purchasing Agent.

SUPERWISION EXERCISED:
Will fulfili the duties of the Buyer | and 1l in hisfher absence, Will provide direct guidance and
supervision to the Buyer Hl and Buyer L.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific staternents of the duties
doss not exclude them from the classification if the work Is simifar, related, or a logical assignment
for this classification. Other dutles may be required and assigned.

1. Purchase of a variety of commodities to include highly technical items such as computer

hardware, software, and related items, electronic communication equipment, HVAC

equipment, water and waste treatment motors, pumps, piping, and fittings, copiers, law

enforcement equipment, electrical panels and related materials, and construction

materials.

Stay up to date with Louisiana State Bid Law and recognize when to utilize bid law.

Review and process Incoming City department purchase requisitions and specifications

for goads and services in compliance with the City's Purchasing Procedures and assign

purchase order numbers utilizing the daily purchase order log.

Responsible for researching and comparing suppliers, goods and services while

preparing and obtaining written, faxed, or verbal quotes.

Maintain purchasing records in accordance with established procedures.

interact with vendors and departments regarding procurement process and status of orders.

Use the telephone, fax, and mail services to interface with suppliers.

Work from vendor catalogs, price lists, Internet, State contracts and similar sources to

obtain item sourcing, pricing and information while also maintaining and updating

vendor catalogs, as needed.

9.  Assist the Purchasing Agent with compiling bid specifications, formal bid openings and
evaluating potential or axisting bids or procedural protests.

10. Assist the Purchasing Agent with resolving problems related to the preparation, advertising,
presentation, and reception of specialized and technical specifications and bids; and assist with
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11.

. the resolution of any vendor-related problems,

Assist the Purchasing Agent with annual inventory and movable property surplus auction.
Fulfill the duties as Purchasing Agent in histher absence. This includes supervising
Purchasing personnel, assigning workflow, conducting formal bids and attending bid openings.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Assist with any ather job-related duties as assigned.

REQUIRED MINIMUM QUALIFICATIONS:
Education and Experience:
1. High school graduation or General Equivalency Development (GED) certificate; and eight (8) years
direct purchasing experience; or

Rl e

Bachelor's Degree in related field plus three (3) years direct purchasing experience; or,
CPPB, CPPOQ certification plus three (3) years direct purchasing experience.
Any equivalent combination of related higher education, corresponding training, certifications

or experience that provides the required knowledge, skills and abilities and demonstrates the
ability to successfully perform the job.

General Requirements:
1.  Must possess a valid state driver's license.

Special Requirements;
1. Must have purchasing expetience in at least two of the following commodity areas.

a) Water and Treatment Plant Materials and Equipment

b) ADPE Computer Systems, Hardware, Software, and related Equipment
¢) Elactronic Communication Equipment

d) HVAC Equipment

@) Construction Materials

2. Buyer lIf must possess the knowledge, skills, and abilities required to perform all duties of the Buyer
Il position and is expected to assume those responsibilities as needed to ensure continuity of
operations during workload demands or staff absences.

Mirvium REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1

2.

radll

Ability to analyze purchasing requests for compliance with established purchasing procedures,
evaluate quotes, conduct cost comparisons, and document work in process.

Working knowledge of computers and electronic data processing, modern office
practices and procedures, and knowledge of englneenng, construction, and ADPE
terminology.

Ability to execute Internet research using search engines.

Ability to handle sensitive information with a high level of confidentiality.

Ablllty to effectively meet and deal with the public and communicate effectively verbally
and in writing.

Ability to appropriately handle stressful situations with a calm demeanor and work with
frequent interruptions.

Ability to read and interpret plans, technical drawings and formulate specifications.

TOOLS AND EQUIPMENT USED:
Phone switchboard; persanal computer including word processing, spreadsheet, and database
software; copy machine; fax machine; calculator, hand truck, pallet jack, forklift.
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PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee to
successfully perform the Essential Duties of this position. Reasonable accommodiations may be made
to enable individuals with disablities to perform the Essential Dulies, if accommodations can be made
without causing the department an "undue hardship”,

The employee is frequently required to sit and talk or hear. The employee is frequently required to sit
and talk or hear. The employee is occasionally required to walk, use hands to finger, handle, or feel
objects, tools, or controls, and reach with hands and arms.

The employee must occasionally lift and/or move up to 50 pounds. Specific vision abilities required by
this job include close vision and the abllity to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described hem are representative of those an employee
encounters while performing the Essential Duties of this position. Reasonable accommodations may be
made to enable individuals with disabilities to perform the Essential Duties, if accommodations can be
made without causing the department an "undue hardship.

The work environment is mainly an indoor, climate-controlled office. The noise level in the work
environment [s light to moderate. The employee occasionally works in precarious places and is
sometimes exposed to fumas, or toxic or caustic chemicals. The noise level in the environment is
moderate and occasionally loud.

SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and refarence check job related

tests may be required.

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude those from the position If the work
is similar, refated or a logical assignment to the position.

The job description does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the Job change and evolve.

Approval: Approval:
Civil Service Director Department Director

Approval: ' Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Slidell Job Description

Job Title: IT Support Specialist [} Effective Date: Revised Date:
November 20, 2024 | July 1, 2026

Job Class Code:

Department: Fihance FLSA: Non-Exempt
Division: Data Processing
GENERAL PURPOSE

The IT Support Specialist i is responsible for providing technical support to municipal
departments. This role requires a blend of technical expertise and customer service skills to
ensure efficient IT operations. This position provides troubleshooting on both hardware and
software, as well as maintains client/server application software.

SUPERVISION RECEIVED

Works under the general supervision of the Computer Systems Manager, T Director, or Diractor
of Finance. :

SUPERVISION EXERCISED

Fulfilt the duties of the IT Support Specialist | in his/her absence. May provide direct guidance to IT
Support Speciafist .

ESSENTIAL DUTIES AND RESPONSIBILITIES

1. Serves as the first point of contact for technical assistance via phone, email, or in-
person,

2. Supports network and computer users by prowdmg technical assistance, phone support,

and hardware and software troubleshooting, services user equipment or systems quickly

and efficiently with minimal disruption.

Troubleshoots probiems related to all computers and data communications equipment and

takes appropriate actions.

Performs minor repairs and upgrades as raguired.

Documents and tracks issues using a ticketing system, ensuring timely resolution.

Undertakes. special projects at the direction of the Computer Systems Manager.

Originates and maintains personal computer inventory records.

Maintains endpoint security software and Multi-factor Authorization (MFA) software.

Installs software, printers, and hardware.

10 Maintains a hybrid Active Directory environment.

11. Assists with utility bill run process, as needed.

CoNOOA w

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Performs any other job-related duties, as required or assigned.
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REQUIRED MINIMUM QIUALIFICATIONS:
Education and Experience:
1. High school diploma ar General Equivalency Development (GED) certificate; and
2. Post secondary classes and/or certifications through college or other technical school in

computer related subjects required.
3. Four (4) years of experience as a PC Support Specialist, Network Administrator or closely

related position.

4. Any equivalent combination of related higher education, corresponding training,
certifications or experience that provides the required knowledge, skills and abilities, and
demonstrates the ability to successfully perform the job may be evaluated for

consideration.

General Requirements:
1) Must possess a valid state driver's license.

Special Requirements:
1. May be required to work overtime or adjust working hours to address problems or

assist with afterhours/weekend computer updates and/or server work.

2. Maintain technical expertise _and competence by attending classes and seminars.

Mmmum REQUIRED KNOWLEDGE, BKILLS AND ABILITIES:
1. Ability to interact effectively with users.
2. Capable of working under stress to meet deadlines.
3. Must maintain strict confidentiality.
4. Ability to read, write, understand and follow oral and written instructions.
5. Working knowledge of Microsoft Windows, Microsoft Office, Microsoft 365, network
protocols, Internet and intranet.

TOOLS AND EQUIPMENT USED:
Personal computers, computer servers, network cable testers, and ne;work printers.

PHYsICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee

to successtully perform the Essential Duties of this position. Reasonable accommaodations may be
made fo enable individuals with disabilities to perform the Essential Duties, if accommodations can
be made without causing the department an “undue hardship”.

The employee is frequently required to sit and talk or hear. The employee is required to walk, use
hands to finger, handle or feel objects, or tools, and reach with hands and arms. Vision abilities
required by this job include close vision and ability to adjust focus.

The employée may be required to push, pull, lit, and carry up to 40 pounds.

WORK ENVIRONMENT:
The work environment characleristics described here are representative of those an employee

encounfers while performing the Essential Duties of this position. Reasonable accommodations
may be made to enable individuals with disabilities to perform the Essential Duties, if
accommodations can be made without causing the department an “undue hardship.

The work environment is an indoor, climate-controlled office. The noise level in the work
environment is light to moderate.
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SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and reference check; job

related tests may be required.

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude those from the position if the
work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the
amployer and requirements of the job change and evolve,

' Approval; Approval:
Civil Service Director Department Director

Approval. Approval:
Human Resources Director Additional Authorizer (if needed)
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; City of Slidell Job Description

J&b Title: Engineeting inspector || " Effective Date: | Revised Date: | Grade:
‘ September §, 2007 July 1, 2026 15
Job Class Code: 0102
Department: Engineering S FLSA: | Non-Exempt
Division: |
GENERAL PURPOSE:

A technical position performing inspections and intense coordination with contractors, utility workers,
developers, and enginegrs.

SUPERVISION RECEIVED:
Works under the supervision of the Department Director and/or Assistant Director.

SUPERVISION EXERCISED:
None

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the duties
does not exclude those from the classification if the work is simifar, related, or a logical assignment
for this classification. Other duties may be required and assigned.

1. Coordinates the City's annual maintenance contract for repairing and installing streets, drainage,
water, and sewer.

2. Meets with contractors and homeowners to discuss City code and/or project plan and specification

requirements when necessary.

Performs the final acceptance and one-year warrant inspections for capital projects and

subdivisions, then prepares a written review of the deficient items and coordinates resolution of

these items with the responsible parties.

Sets up and disassembles traffic counters in the field.

Performs elevations for residential and commercial drainage, streets, and sewer projects for the

purpose of verifying compliance with construction plans and specifications and City code.

Makes a written determination, based on the City code, for establishments requesting a liquor

license.

Gathers documentation, photographs, and other evidence necessary for legal action when

violations are pursued for compliance. ‘

Maintains daily records of inspection and construction activities.

Attends pre-bid and pre-construction meetings.

Attends progress meetings on projects.

Assists City Engineer in estimating project costs.

L3
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CAPITAL PROJECTS

1.
2.

8.

Conducts inspections on water, sewer, streets, and drainage projects under construction to
vorify plans and specifications compliance as well as City code compliance.

Responsible for reviewing plans and specifications approved by the City Engineer in order to
assure familiarity with every nuance of the project.

Responds fo complaints on construction projects related to plan discrepancies, citizen
complaints, and other issues.

Performs hecassary investigative actions and suggests solutions refative to project
functionality, product installation and petformances, and peripheral areas adversely affected
by the project,

Communicates directly with engineers, architacts, and contractors as part of the construction
process.

Communicates directly with product manufacturers concerning the installation and application
of various construction products.

Coordinates with City and other utility workers, such as water, sewer, gas, electric, and
telephone when lines are damaged or in need of relocation to ensure expeditious project
completion.

Attends pre-bid, preconstruction, and progress meetings.

ANNUAL MAINTENANCE PROJECTS

1.

B @N

Conducts inspactions on water, sewer, streets, and drainage projects to verify compliance with
project specifications.

Calculates quantities for unit pay items and reviews invoices.

Coordinates directly with Contractor when quantity discrepancies arise.

Responsible for reviewing site location prior to construction to anticipate potential problems
and to verify nature of work 1o be done,

Responds to complaints on projects related to plan discrepancies as well as complaints by
citizens,

Performs necessary investigative action and suggest solutions relative to project functionality,
project installation and performances, and peripheral areas potentially adversely affected by
the project.

Makes minor decisions in field of construction technigues, dimensions, etc. that require an
intimate knowledge of construction and engineering judgment but do not require an
Engineer's analysis.

Communicates directly with product manufacturers concerning installation and application of
various construction products.

Coordinates with City and other utility workers, such as water, gas, sewer, electric, and
telephone when lines are damaged or in need or relocation to ensure expeditious project
completion.

SUBDIVISION FINAL AND ONE-YEAR WARRANTY APPROVAL

1.
2.

Conducts inspections on water, sewer, streets, and drainage projects to verify compliance with
project plans and specifications.

Responsible for reviewing plans and specifications approved by the City Engineer in order to
assure familiarity with every nuance of the project.

Responds to complaints on projects related to plan discrepancies as well as complaints by

citizens.
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4. Performs necessary investigative action and suggest solutions relative to project functionality,
product installation and performances, and peripheral areas potentially adversely affected by
the project.

5. Communicates directly with engirleers, architects, and contractors as part of the constructlon
process.

6. Coordinates with City and other utility workers, such as water, gas, sewer, electric, and
telephone when lines are damaged or in need of relocation to ensure expeditious project

completion.

ADDITIONAL DUTIES AND RESPONSIBILmES:
Performs any other job-related duties, as required or assigned.

REQUIRED MINIMUM QUALIFICATIONS:
Education and Experience:

1. High school diploma or General Equivalency Development (GED) certificate, and ten (10)
years' experience as a construction Inspector, contractor, engineer, architect, or as a
superintendent, foreman in charge of construction.

2. Any equivalent combination of related higher education, corresponding fraining, certifications
or experience that provides the required knowledge, skills and abilities, and demonstrates the
ability to successfully perform the job may be evaluated for consideration.

3. Training as an Inspector for the construction and repairs for water and sewer lines, asphalt and
concrate sireats, and subsurface drainage system is preferred.

General Requirements:
1. Must possess a valid state driver's license.

Special Reguirements:
None

MiNmUR REQUIRED KNOWLEDGE, SKILLS AND ABILITIES!

1. Working knowledge of computers, word processing, and modern office practices and
procedures.

2. Excellent business writing skills, public retations skills, and skill in the operation of listed
tools and equipment.

3. Ability to understand and follow oral or written instructions, communicate effectively
verbally and in writing, observe proper safety precautions, establish effective working
relationships with other employees, supervisors and the public, perform heavy manual
tasks under varying weather conditions, and work from construction specifications.

4. Must be proficient in all indicated Tools and Equipment Used.

TOOLS AND EQUIPMENT USED:
Included but not limited to motor vehicles, two-way radio, telephone, cell phone, measuring tape,
measuring wheel, level rod, flashlight, computer, camera, video equipment, traffic counter, stepladder,

and extension ladder.

PHYSICAL DEMANDS: .

The physical demands described here are representative of those that must be met by an employee to
successfully perform the Essential Dulies of this position. Reasonable accommodations may be made o
enable individuals with disabilities to perform the Essential Duties, if accommodations can be made

without causing the department an “undue hardship”.

The employee is regularly required to use hands to finger, handie, feel or operate objects, tools, or controls
and reach with hands and arms. The following physical demands are required of the employee (including
but not limited to) driving, standing, sifting, walking, climbing, balancing, lifting, carrying, pushing, pulling,
reaching, handling, grasping, kneeling, crouching, crawling, bending, gwisting, talking, and hearing.
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The employee must frequently it and/or move up to 25 pounds and occasionally lift andior move up to
50 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability to adjust focus.

NON-PHYSICAL DEMANDS: _
Included but not limited to are time pressures, noisy/distracting environment, performing multiple tasks
simultaneously, danger/physical abuse, frequent change of tasks, emergency situations, fedious
exacting work, working closely with others, and irregular scheduling.

WORK ENVIRONMENT:
The work environment characteristics described here are representative of those an employee encounters

while performing the Essential Duties of this position. Reasonable accommodations may be made to
enable individuals with disabilities to perform the Essential Duties, if accommodations can be made

without causing the department an “undue hardship.

The employee may come into contact with dirt and dust, extreme temperatures, noise and vibrations,
fumes and odors, wetness and humidity, darkness, poor lighting, mechanical hazards, chemical hazards,
electrical hazards, fire hazards, explosives, and communicable diseases,

SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and reference check; job related

tests may be required.

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude those from the position if the work is

similar, related ora Iogical assignment to the position.

The job description does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change and evolve.

Approval: Approval:
Civil Service Director Department Director

Approval. Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Siidell Job Description

Job “"ri'tl.e: IT Support Specialist [ : ~Effective Date: | Revised Date: T Grade:
July 1, 2026 ‘ 7
Job Class Code:
Department: | Finance " |FSA: | Non-Exempt
Division: Data Processing
GENERAL PURPOSE:

The IT Suppert Specialist is responsible for providing technical support to municipal departments.
This role requires a blend of technical expertise and custorner service skills to ensure efficient | T
operations. This position provides troubleshooting on both hardware and software, as well as
malntains client/server application software.

SUPERVISION RECEIVED:
Works under the general supervision of the Computer Systems Manager, 1T Director, or Director
of Finance.

SUFERVISION EXERCISED:
None

EsSENTIAL DUTIES AND RESPONSIBIITIES:

The following duties are normal for this position. The omission of specific statements of the
duties does not exclude those from the classification if the work is similar, refated, or a logical
assignment for this classification. Other duties may be required and assigned.

1. Serves as the first point of contact for technical assistance via phone, email, or in-
person.

2. Supports network and computer users by providing technical assistance, phone

support, and hardware and software troubleshooting, services user equipment or

systems quickly and efficiently with minimal disruption.

Performs minor repairs and upgrades as required.

Documents and tracks issues using a ticketing system, ensuring timaly resolution,

Undertakes special projects at the direction of the Computer Systems Manager,

Criginates and maintains personal computer inventory records.

Maintains endpoint security software.

Assists with utifity bill run process, as needed.

JND AW

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Performs any other job-related duties, as required or assigned.
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REQUIRED MINIMUM QUALIFICATIONS:

Education and Experience:

1. High school diploma or General Equivalency Development (GED) certificate; and

2. Post secondary classes and/or certifications through college or other technical school in

computer related subjects required.
3. Two (2) years of experience as a PC Support Specialist, Network Administrator or closely

related position. :

4. Any equivalent combination of related higher education, corresponding training,
certifications or experience that provides the required knowledge, skills and abilities, and
demonstrates the ability to successfully perform the job may be evaluated for
consideration.

General Requirements:
1. Must possess a valid state driver's license.

Special Requirements:

1.  Maintain technical expertise and competence by attending classes and seminars

2. May be required to work overtime or adjust working hours to address problems or assist with
afterhours / weekend computer updates and/or server work.

Minivum REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

Ability to interact effectively with users.

Capable of working under stress to meet deadlines.

Must maintain strict confidentiality.

Ability to read, write, understand and follow oral and written instructions.

Working knowledge of Microsoft Windows, Microsoft Office, Microsoft 365,

network protocols, Internet and intranet.
Must be proficient in all indicated Tools and Equipment Used.

G RN =
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TOOLSs AND EQUIPMENT USED:
Personal computers, computer servers, network cable testers, and networtk printers.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee
o successtully perform the Essential Duties of this position. Reasonable accommodations may be
‘made to enable individuals with disabilities to perform the Essential Duties, if accommodaltions can

he made without causing the department an “undue hardship”.

The employee is frequently required to sit and talk or hear. The employee is required to walk, use
hands to finger, handle or feel objects, or tools, and reach with hands and arms. Vision abilities
required by this job inciude close vision and ability to adjust focus.

The employee must occasionally lift and/or move up to 40 pounds. Specific vision abilities required
by this job include close vision and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characleristics described here are representative of those an employee
encounters while performing the Essential Duties of this position. Reasonable accommodations
may be made fo enable individuals with disabilities to perform the Essential Duties, if
accommodations can be made without causing the department an “undue hardship.

The work environment is an indoor, climate-conirolled office. The noise level in the work
environment is light to moderate.
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SELECTION GUIDELINES: '
Formal application, rating of education and experience; oral inferview and reference check; job

related tests may be required.

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude those from the position if the
work is similar, reiated or a logical assignment to the position.

The job description does not constitute an employment agreement or contract hetween the
employer and employee and is subject to change by the employer as the needs of the
employer and requirements of the job change and evolve.

Approval: Approval:
Civil Service Director Department Director

Approval: Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Slidell Job Description

Job Title: 1T Support Specialist Il Effective Date: Revised Date: Grade:
July 1, 2026 11
LJoh Class Code: -
Bepartment: Finance ‘ FL.SA: Non-Exempt
Division: Data Processing
GENERAL PURPOSE

The IT Support Specialist Il is responsible for providing technical support to municipal
departments. This role requires a blend of technical expertise and customer service skills to
ensure efficient |T operations. This position provides troubleshooting on both hardware and
software, as well as maintaing client/server application software.

SUPERVISION RECEIVED

Works under the general supervision of the Computer Systems Manager, IT Director, or Director
of Finance.

SUPERVISION EXERCISED

Wil fulfilt the duties of the IT Support Specialist | and I in histher absence. May provide direct guidance to

IT Support Specialist { and |,
ESSENTIAL DUTIES AND RESPONSIBILITIES

1. Serves as the first point of contact for technical assistance via phone, email, or in-
person.

2. Supports network and computer users by providing technical assistance, phone support,
and hardware and software troubleshooting, services user equipment or systems quickly
and efficiently with minimal disruption.

3. Troubleshoots problems refated to all network computers and data communications
equipment and takes appropriate actions.

4. Performs PC and Server repairs and upgrades as required.

5. Documents and tracks issues using a ticketing system, ensuring timely resolution.

6. Undertakes special projects at the direction of the Computer Systems Manager.

7. Originates and maintains personal computer inventory records.

8. Administers endpoint security software and Multi-factor Authentication (MFA) software.

9. Installs software, printers, and hardware,

10.  Administers a hybrid Active Directory environment,

11. Maintains switches and routers.

12. Assists with utility bifl run process as needed.
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ADDITIONAL DUTIES AND RESPONSIBILITIES;
Performs any other job-related duties, as required or assigned.

REQUIRED Minium QUALIFICATIONS:

Education and Experience:
1. High school diploma or General Equivalency Development (GED) certificaté; and
2. Post secondary classes and/or certifications through college or other technical school in

computer related subjects required.
3. Six (6) years of experience as a PC Support Specialist, Network Administrator or closely

related position.

4. Any equivalent combination of related higher education, corresponding training,
certifications or experience that provides the required knowledge, skills and abilities, and
demonstrates the abilify fo successfully perform the job may be evaluated for
consideration,

General Requirements:
1. Must possess a valid state driver's license.

Special Reqguirements:
1. Maintain technical expertise and competence by attending classes and seminars.

RMIMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:
1. Ability to interact effectively with users.
2. Capablie of working under stress to meet deadiines.
3. Must maintain strict confidentiality.
4. Ability to read, write, understand and follow oral and written instructions. .
5. Working knowledge of Microsoft Windows, Microsoft Office, Microsoft 365,
natwork protocols, internet and intranet,
8. Proficient in the use of all indicated Tools and Equipment Used.

TOOLS AND EQUIPMENT USED:
Personal computers, computer servers, network cable testers, and network printers.

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee
to successfilly perform the Essential Duties of this position. Reasonable accommodations may be
-made to enable individuals with disabilities to perform the Essential Duties, if accommodations can
be made without causing the department an “undue hardship”.

The employee is frequently required to sit and talk or hear. The employee is required to walk, use
hands to finger, handle or feel objects, or tools, and reach with hands and arms. Vision abilities
required by this job include close vision and ability to adjust focus.

The employee must occasionally fift and/or move up to 40 pounds.

WORK ENVIRONMENT:
The work environment characteristics described here are representative of those an employee
encounters while performing the Essential Dutles of this position. Reasonable accommodations
may be made to enable individuals with cdisabilities to perform the Essenlial Duties, if
accommodations can be made without causing the department an “undue hardship.

The work environment is an indoor, chmate-control[ed office. The noise level in the work

environment is light to moderate.
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SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and reference check; job

related tests may be required.

The duties listed above are only an example of various types of work that may be performed.
Omission of specific statements of duties does not exclude those from the position if the
work is similar, related or a logical assignment to the position.

The job description does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the
employer and recuirements of the job change and evolve.

Approval: Approval: .
Civil Service Director Department Director

Approval: Approval;
Human Resources Director Additional Authorizer (if needed)
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City of Slidell Job Description

Job Title: Human tF{ezs()urc«as Generalist Effective Date: Revised Date:
‘ ' July 1, 2026
Job Class Code; . 0226
Department: Human Resources o | FLSA: | Non - Exempt
Division: N/A
GENERAL PURPOSE:

Provides administrative support to the Human Resources depariment and administers various Human
Resources functions such as recruitment, onboarding, employee records administration, and compliance with
employment laws and City policies. Coordinates new hire processing, mandatory reporting requirements, and
employee documentation.

SUPERVISION RECEIVED:
Duties and responsibilities are performed without close supervision. Works under the general superwsnon of

the Human Resources Manager or Human Resources Director.,

SUPERVISION EXERCISED:
May serve as a lead worker and direct the work of temporaries and volunteers.

ESSENTIAL EJUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the duties does not

exclude them from the classification if the work is similar, related, or a logical assignment for this classification.

Other duties may be required and assigned.

1. Performs general administrative duties such as answering phones, managing correspondence, mail
courier for interoffice items, preparing documents, and scheduling appointments for the Human Resources
Manager and Dirsctor.

2. Coordinates recruitment acfivities including posting job vacancies, reviewing applications, scheduling
interviews, and communicating with applicants. Screens applications to identify candidates that meet
Required Minimum Qualifications, checks references, schedules pre-screens, interviews and all pre-
employment health tests and screenings.

3. Administers and scores individual, position specific pre-employment Civil Service Examinations.

4. Facilitates onboarding for new employees, including preparing hiring documentation, assisting with new
employee orientation, and ensuring completion of required forms.

5. Creates and maintains employment files, ensuring that documents are filed correctly and promptly;
updates employee files to document personnel actions and prévides information for payroli and other -
uses, as required, using moderate independent judgment.

6. Electronically reports new-hires to the Social Security Administration, Child Support Enforcement Agency,
and E-Verify. Verifies -9 documents and police background packets for completion and maintains
compliance.

7. Gathers and processes data for multiple time sensitive reports, such as EEQ.
Page 1 of 3
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8. Assists with employee training programs, certifications, and required compliance training.

. Processes incoming income verifications and telephone verifications of employment on current
employses.

10. Tracks employee birthdays through HRIS and sends out birthday cards via inter-office mail.

11. Generates newly hired employee photo identificationffacility access badges and current employee
reptacement badges.

ADDITIONAL DUTIES AND RESPONSIBILITIES:
Assists with any other job-related duties as assigned. .

REQUIRED MINIMUM GIUALIFICATIONS
Education and Experience:

1. High School diploma or General Equivalency Development (GED) certificate: and
2. Four (4) years of clerical experience preferably in Human Resources.

3. Any equivalent combination of related higher education, training or experience that provides the required
knowledge, skills and abilities and demonstrates the abllity to successfully perform the job may be
evaluated for consideration.

General Requiraments:
1. Must possess a valid state driver's license.

Special Requirements:

1. None

NMiNiMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1. Knowledge of human resources principles and practices, including recruitment, onboarding, and
applicable federal and state employment laws and reporting requirements.

2. Knowledge of HR records management, confidentiality standards, and modern office practices and
procedures.

3. Skill in effective verbal, written, and telephone communication and in operating computers and standard
office equipment. ,

4. Ability to accurately enter and maintain data in computer systems while maintaining confidentiality of

sensitive information,

Ability to interact professionally with employees, supervisors, and the public.

Ability to manage multiple tasks, prioritize work, meet deadlines, and remain professional in a fast-paced

environment with frequent interruptions.

oo

ToOLS AND EQUIPMENT USED:
Phone, personal computer including word processing, spreadsheet, graphics, database software, copy
machine, scanner, fax machine, camera, and employee |D badge printer.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the Essential Dufies of this position. Reasonable accommodations may be made to
enable individuals with disabilities to perform the Essential Duties, if the accommodations can be made
without causing the department an “undue hardship”,
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The employea is frequently required to sit and talk or hear, walk, use hands to fingers, handle or feel objects,
tools, or controls, and reach with hands and arms.

The employee must occasionally lift and/or move up to 25 pounds. Specific vision abilities required by this job
include close vision and the ability to adjust focus.

WORK ENVIRONMENT:

The work environment characteristics described here are representattve of those an employee encounters
while performing the Essential Duties of this position. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions, if the accommodations can be made without
causing the department an “undue hardship”.

The work environment is an indoor, climate-controlled office- The noise level in the work environment is light
to moderate. _

SELECTION GUIDELINES:
Formal application, rating of education and experience; oral interview and reference check; job related tests

may be required.

The duties listed above are only an example of various types of work that may be performed.
Omissicn of specific statements of duties does not exclude those from the position if the work is
similar, related or a logical assighment to the position.

The job description does not constitute an employment agreement or contract between the employer
and employee and is subject to change by the employer as the needs of the employer and
requirements of the job change and evolve,

Approvatl: Approvak
Civil Service Director Department Director

Approval; : Approval:
Human Resources Director Additional Authorizer (if needed)
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City of Slideli Job Description

Job Title: Engineering Inspector | Effective Dato: Revised Date: Grade:
July 1, 2026 14
J_ob Class_Code:
Department: Engineering FLSA: Non-Exenipt
Division: o |
(3ENERAL PURPOSE:

A technical position performing inspections and intense coordination with contractors, utility
workers, developers, and engineers.

SUPERVISION RECEIVED:
Works under the supervision of the Department Director and/or Assistant Director.

SUPERVISION EXERCISED:
None

ESSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the
duties does not exclude those from the classification if the work is similar, related, or a logical
assignment for this classification. Other dutfes may be required and assigned.

1. Coordinates the City's annual maintenance contract for repairing and installing streets, drainage,
water, and sewer.

2. Meets with contractors and homeowners to discuss City code andfor project plan and,
speclflcatlon requirements when necessary.

3. Assists in the final acceptance and one-year warrant inspections for capital pmjects and

subdivisions, then prepares a written review of the deficient items and coordinates resolution of

these items with the responsible parties.

Sets up and disassembles traific counters in the field,

Asslists in surveying elevations for residential and commercial drainage, streets, and sewer

projects for the purpose of verifying compliance with construction plans and specifications and

. City code.

6. Assists in making a written determination, based on the City code, for establishments requesting

7

o o

a liquor license.
. Assists in gathering documentation, photographs and other evidence necessary for legal action

when viclations are pursued for compliance.

8. Maintains daily records of inspection and construction activities.

9. Assists with any other job related duties as assigned.

10. Attends pre-bid and pre-construction meetings.

11. Altends progress meetings on projects.

12. Assists City Engineer in estimating project costs.
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L

CAPITAL PROJECTS

Conducts inspections on water, sewer, streets and drainage projects under construction to
verify plans and specifications compliance as well as City code compliance.

Responsible for reviewing plans and specifications approved by the City Engineer in order
to assure familiarity with every nuance of the project.

Responds to complaints on construction projects related to plan discrepancies, citizen
complaints, and other issuas.

Performs necessary investigative actions and suggests solution relative to project
functionality, product installation-and performances, and peripheral areas adversely affected
by the project.

Communicates directly with engineers, architects, and contractors as part of the construction
process.

Communicates directly with product manufacturers concerning the installation and
application of various construction products.

Coordinates with City and other utility workers, such as water, sewer, gas, electric, and
telephone when lines are damaged or in need of relocation to ensure expeditious project
completion,

Attends pre-bid, preconstruction, and progress meetings.

ANNUAL MAINTENANCE PROJECTS

Conducts inspections on water, sewer, streets, and drainage projects to verify compliance
with project specifications.

Calculates quantities for unit pay items and reviews ihvoices.

Coordinates diractly with Contractor when quantity discrepancies arise.

Responsible for reviewing site location prior to construction to anticipate potential problems
and to verify nature of work to be done.

Responds to complaints on projects telated to plan discrepancies as well as complaints by
citizens,

Assists in necessary mvestrgatwe action and suggest solutions related to project
functionality, project installation and performances, and perlpheral areas potentially
adversely affected by the project.

Makes minor decisions in field of construction techmques drmenszons etc. that requlre an
intimate knowledge of construction and engineering judgment, but do not require an
Engineer's analysis.

Communicates directly with product manufacturers concerning installation and application
of various construction products.

Coordinates with City and other utility workers such as water, gas, sewer, electric, and
telephone when lines are damaged or in need or relocation to ensure expeditious project
completion.

SUBDIVISION FINAL AND ONE-YEAR WARRANTY APPROVAL

Conducts inspections on water, sewer, streets, and drainage projects to verify compliance
with project plans and specifications.

Responsible for reviewing plans and specifications approved by the City Engineer in ordar
to assure familiarity with every nuance of the project.

Responds to complaints on projects related to plan discrepancies as well as complaints by
citizens.

Performs necessary investigative action and suggest solutions relative to project
functionality, product installation and performances, and peripheral areas- potentially
adversely affected by the project.

Communicates directly with engineers, architects, and contractors as part of the construction
process.

Coordinates with City and other utility workers, such as water, gas, sewer, electric, and
telephone when fines are damaged or in need of relocation to ensure expeditious project
completion.
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ADDITIONAL DUTIES AND RESPONSIBILITIES: :
Performs any other job-related duties, as required or assigned.

REQUIRED MINIMUM QUALIFICATIONS:

Education and Experience:

1. High school dlploma or General Equivalency Deve!opment (GED) certificate; and five (5)
years’ experience as a construction inspector, contractor, engineer, architect, or as a
superintendent, foreman, in charge of construction.

2. Any equivalent combination of related higher education, corresponding tramlng,
certifications or experience that provides the required knowledge, skills and abilities, and
demonstrates the ability to successfully perform the job may be evaluated for
consideration.

3. Training as an inspector in the construction and repairs for water and sewer lines, asphalt and
concrete straets, and subsurface drainage system is preferred.

General Requirements:
1. Must possess a valid state driver's license.

Special Requirements:;
1. None

MiNMuR REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1. Working knowledge of computers, word processing, and modern office practices and
procadures. )

2. Excellent business writing skills, public relations skills, and skill in the operation of
listed tools and equipment.

3. Ability to understand and follow oral or written instructions, communicate effectively
verbally and in writing, observe proper safety precautions, establish effective
working relationships with other employees, supervisors and the public, perform
heavy manual tasks under varying weather conditions, and work from construction
specifications.

TOOLS AND EQUIPMENT UISED:
Included but not limited to motor vehicles, two-way radio, telephons, cell phone, measuring tape,
measuring wheel, level rod, flashlight, computer, camera, video equipment, trafflc cournter,

stepladder, and extension ladder.

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee
to successfully perform the Essential Dutles of this position. Reasonable accommodations may be
made to enable individuals with disabilities fo perform the Essential Duties, if accommodations can
be made without causing the department an “undue hardship”.

The employee is regularly required to use hands to finger, handle, feel or operate objects, tools, or
controls and reach with hands and arms. The following physical demands are required of the
employee; (included but not limited to) driving, standing, sitting, walking, climbing, balancing, lifting,
carrying, pushing, pulling, reaching, handling, grasping, kneeling, crouching, crawling, bending,
twisting, talking, and hearing.

The employee must frequently iift and/or move up to 25 pounds and occasmnal[y lift and/or move

up to 50 pounds. Specific vision abilities required by this job include close vision, distance vision,
color vision, peripheral vision, depth perception, and the“ability to adjust focus.
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NON-PHYSICAL DEMANDS:

Included but not limited to are time pressures, noisy/distracting environment, performing multipie
tasks simultaneously, danget/physical abuse, frequent change of tasks, emergency situations,
tedious exacting work, working closely with others, and irregular scheduling.

WORK ENVIRONMENT:
The work environment characteristics described here are representative of those an employee

encounters while performing the Essential Duties of this position. Reasonable accommodations
may be made lo enable individuals with disabilities fo perform the Essential Duties, if
accommodations can be made without causing the department an “undue hardship.

The employee may come into contact with dirt and dust, extreme temperatures, noise and
vibrations, fumes and odors, wetness and humidity, darkness, poor lighting, mechanical hazards,
chemical hazards, electrical hazards, fire hazards, explosives, and communicable diseases.

SELECTION GUIDELINES: .
Formal application, rating of education and experience; oral interview and reference check; job

related tests may be required.

The duties listed above are oniy an example of various types of work that may be perfonned.
Omission of specific statements of duties does not exclude those from the position if the
worl is similar, related or a logical assignment to the position,

The job description does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the
employer and requirsments of the job change and evolve.

Approval: Approval:
Civil Service Director Department Director

Approval. Approval; _
Human Resources Director Additional Authorizer (if needed)
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| City of Slidell Job Description

[iob Title: Engineering Inspector il | Effective Date: | Revised Date: | Grade:
July 1, 2026 15
Job Class Code:r
Department: Ehginéerihg FLSA: | Non-Exempt
Division: ' I ] i
GENERAL PURPOSE:

A technical position performing inspections and intense coordination with contractors, utility workers,
developers, and engineers.

SUPERVISION RECEIVED!
Works under the supetvision of the Department Director andfor Assistant Director.

SUPERVISION EXERCISED:
None

FSSENTIAL DUTIES AND RESPONSIBILITIES:

The following duties are normal for this position. The omission of specific statements of the duties
does not exclude those from the classification if the work is similar, related, or a logical assignment
for this classification. Other duties may be required and assignad.

1.

o

Supervisas the City's annual maintenance contract for repairing and installing streets, drainage,
watler, and sewer.

Meets with contractors and homaowners to discuss City code and/or project plan and specification
requirements when necessary.

Supervises the final acceptance and one-year warrant inspections for capital projects and
subdivisions, then prepares a written review of the defi csant items and coordinates resolution of
these iterms with the responsible parties.

Sets up and disassembles traffic counters in the field.

Supervises survaying elevations for residential and commercial drainage, streets, and sewer
projects for the purpose of verifying complsance with construction plans and specifications and City
code.

Supervises in making a written determination, based on the City code, for establishments
requesting a liquor license.

Supervises the gathering of documentation, photographs, and other evidence necessary for legai
action when violations are pursued for compliance.

Maintains daily records of inspection and construction activities.
Assists with any other job related duties as assigned.

Attends pre-bid and pre-construction meetings.

Attends progress meetings on projects. ¢
Assists City Engineer in estimating project costs.

Page 1 of 4
213




CAPITAL PROJECTS

1.

radl

8.

Conducts inspections on water, sewer, sireets, and drainage projects under, construction to
verify plans and specifications compliance as well as City code compliance.

Responsible for reviewing plans and specifications approved by the City Engineer in order to
assure familiarity with every nuance of the project.

Responds to comp!amts on construction projects related to plan discrepancies, citizen
complaints, and other issues.

Performs necessary investigative actions and suggests solution relative to project functionality,
product installation and performances, and peripheral areas adversely affected by the project.
Communicates directly with engineers, architects, and contractors as part of the construction
process.

Communicates directly with product manufacturers conceming the installation and apphcatton
of various construction products.

. Coordinates with City and other utility workers, such as water, sewer, gas, electric, and

telephone when lines are damaged or in need of relocation to ensure expeditious project
completion.
Attends pre-bid, preconstruction, and progress meetings.

ANNUAL MAINTENANCE PROJECTS

1.

2.
3.
4

Conducts inspections on water, sewer, streets, and drainage projects to verify compliance with
project specifications.

Calculates quantities for unit pay ltems and reviews involces.

Coordinates directly with Contractor when quantity discrepancies arise.

Responsible for reviewing site location prior to construction to anticipate potential problems
and to verify nature of work to be done.

Responds to complaints on projects related to plan discrepancies as well as complaints by
citizens,

Performs necessary investigative action and suggest solutions relative to project functionality,
project installation and performances and peripheral areas potentially advérsely affected by
the project.

Makes minor decisions in field of construction techntques dimensions, etc. that require an
intimate knowledge of construction and engineering judgment, but do not require an
Engineet's analysis.

Communicates directly with product manufacturers concemmg installation and application of
various construction products.

Coordinates with City and other utility workers, such as water, gas, sewer, electric, and
telephone when lines are damaged or in need or relocation to ensure expeditious project
completion.

SUBDIVISION FINAL AND ONE-YEAR WARRANTY APPROVAL

1.

2.

Conducts inspections on water, sewer, streets, and drainage projects to verify compliance with
project plans and specifications.
Responsible for reviewing plans and specifications approved by the City Engineer in ofder to
assure familiarity with every nuance of the project.
Responds to complaints on projects related to plan discrepancies as well as complaints by
citizens.
Petforms necessary investigative action and suggest solutions relative to project functlonallty,
product installation and performances, and peripheral areas potentially adversely affected by
the project.
Communicates directly with engineers, architects, and contractors as part of the construction
process. )
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6. Coordinates with City and other utility workers, such as water, gas, sewer, electric, and
telephone when lines are damaged or in need of relocation to ensure expeditious project
completion. '

ADDITIONAL DUTIES AND RESPONSIBILITIES: .
Performs any other job-related duties, as required or assigned.

REQUIRED MINIMUM QUALIFICATIONS:

Education and Experience:

1. High school diploma or General Equivalency Development (GED) certificate; and fifteen (15)
years' experience as a construction inspector, contractor, engineer, architect, or as a
supetintendent, foreman, in charge of construction.

2. Any equivalent combination of related higher education, corresponding training, certifications
or experience that provides the required knowledge, skills and abilities, and demonstrates the
ability to successfully perform the job may be evaluated for congideration.

3. Training as an Inspector in the construction and repairs for water and sewer lines, asphalt and
concrete streets, and subsurface drainage system is preferred.

Genéral Reguirements: |
1. Must possess a valid state driver's license. -

Special Requirements:
1. None

MinIMUM REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1. Working knowledge of computers, word processing, and modern office practices and -
procedures.

2. Excellent business writing skills, public relations skills, and skill in the operation of listed
tools and equipment.

3. Ability to understand and follow oral or written instructions, communicate effectively
verbally and in writing, observe proper safety precautions, establish effective working
retationships with other employees, supervisors and the public, perform heavy manual
tasks under varying weather conditions, and work from construction specifications.

TooLs AND EQUIPMENT USED:

included but not limited to motor vehicles, two-way radio, telephone, cell phone, measuring tape,
measuring wheel, level rod, flashlight, computer, camera, video equipment, traffic counter, stepladder,
and extension ladder.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the Essential Duties of this position. Reasonable accommodations may be made to
enable individuals with disabilities to perform the Essential Duties, if accommodations can be made
without causing the department an “undue hardship”.

The employee is regularly required to use hands to finger, handle, fes! or operate objects, tools, or controls
and reach with hands and arms. The following physical demands are required of the employee; (included
but not limited to) driving, standing, sitting, walking, climbing, balancing, lifting, carrying, pushing, puliing,
reaching, handling, grasping, kneeling, crouching, crawling, bending, twisting, talking, and hearing.

The employee must frequently lift and/or move up to 25 pounds and occasionally lift and/or move up to
50 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability to adjust focus.
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NON-PHYSICAL DEMANDS: _
Included but not limited to are time pressures, noisy/distracting environment, performing multiple tasks

gimultaneously, danger/physical abuse, frequent change of tasks, emergency situations, tedious
exacting work, working closely with others, and Irregular scheduling.

WORK ENVIRONMENT:
The work environment characteristics desonbed here are roprasentative of those an employee encounters

while performing the Essential Duties of this position. Reasonable accommodations may be made fo
enable_individuals with disablfities to perform the Essential Duties, if accommodations can be made

without causing the department an “undue hardship.

The employee may come into contact with dirt and dust, extreme temperatures, noise and vibrations,
fumes and odors, wetness and humidity, darkness, poor lighting, mechanical hazards, chemical hazards,
elecirical hazards, fire hazards, explosives, and communicable diseases.

SELECTION GIUIDELINES:
Formal application, rating of education and experience; oral interview and reference check; job related

tests may be required.

The duties listed above are only an example of varicus types of work that may be performed.
Omission of specliic statements of duties does not exclude those from the position if the work is
similar, related or a logical assignment {o the position. -

The job dascription does not constitute an employment agreement or contract between the
employer and employee and is subject to change by the employer as the needs of the employer
and requirements of the job change and evolve.

Approval: Approval.
Civil Service Director Department Director

Approval: Approval:
Human Resources Director Additionial Authorizer (if needed)
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FY2027 Budget Changes Summary
iT Support Specialist [, I}, Il! (Classified}

Administration is proposing reorganization of the existing IT Support Specialist
position into three levels: IT Support Specialist |, I, and lll. This change is intended
to support career growth, improve role clarity, and better align responsibilities with
the level of work being performed. Currently, the City of Slidell maintains a single
IT Support Specialist position at pay grade 7. To promote internal advancement
opportunities and align with the City of Slidell's broader goal of creating clear
career pathways across all departments, this_position will be reclassified as IT
Support Specialist || at pay garade 9. Two additional levels are being created, IT
Support Specialist | and IT Support Specialist ill, proposed at pay grades 7 and
11. These new classifications introduce a structured progression that reflects
increasing levels of responsibility, technical expertise, and independence in job
performance. The proposed changes include adjustments to duties and
responsibilities, as evaluated in coordination with the Finance Director and lead IT
position. The restructuring primarily formalizes the scope of work already being
performed while clearly defining expectations at each level. This classification
structure enhances employee development opportunities, improves retention by
providing upward mobility, and ensures that the City of Slidell’s IT support functions
are appropriately aligned with operational demands.

Grade 7 $33,461.65, $42,462.35, $53,884.11
Grade 9 $36,891.47, $46,814.74, $59,407.23

Grade 11 $40,672.85, $51,613.26, $65,496.48
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FY2027 Budget Changes Summary

Engineering Inspector I, i, ll {Classified)

Administration is proposing the funding and restructuring of the Engineering
Inspector position within the Engineering Department to address increaéing
workload demands and support organizational career progression goals. The
Engineering inspector position exists but is not funded and hasn't been for many
years, however, due to the growing volume and complexity of engineering projects,
the department has identified the need to fund this role in the upcoming budget
cycle to ensure adequate oversight and project support. In alignment with the City
of Slidel’'s commitment to establishing clear career pathways, Administration is
recommending the creation of multiple levels within this classification. Under this
proposal, the existing Engineering Field Representative position will be reclassified
as Engineering Inspector il at Pay Grade 15, based on compensation data and the
scope of responsibilities currently defined.. Additionally, a new entry-leve!
Engineering Inspector | position is proposed at Pay Grade 14, along with an
advanced Engineering Inspector Ill position at Pay Grade 16. This structure
establishes a clear progression of responsibility, experience, and technical
expertise within the classification. The current Engineering Field Inspector position,
which is filled, will be reclassified to Engineering Inspector If to align with this
updated structure. This proposal supports operational needs within the
Engineering Department while advancing the City’s goal of providing defined
career growth opportunities, improving retention, and ensuring appropriate
alignment between job responsibilities and compensation.

Grade 14  $47,083.90, $59,748.79, $75,820.36
Grade 15 $49,438.10, $62,736.23, $79,611.37
Grade 18 $51,910.01, $65,873.05, . $83,591.94
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FY2027 Budget Changes Summary

HR Generalist (Classified) Grade 9 Clerical/72 Hour Pay Scale

Administration is proposing a new classification of HR Generalist within the Human
Resources Department. This position is currently filled, and the proposed change
reflacts the natural evolution of the role over time. Over the years, the duties and
responsibilities of this position have expanded significantly, requiring a higher level
of expertise, independent judgment, and decision-making than is typically
associated with an assistant-level role. The position now manages a broader
scope of human resources functions and operates with increased autonomy,
supporting departmental operations at a more advanced level. In addition, the
required experience for this position has increased to four years, further reflecting
the elevated expectations and complexity of the work being performed. The HR
Generalist classification more accurately aligns with the current duties,
respongibilities, and professionat standards of the position. To maintain flexibility
for future departmental growth, the HR Assistant job description will remain active
but unfunded. This will allow the department to reintroduce an entry-level position
in the future, should funding become available, to support continued expansion
and succession planning within Human Resources. This new job classification
ensures proper alignment between job duties and title, supports operational
effectiveness, and reinforces the City's commitment to structured career
development and organizational growth.

HR Manager (Classified} Grade 15 Clerical/72 Hour Pay Scale

Per the request of the Civil Service Director, this job description will be updated
with non-substantive changes as well as will be placed in the new format for job
descriptions provided by the Civil Service Director. Since there are non-substantial
changes, the pay grade will remain the same as a pay grade 15.
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FY2027 Budget Changes Summary

Removing Warehouse Specialist {Classified) Grade 2 on Clerical/72 Hour
Scale

Updating Buyer |, [i, ili (Classified) Grades 8, 11, 16 on Clerical/72 Hour Scale
Administration is proposing the elimination of the Warehouse Specialist position
within the Purchasing Department to better align staffing structure with operational
needs and career development goals. Over the past five years, the department
has hired four individuals into the Warehouse Specialist role. In each instance,
employees left the position citing limited compensation and a lack of advancement
opportunities within the department. This pattern has highlighted ongoing
challenges with retention and the overall sustainability of the position as currently
structured. Additionally, the Warehouse Specialist role does not provide a clear
pathway for progression into the Buyer classification series. To support employee
growth and establish a more defined career ladder, warehouse-related
responsibilities will be reassigned to the Buyér | position. This adjustment allows
the entry-level Buyer role to gain hands-on experience in both purchasing and
warehouse operations, creating a more comprehensive skill set and a clearer
trajectory to higher-level Buyer positions. The Buyer il and Buyer lil positions will
provide operational support by assuming warehouse-related duties as needed,
ensuring continuity of service and maintaining workflow efficiency in the absence
of a dedicated warehouse role. Buyer |, Buyer li, and Buyer Il pay grades will
not change as a result of this restructuring. Analysis of compensation data
showed that averaging the data for the Warshouse Specialist and Buyer | positions
would result in a reduction to the Buyer | pay grade, due to the significantly lower
compensation associated with the Warshouse Specialist role. This is not
recommended, as it would not appropriately reflect the scope and responsibilities
of the Buyer classifications. Therefore, we recommend maintaining the current pay
grades: Buyer | - Grade 8, Buyer Il — Grade 11, and Buyer lll - Grade 16. This
restructuring is intended to improve employee retention, enhance internal career
mobility, promote cross-functional training, and streamline departmental
operations without reducing service levels.

Grade 2 $26,218.08, $33,270.36, $42,219.61
Grade 8 $35,134.73, $44,585.47, $56,578.32
Grade 11 $40,672.85, $51,613.26, $65,406.48

Grade 16  $51,910.01, $65,873.05, $83,591.94
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FY2027 Budget Changes Summary

Code Enforcement (Classified) Grade 5 on Field/80 Hour Pay Scale
Administration is proposing fo reassign the Code Enforcement Officer position from
the Building Safety Department to the Streets and Drainage Division within Public
Operations. Upon review of current operations and departmental alignment, it has
been determined that many of the core responsibilities of this position are directly
related to the maintenance and protection of the City's drainage infrastructure.
White code enforcement is often perceived as a "beautification” function, it serves
a much more ctritical role as the first line of defense in protecting the City’s drainage
network. Preventative enforcement of high grass, fallen branches, and loose debris
plays a vital role in keeping culverts and caich basins clear, particularly during
storm events. By ensuring that residents and businesses address these issues
proactively, the Code Enforcement Officer contributes to a measurable reduction
in localized flooding and emergency response calls for debris removal. This
preventative approach supports more efficient use of City resources and enhances
overall stormwaler management efforts. Reassigning this position to the Public
Works Division of Public Operations (Streets and Drainage) will improve
operational efficiency and coordination by placing it within the same department
responsible for maintaining the City's drainage system. This unified structure
allows for a more coordinated strategy to keep the City's “veins’, its pipes and
ditches, clear while enabling direct collaboration with crews who have the
equipment and capacity to address violations and remove debris. The position will
fransition from the 72-hour pay scale to the 80-hour pay scale to align with Public
Operations. In coordination with the Civil Service Director, the employees will be
placed at the nearest step within the new pay scale that is equal to or greater than
their current hourly rate. This ensures a smooth transition and prevents any
reduction in compensation, This proposed reassignment ensures that the position
is functionally aligned with its core responsibilities, strengthens preventative
maintenance efforts, and supports a more proactive and coordinated approach to
drainage and stormwater management.

Grade 5 $30,350.70, $38,514.61, $48,874.48

By placing the employees nearest but not less than their current hourly rate, we
ensure that no employee loses money with this transition. If we moved the employees
based on annual salary, they would make the same annual salary but would be
working 8 more hours per pay period which would equate to less salary. This method
was agreed upon by the HR Director, Civil Service Director, and Finance Director. 1
F1, 1 PT {nhot on grade/step}, and 1 vacancy

Employee: Current Salary = $17.72149/ $33,186.77 G5/ §7
New Salary = $17.9734 / $37,384.65
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FY2027 Budget Chandes Summary

Grease Trap Inspector (Classified) Grade 5 on Field/80 Hour Pay Scale
Administration is proposing fo reassign the Grease Trap Inspector position from
the Building Safety Department back to the Public Utilities Division within Public
Operations. Historically, this position was housed within the Public Utilities Division
and was reassigned to Building Safety under prior administration in 2020. Upon
review of current operations and departmental alignment, it has been determined
that the responsibilities of the Grease Trap, Inspector are more directly related to
the function and protection of the City's wastewater infrastructure. The Grease
Trap Inspector plays a critical role in preserving and protecting the wastewater
collection system by monitoring commercial grease traps and ensuring compliance
with applicable regulations. This work directly supports the integrity, performance,
and longevity of the sewer system. Reassigning this position back to the Public
Utilities Division will improve operational efficiency and coordination by aligning it
with staff who are directly responsible for the maintenance and management of the
wastewater collection system. This change will also enhance communication,
oversight, and overall effectiveness of wastewater-related operations. The
position’s pay grade will remain unchanged at Grade 5, as there are no
modifications to the duties or responsibilities, However, the position will transition
from the 72-hour pay structure to the Field Employees (80-hour) pay scale to align
with Public Utilities operations. In coordination with the Civil Service Director, the
employse will be placed at the nearest step within the new pay scale that is egual
to or greater than their current hourly rate. This approach ensures a smooth
transition and prevents any reduction in compensation as a result of the change.
This proposed reassignment ensures that the position is functionally aligned with
its core responsibilities while maintaining equitable compensation and supporting
the long-term sustainability of the City’s wastewater infrastructure.

Grade 5 $30,350.70, $38,514.61, $48,874.48

By placing the employees nearest but not less than their current hourly rate, we
ensure that no employee loses money with this transition, if we moved the employees
based on annual salary, they would the same annual salary but would be working 8
more hours per pay period which would equate to less salary. This method was
agreedupon by the HR Director, Civil Service Director, and Finance Director. 1 FT
%

Employee: Current Salary = $17.4660/ $32,686.33 G5 /56

New Salary = $17.7078 / $36,832.17
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FY2027 Budget Changes Summary

CBO/CFM (Classified) Grade 20 on the Clerical/72 Hour Pay Scale
Administration is proposing to remove Code Enforcement oversight from the Chief
Building Official/Certified Floodplain Manager (CBO/CFM) position and the
Building Safety Department. Currently, the CBO/CFM oversees Building
[nspectors, Permitting Technicians, Flood Damage Prevention, and Code
Enforcement. With the reassignment of Code Enforcement Officers to the Streets
and Drainage Division within Public Operations, this supervisory responsibility will
be removed from the CBO/CFM role. Additionally, the Building Safety Department
is preparing for a significant increase in workload, including the addition of
approximately 300 new residential units within the City limits beginning July 1. This
growth will substantially increase inspection and permitting demands, requiring
focused attention and resources within the department. To ensure that services
are delivered efficiently and effectively, this realignment allows the Building Safety
Department to concentrate on its core functions of inspections, permitting, and
floodplain management, while Code Enforcement operations are aligned under
Public Operations where they more directly support drainage and infrastructure
maintenance. There is ho change to the pay grade associated with the CBO/CFM
position, as compensation data supports maintaining the current classification.
This adjustment promotes a more balanced distribution of responsibilities across
departments, improves operational, efficiency, and ensures that the City is well-
positioned to meet increasing service demands while maintaining a high level of
setvice to the citizens of Slidell.

Grade20  $63,096.94, $80,069.10, $101,606.53
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FY2027 Budget Changes Summary
Utility Technicians (Classified) Grade 7 on Field/80 Hour Pay Scale

Administration is proposing an adjustment to the reporting structure of the Utility
Technician position, which is currently assigned to the Public Utilities Division
within Public Operations, The Utility Technician has historically worked in close
coordination with the Data Processing Department, particularly in the areas of
meter reading and utility billing services. Given the highly integrated nature of
these functions, Administration is recommending that the position be structured to
report to either Public Ufilities or Data Processing, as operational needs dictate.
This flexibility will support improved management of the utility billing process by
strengthening communication, coordination, and data accuracy between field
operations and customer biling functions. Both Public Utilities and Data
Processing have worked collaboratively for many years, and this adjustment
formalizes and clarifies that longstanding partnership. Allowing dual-department
reporting aligriment will provide clearer supervision, more direct guidance to staff,
and greater accountability across departments. i also ensures that the position
can be strategically aligned based on workload demands and departmental
priorities. These changes are intended to enhance operational efficiency, improve
service delivery, strengthen interdepartmental accountability, and better align
departmental functions with the Administration’s vision of a more streamlined and
responsive municipal government. The position’s pay grade will remain unchanged
at Grade 7, as there are no madifications to the duties or responsibilities.

Grade7  $33.461.65, $42.462.35, $53884.11
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FY2027 Budget Changes Summary

Legal Assistant City Prosecutor (Classified) Grade 13 Clerical/72 Hour Pay
Scale . .

Administration is proposing the addition of a Legal Assistant position within the City
Prosecutor's Office to address increasing workload demands and improve
operational efficiency. The current Legal Assistant job description is specific to the
Legal Department and does not fully reflect the unique functions and
responsibilities required within the City Prosecutor’s Office. At present, the
dapartment is staffed with a Legal Secretary and an Administrative Secretary;
however, with only two clerical support positions, the office has been struggling to
keep pace with the current volume of work. Recognizing this need, Administration
has included funding for an additional position to provide necessary support. The
creation of a Legal Assistant role within the City Prosecutor’s Office will enhance
the department’s ability to manage caseloads, improve workflow, and maintain
timely and effective operations. In conjunction with this addition, Administration will
update existing job descriptions to include department-specific responsibilities for
the City Prosecutor’s Office. This will ensure that all clerical and legal support roles
are clearly defined and accurately aligned with the functions they perform. The
Legal Secretary and Administrative Secretary positions will remain in place, with
the addition of the Legal Assistant providing critical support to meet current and
anticipated workload demands. This proposal strengthens the operational capacity
of the City Prosecutor's Office while ensuring that job classifications accurately
reflect departmental responsibilities and service needs.

Legal Secretary City Prosecutor {Classified) Grade 12 Clerical/72 Hour Pay
Scale .

Administration is proposing updates to the existing Lega! Secretary job description
“within the City Prosecutor’s Office to incorporate duties and responsibilities specific
- to the department’s operations. While this position already exists, the current job
description does not fully reflect the specialized functions performed in support of
the City Prosecutor. Updating the job description will ensure greater accuracy,
clarify expectations, and better align the position with the operational needs of the
department. We would also like to update the name of this position to be “Legal
Secretary” not "Legal Secretary lilI”. We do not have muitiple levels for this position.
This revision supporis improved role definition and enhances overall efficiency
within the City Prosecutor’s Office.

Administrative Secrefary City Prosecutor (ciassified) Grade 9 Clerical/72
Hour Pay Scale
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Administration is proposing updates to the existing Administrative Secretary job
description within the City Prosecutor's Office to incorporate duties and
responsibilities specific to the department’s operations. While this position already
exists, the current job description does not fully reflect the specialized functions
performed in support of the City Prosecutor. Updating the job description will
ensure greater accuracy, clarify expectations, and better aligh the position with the
operational needs of the department. This revision supports improved role
definition and enhances overall efficiency within thp City Prosecutor's Office.

Grade 13 $44,841.81, $56,903.61, $72,209.86
Grade 12  $42,706.48, $54,193.92, $68,771.30

Grade 9 $36,891.47, $46,814.74, $59,407.23
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introduced Aprit 28, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
Item No. 26-04-3641
ORDINANCE NO,
An ordinance approving updated job descriptions for the positions of City
Engineer and Director of Airport Operations; and approving the creation of, and job

descriptions for, the positions of Director of Community Development and Director of
Information Technology.

WHEREAS Ordinance 4229 provides that, generally, Council approval is
required to amend, change, increase, or reallocate any MSPG levels or staffing; and

WHEREAS the City maintains a pay plan for unclassified employees
(Ordinance 4084, as amended, and as updated from time to time for cost-of-living
adjustments); and

WHEREAS City administration recommends an update to the position of City
Engineer job description to account for same overseeing (through the Department of the
City Engineer) the Department of Engineeting Services and the Department of Public
Operations; recommends an update to the position of Director of Airport Operations job
description to account for same no longer being under the Department of Public
Operations; recommends to create and approve a job description for the position of
Director of Community Development as an unclassified position with a Grade 89 within the
City's pay plan for unclassified employees, to oversee (through the Department of
Community Development) the Department of Planning and the Department of Building
Safety; and recommends to create and approve a job description for the position of
Director of Information Technology as an unclassified position with a Grade 89 within the

City’s pay plan for unclassified employees; and
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ORDINANCE NO.
ITEM NO. 26-04-3641
PAGE 2

WHEREAS the recommended job descriptions referenced are attached in
globo hereto.

NOW THEREFORE, BE IT ORDAINED by the Slidell City Council, in legal
session convened, that it approves the update to the position of City Engineer job
description, as respectively attached; that it approves the update to the position of Director
of Airport Operations job description, as respectively attached; that it approves the creation
of, and job description (as respectively attached) fof, the position of Director of Community
Development as an unclassified position with a Grade 89 within the City's pay plan for
unclassified employees; and that it approves the creation of, and job description (as
respectively attached) for, the position of Director of Information Technology as an

unclassified position with a Grade 89 within the City’s pay plan for unclassified employees.

The City's pay plan for unclassified employees shall be updated accordingly.

This ordinance shall take effect June 29, 2026.

ADOPTED this dayof , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Randy Fandal
Mayor

Thomas P. Reeves DELIVERED

Council Administrator to the Mayor
RECEIVED

from the Muayor
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Unclassified Position Description FY2027

Grade 91 City Engineet: Senior leve! position with full accountability for the Departments
of Engineering and Public Operations. Position functions as the chief engineer for the City
of Slidell. The City Engineer oversees most large-scale public works endeavors and
manages consultants and contracts relating to capital street, drainage, public utility and
other public building projects. Scope of duties includes personnel management and
capital project and budget preparation and review. Position requires seasoned technical,
managerial, problem solving and "priority balancing” abilities. Written and verbal skills
imperative; B.8. in Engineering required, plus professional registration as a professional
engineer. Minimum three to six years' experience in relevant fields required.

Grade 89 Director of Community Development. Senior level position with full
accountability for the Departments of Planning and Building Safety. This position serves
as the City's chief administrator for development review, permitting, inspections, land use
interpretation, and regulatory compliance, while also acting as the City’s Ombudsperson
to provide an understanding of city ordinances, codes, procedures and processes.
Ombudsperson serves as advocate for fairness, source of support and information and
acts as liaison between citizens, businesses owners, consultants, contractors, suppliefs
and customers. The position frequently represents the Mayor and City administration
before the 'City Council, Planning & Zoning Commission, developers, contractors,
business leaders, and the public. Minimum education/experience: B.S. or B.Ain Planning,
Urban Studies, Construction Management, Industrial Technology, or related field and at
least 10 years of progressively responsible experience in community planning,
development review, residential and commercial construction, or related field, four (4)
years of which have been at a director or senior management level. AICP certification and
Certified Building Official (CBQ) designation preferred. In lieu of any degree requirement,
20 or more years of managerial service with a public entity will be considered.

Grade 89 IT Director: Senior level leadership position responsible for overseeing the
operation, maintenance, and strategic direction of the organization's information
technology systems and infrastructure. This role ensures system reliability and efficiency
through effective maintenance, backup, recovery, and performance monitoring. The IT
Director leads froubleshooting efforts, conducts root cause analysis, and plans and
approves system upgrades. The position also 'manages vendor relationships, including
software licensing and maintenance agreéments, and identifies opporiunities for process
and system improvements, The IT Director supervises IT staff, assigns daily tasks,
provides training, and ensures departmental goals and project milestones are met within
appraved budgets and timelines. The role includes full authority for personnel decisions
and oversight of project planning and resource allocation. Must possess a bachelor's
degree in a related field, along with at least five (5} years of relevant experience and one
(1) to three (3) years of supervisory experience.

250 !




FY2027

Grade 85 Airport Director: Directs personnel, plans and administers budgets and
resources for the office of airport operations. This position has primary leadership
responsibility, authority, accountability for implementing the city's mission associated with
growth and expansion of the airport operations and footprint, fixed base operations,
providing long range planning, driving economic development, marketing and enhancing
visibitity of the resource. High emphasis is placed on safety, public goodwill and
appropriate ground operations and complimentary airport services. interfaces regularly
with Airport Aviation and Engineering consultants, the State Aviation's Office, the FAA
Regional Office and the DOTD Aviation Division, Bachelor's degree in aviation
management, engineering or a related field required. Seven to ten years of airport
operations and/or airport management experience required. Aviation (military or civilian) -
experience desired. '
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Survey Job Title

Survey Ioh Description Note

Strategic Planning Senior
Manager (FAOB081043)

Manages the analytical and research activities supporting an onganization's steategic, short-
term, and long range goal planning function, Quersees data colfection and conducts
erganizationat reviews to identify the business's strengths and weaknesses and evaluate
operational effectiveness. Leads the research of emerging trends, expansion opportunities,.
comyietitive threats, and the viability of outside business partners. Develops recommendations
for internal business process improvement. Designs and executes mathoeds fo track and
measure organizational performance data te use for planning. Requires a bachslor's degree.
Typically reports to a difector. M03-Sr. Manager / Assaclate Director : Typically manages
through subordinate managers and professionals in larger groups of moderate complexity.
Provides input to strategic decisions that affect the functional arez of responsibility. May give
input-inte develaping the budget. Typically requires 3+ years of managerial experience,
Capable of resolving escalated fssues arising from operations and requiting coardination with
other departments. - :

Plarning. Next
level match from
Ditactor of

Planning ~

Canstruction Inspection
Services Manager
(5C16000357)

Responsible for managing any inspection related to a company's construction gr

engineering depsrtment. Ensures that the inspection is completed accerding to

comtract protocols. Recommends corrective action when problems are detacted,

Requires 3 bachelor's degree. Typically reports to a tap management. M03-5r.

Marager f Associate Director ; Typically menages through subordinate managers and  Building Safety
professionals in larger groups of moderats complexity. Provides input to strategic Chrectsr match
decisions that affect the funciional area of respansibility, May give input into

developing the budget. Typically requires 3+ years of managerial-skperience, Capable

of resolving escalated:issues arising fram operations and requiring coordination with

other departments,

Community Relations
Senior Manager
{CMO0200188)

Manages programs supporting the corporsta strategy desianed to promote and
represent the organization and Brand as a socizlly responsibie foree in the community.
Creates and plans cutreach programs that engage, support, and partner with the
community and produce a positive impact to address [ocal issues. Collaborates with
intemal and exterrzl stakehalders to develop clear objectives and deliver meaningful
and measurable results. Supports community refations programs® entire life-cycle,
including coordinating events, managing voluntears, and executing grant propasals,
Reguires a bachelor's degree. Typically reperts to a direttor, M03-5r. Manager /
Asseciate Director ; Typically manages through subordinate managess and
prefessionals in larger groups of moderate complexity. Provides input to strategic
decisions that affect the functional area of responsitility. May give input into
developing the budget. Typically requires 3+ years of managerial exparience. Capable
of resolving escalated issues arising from operations and requiring coordination with
other departments.

Cmbudsperson
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Agetodate 1172026

Survey.Job Title Effective:Date P25 pag B50. P75 Aged P25 .Aged PAG Aged P50 Hged P75
Systems Administration Manager s

(1060076 3/1/2026 § 127,000 $136700 9142400 § 159,200 § 127849 $135618 143352 S160264

Market Cofviposite $ RES40 $137814 § 143,852 3160284

oty Pag Scale Target Grade  Min : Mg Max %
IT"Diteetor $ 137834 Undassified P20 8% § 96,176 $ 115411 §134646  1192%

Note:
lwould recommend a.grade 89 for this new position.

Human Resources Director Approval:
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Survey Job Titie

Survey Job Description

mwm.._“mBm
Administration
Manager (IT10000760)

Manages the maintenance and technical support of operating system
environments and various computer systems of an organization. Assigns
systems maintenance tasks, such as system back-up, recovery, and file
maintenance to promote uptime and efficient performance. Leads
troubleshooting and resolution of system issues and conducts root cause
analysis (RCA) 1o prevent recurrences. Researches, plans, and approves
system software upgrades and computer components. Monitors system
performance 1o identify and address potential issues or opportunities for
process improvements. Evaluates vendors and monitors and maintains
software licensing and maintenance agreements. Manages projects to
completion by defining project scopes, monitoring progress against
timelines, and allocating resources. Provides system administrators and
technicians with training in the best practices and technologies. Requiras
a bachelor's degree. Typically reports to a director. M02-Manager (True
1st level Manager) : Manages subordinate staff in the day-to-day
performance of their jobs. True first level manager. Ensures that
projeci/department milestones/goals are met and adhering to approved
budgets. Has full authority for personnel actions. Typically requires 5
years experience in the related area as an individual contributor. 1 - 3
years supervisory experience may be required. Extensive knowledge of
the function and department processes.
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Introduced May 12, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
item No. 26-05-3642

ORDINANCE NOQO.

An ordinance amending the Code of Ordinances of the City of Slidell, Chapter
21 (Personnel), Article IV (Employee Retirement Systems), Section 21-81 (Municipal
employees’ retirement system) to increase the limited City coverage of employee
retirement contributions for those unelected City municipal employees participating in the
Municipal Employees’ Retirement System from three (3%) percent to four (4%) percent.

WHEREAS, in an effort to remain competitive in the recruitment and retention
of outstanding City employees, the City of Slidell wishes to provide for an increase fo its
limited payment share of the required employee contribution into the Municipal Employees’
Retirement System for each unelected City municipal employee, which payment share is in
addition to thé separate employer contribution required of public employers by law, all
subject to Council appropriation.

WHEREAS, a similar increased retirement contribution payment share has
been proposed for non-elected employees on the Slide!l Police Department side of the
house.

NOW THEREFORE, BE IT ORDAINED by the Slidell City Council that it does
hereby amend Chapter 21 (Personne!), Article IV (Employee Retirement Systems), Section

21-81 (Municipal employees’ retirement system) of the City’s Code of Ordinances as

follows:

Subsection (e) is amended and restated to state as follows:
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ORDINANCE NO.
ITEM NO. 26-05-3642
PAGE 2

Sec. 21-81. - Municipal employees’ retirement system.

(e) The City shall pay four (4%) percent of the required employee contribution of
unelected, municipal employees (i.e. City employees not in Slidell Police Department) into
the Municipal Employees’ Retirement System, subject to appropriation by the Council
adequate to cover such costs. When so appropriated, such payment shall be made by
direct payment from the City to the respective retirement system. The employee shall
otherwise be responsible for the balance of the required employee contribution.

[END OF CODAL REVISION]
This ordinance and the increased pay-share authorized herein shall be

effective at the commencement of the first full City pay period commencing on or after July

1, 2026.
ADOPTED this dayof , 2026.

Nick DiSanti
President of the Council
Councilman, District D
Randy Fandal
Mayor

Thomas P. Reeves DELIVERED

Council Administrator 1o the Mayor

RECEIVED

from the Mayor
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5/6/26, 9:40 AM

Slidell, LA Code of Ordinances

Sec. 21-81, - Municipal employees' retirement system,

>

(a)

(b)

(c)

(d)

(e)

The provisions of R.S. 11:1731—11:1868, and any amendments thereto, establishing the
Municipal Employees Retirement System of Louisiana (MERS) shall be applicable to eligible
employees of the city.

Eligible employees of the city may take such actions as may be required by applicable laws and
regulations in order to receive MERS benefits under applicable law.

Withholdings from salaries or wages of employees for the purpose of this section are authorized
to be made in the amount and at such times as may be required by the MERS Board of Trustees
in accordance with R.S. 11:1731 et seq,, and shall be paid over to the board in such amounts and
at such times as are designated by state law and MERS regulations.

Employer contributions and assessments for administrative expenses shall be paid from amounts
appropriated for such purposes to the MERS Board of Trustees in accordance with applicable
state law and MERS regulations. The term "employer” shall be defined as the city.

The city shall pay three percent of the required employee contribution of unefected, municipal
employees (i.e. city employees not in Slidell Police Department) into the municipal employees’
retirement system, subject to appropriation by the council adequate to cover such costs. When so
appropriated, such payment shall be made by direct payrent from the city to the respective
retirement system. The employee shall otherwise be responsible for the balance of the required

employee contribution.

(Ord. No. 3606, § 3, 4-26-2011; Ord. No. 3671, 1-22-2013; Ord. No. 4270, 2-10-2026)

about:blank
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Introduced May 12, 2026, by Councilman
DiSanti, seconded by Councilman Brownfield,
(by request of Administration)
item No. 26-05-3643

ORDINANCE NO.

An ordinance amending and restating Section 21-21 of the City’'s Code of
Ordinances concerning health and dental insurance.

WHEREAS the City provides health and dental insurance benefits for certain
of its employees, its elected officials, and its eligible retirees, as generally provided for by
ordinance;

WHEREAS the City wishes to provide for the adjustment of the premium share
provisions for eligible employees and elected officials to account for budget realities;

WHEREAS the City further wishes to restate the provisions of its health and
dental insurance ordinance to provide for increased clarity in presentation and reading.

NOW THEREFORE, BE IT ORDAINED by the Slidell City Council, in legal
session convened, as follows:

Section 21-21 of the City's Code of Ordinances is amended and restated to read as
follows:

START OF CODAL REVISION
Sec. 21-21.-Health and dental insurance coverage.

The city shall make available a program of health insurance coverage meeting at least
minimum essential coverage requirements under federal law, and a program of dental
insurance coverage, for: its employees who are considered full-time under federal law for
purposes of entitlement to health insurance coverage; its mayor, chief of police, and
council members; and its eligible retirees, as set forth in this section.
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ORDINANCE NO.
ITEM NO. 26-05-3643
PAGE 2

(a) For city employees who are considered full-time under federal law for purposes of
entittement to health insurance coverage, and for the city's elected officials, the
following provisions shall govern:

(1) Employee only contribution. The city's contribution to employee (inclusive of
an elected official) health insurance coverage and dental insurance
coverage pursuant to this section, when the employee chooses employee
only coverage, shall be at a rate of:

i. 90 percent of the premium for health insurance coverage; and
ii. 75 percent of the premium for basic (non-premium/high) dental
insurance coverage.

The employee shall be responsible for the balance of the premiums,
along with any deductibles, copays, and coinsurance.

(2) Multiple person coverage contribufion. The city's contribution to employee
(inclusive of an elected official) health insurance coverage and dental
insurance coverage pursuant to this section, when the employee chooses
employee + spouse, employee + children, or family coverage, shall be at
a rate of: not more than 75 percent of the respective premiums for the
health insurance coverage and basic (non-premium/high) dental
insurance coverage but not less than 70 percent of the respective
premiums for the health insurance coverage and basic (non-
premium/high) dental insurance coverage; provided that in no event shall
the city's said premiums contribution percentage decrease more than 1
percent each fiscal year from the said premiums contribution percentage
in place in the prior fiscal year.

Unless otherwise provided by the council, the department of finance shall
set the city health and dental insurance premiums contribution
percentage contemplated herein during open enroliment each year.

The employee (and any person participating under his policy) shall be
responsible for the balance of the premiums, along with any deductibles,
copays, and coinsurance.
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(3) Spousal surcharge. A city employee or elected official whose spouse is
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eligible for health insurance coverage through his own employer but
enrolls in the city’s plan instead shall be subject to/charged a $150 per
month surcharge, applied as a payroll deduction. The surcharge does not
apply if the spouse has no health insurance coverage avaitable through
his employer or if the spouse enrolls in his employer's plan and uses the
city plan only as secondary coverage.

(4) MERP. The city, acting through its mayor, shall offer its employees and

elected officials entitled to health insurance coverage hereunder and their
respective spouses and dependent children—if the same are entitled {o
participate in alternate medical coverage—the opportunity to participate in
a city-sponsored integrated Medical Expense Reimbursement Plan
(MERP) in lieu of the direct health insurance coverage benefit offered
hereunder, on terms set by the mayor. Participation in a city MERP shall
be considered participation in the city’s program of health insurance
coverage. Retirees are not eligible for the city’s MERP.

(5) Health and dental insurance coverage after employee or elected official

death. If a city employee or elected official dies having participated in the
city's health insurance coverage and/or dental insurance coverage for at
least 5 years immediately preceding his death, his spouse, if said spouse
also participated in such relevant coverage for at least 5 vyears
immediately preceding the employee’s death, and the employee's
dependent children who participated in such relevant coverage at the time
of the employee’s death, may choose to continue to participate in the said
relevant coverage, with the city continuing to contribute its premium share
for same, and the participating survivors responsible for the balance of
costs, for up to 5 years after the employee’s death. Eligibility for this
benefit continuation shall terminate at the earliest of:

I. for all eligible persons, if they do not opt in fo participate within 30
days of the employee’s death;

ii. forall participants, the date their premium payment share is more than

30 days’ delinquent;
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iv.

vi.
Vi,

for any participant, the date the participant becomes sligiblg for
Medicare;

for any participant, the date that participant becomes eligible for health
insurance coverage and dental insurance coverage offered by
another employer;

for a dependent child, the date the dependent child becomes age-
ineligible under the city's health insurance plan;

for a surviving spouse, the date the surviving spouse remarries; or

for all participants, 5 years from the date of the employee’s death.

(6) Changes. Specific health and dental plan terms, including deductibles, co-

pays, co-insurance, participating providers, and covered services, are
subject to change.

(7) Implementation. The city’s administration is authorized to promulgate and

implement administrative rules as it deems necessary to carry out the
above provisions.

(b) For persons retired from the city, the following provisions shall govern:

(1) General eligibility. Subject to all applicable limitations and requirements set

forth in this section, to have the option to continue to participate in city
health insurance coverage and/or dental insurance coverage after
retirement, a city employee (inclusive of an elected official) who retires
must:

have been first employed by the city before September 1, 2021;
be vested and eligible, at the time of his separation by retirement from
the city, to collect a pension from the public retirement system the
employee participated in while an employee of the city;
have at least ten years of service as a city employee;
have participated in the relevant city insurance coverage (health or
dental) for the following time periods:
[, if retired from the city before June 30, 2014, from the effective
date of Ordinance 3551 until the time of the employee's
retirement; or
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it. if retired from the city on or after June 30, 2014, for at least 5
years immediately preceding his retirement; and
v.  not have separated from city employment while disciplinary action was
pending against him or to avoid disciplinary action.

(2) Those retired on or before June 30, 2010. A city employee who retired from
the city on or before June 30, 2010, and meets the general eligibility
criteria for retirement benefits set forth in this section at the time of said
retirement, may continue city health insurance coverage and/or dental
insurance coverage (basic only) during his retirement, if selected by the
retiree with the city at the time of refirement. In such an event, the city
shall contribute 100 percent of the premium for the selected coverage.

An eligible retiree’s spouse and dependent children, who participated in
the relevant city insurance coverage for at least the same time required of
the retiree immediately preceding his retirement, may also participate in
said insurances during retiree’s retirement, if selected by the retiree with
the city at the time of retirement, at the same premium contribution rate
by the city for the retiree.

The retiree (and any person participating under his policy) shall be
responsible for any deductibles, copays, and coinsurance.

(3) Those hired before September 1, 2008, and retired after June 30, 2010. A
city employee who was hired before September 1, 2008, and retired after
June 30, 2010, and meets the general eligibility criteria for retirement
benefits set forth in this section at the time of said retirement, may
continue city health insurance coverage and/or dental insurance coverage
(basic only) during his retirement, if selected by the retiree with the city at
the time of retirement. tn such an event, the city shall contribute:

i. 80 percent of the premium for the selected coverage If the employee
has less than 20 years of service with the city while participating in
a public retirement system of the city;

ii. 90 percent of the premium for the selected coverage if the employee
has 20 years or more but less than 25 years of service with the city
while participating in a public retirement system of the city; or
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fii. 100 percent of the premium for the selected coverage if the employee
has 25 years or more of service with the city while participating in a
public retirement system of the city.

An eligible retiree’s spouse, who participated in the relevant city
insurance coverage for at least the same time required of the retiree
immediately preceding his retirement, may also participate in said
insurances during retiree’s retirement, if selected by the retires with the
city at the time of retirement, at the same premium contribution rate by
the city for the retiree. An eligible retiree’'s dependent children, who
participated in the relevant city insurance coverage at the time of the
retiree’s retirement, may also participate in said insurances during
retiree’s retirement, if selected by the retiree with the city at the time of
retirement, at the same premium contribution rate by the city for the
retiree.

The retiree (and any person participating under his policy) shalt be
responsible for the balance of the premiums, along with any deductibles,
copays, and coinsurance.

(4) Those hired on or after September 1, 2008. A city employee who was hired
on or after September 1, 2008, and meets the general eligibility criteria for
retirement benefits set forth in this section at the time of said retirement,
may continue city health insurance coverage and/or dental insurance
coverage (basic only) during his retirement, if selected by the retiree with
the city at the time of retirement. In such an event, the city shall
contribute:

i. 55 percent of the premium for the selected coverage if the employee
has 10 years or more but less than 20 years of service with the city
while participating in a public retirement system of the city;

fi. 65 percent of the premium for the selected coverage-if the employee
has 20 years or more but less than 25 years of service with the city
while participating in a public retirement system of the city; or

iil. 75 percent of the premium for the selected coverage if the employee

' has 25 years or more of service with the city while participating in a

public retirement system of the city.
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An eligible retiree’s spouse, who participated in the relevant city
insurance coverage for at least the same time required of the retiree
immediately preceding his retirement, may also participate in said
insurances during retiree’s retirement, if selected by the retiree with the
city at the time of retirement, but said spouse shall be responsible for 100
percent of the premium. An eligible retiree's dependent children, who
participated in the relevant city insurance coverage at the time of the
retiree’s retirement, may also participate in said insurances during
retiree’s retirement, if selected by the retiree with the city at the time of
retirement, but said dependent children shall be responsible for 100
percent of the premium. '

The retiree shall be responsible for the balance of the premiums, along
with any deductibles, copays, and coinsurance, and any person
participating under his policy shall be responsible for the premiums, along
with any deductibles, copays, and coinsurance.

(5) Retiree/retiree spouse insurance benefits once Medicare efigible. Unless

otherwise provided by law, once an eligible retiree or his spouse,
receiving health insurance benefits under this section, becomes age-
eligible for Medicare, the health insurance coverage provided by the city
under this section shall be offered solely through a city-sponsored
Medicare Advantage Plan, for which the City shall pay the Medicare
Advantage (Part C) premiums at the same percentage rate it paid for the
retiree’s employee-style health insurance coverage. Such a retiree or
spouse may continue to participate in city dental insurance coverage
(basic). Notwithstanding the foregoing, if the eligible retiree was an
employee hired by the city on or after September 1, 2008, once the
retiree or his participating spouse becomes age-eligible for Medicare, said
person is no longer eligible for any retirement benefit (whether health or
dental) from the city.

The foregoing provisions on benefit transition or termination once an
eligible retiree or his spouse is Medicare age-eligible shall not apply to an
eligible retiree or his spouse who is not eligible for premium-free Medicare
Part A coverage at the time of Medicare age-eligibility.
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(6) Effect of retiree death on spouse and dependent children insurance benefits.

Except as otherwise required by law, should an eligible retiree receiving
insurance benefits under this section pass away, the surviving spousse, if
also participating in the relevant insurance benefits at the time of the
retiree’s death, may continue to participate in such benefits at the same
premium contribution rate the surviving spouse participated in prior to the
retiree’s death, but only until said surviving spouse remarries or is
otherwise prohibited from continued insurance benefit participation under
this section. Additionally, should an eligible retiree receiving insurance
benefits under this section pass away, the dependent children of said
retiree, if also participating in the relevant insurance benefits at the time of
the refiree’s death, may continue to participate in such benefits at the
same premium contribution rate the dependent children participated in
prior to the retiree’s death, but only unti! said dependent children become
age-ineligible under the health insurance plan or are otherwise prohibited
from continued insurance benefit participation under this section.

(7) Termination of retiree/retiree spouse/retiree dependent children insurance

benefits. Should the insured (i.e. non-city) premium contribution required
for any retiree, retiree’s spouse, or retiree’s dependent children be more
than 60 days delinquent, coverage for all such persons shall terminate,
with no further insurance benefit participation for such persons.

In no event shall a retiree’s dependent child be allowed to continue
participation in any insurance benefits once the dependent child becomes
age-ineligible under the health insurance plan

(8) Changes. Specific health and dental plan terms, including deductibles,

copays, coinsurance, participating providers, and covered services, are
subject to change.

(9) Implementation. The city’s administration is authorized to promulgate and

implement administrative rules as it deems necessary to carry out the
above provisions.

END OF CODAL REVISION
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ARTICLE L. IN GENERAL

Sec. 21-1. Salary changes,

(a) All unclassified employee salary levels
shall be identified by a separate line item in the
operating budget documents for each fiscal year.

(b} If the mayor, city council or any other city
official should intend to grant a salary adjust-
ment above the amount budgeted by line item for
any unclassified employee, such authority shall
make public notification of such intentions by
causing the item to be placed on the couneil
agenda for approval prior to granting such
increase, and shall give justification, effective
date, funding method, amount of increase, and
new salary level for the affected employee.

(c) A fulltime city employee is one who:

(1} Works on a regular basis at an assigned
job for not less than 72 hours per biweekly
pay period.

(2) Receives a minimum of $12,000.00 per
year in earned, paid salary or wages.
(3) Holds employee status as a result of:

a. Being employed under the rules and
conditions of and as an employee in
the Slidell civil service system; or

b. Being an unclassified employee
whose specific position is directly
designated, approved and funded in

accordance with the Home Rule -

Charter of the city.

{d) Balary increases for clagsified employees
shall be subject to the following procedure:

{1) The mayor may propose to the council
the granting of step increases to all
clagsified employees. Upon council
approval thereof, step increases shall be
implemented according to the city's pay
plan.

(2) The mayor may propose to the coumncil
the granting of cost of living adjustments
to all classified employees. Upon council
approval thereof, cost of living adjust-
ments shall be implemented at the level
set by the council.

(8) The mayor may propose to the council
such other salary increases for all clagsi-
fied employees he deems proper. Upon
approval thereof, such other salary
increases ghall be implemented at the
ievel set by the council.

(4) The city's annual budget shall reflect il
salary increases approved by the couneil,

(Code 1966, § 2-13; Ord. No, 3207, 8-24-2004;
Ord. No. 3281, 6-28-2005; Ord. No, 3488, 8-12-

2008; Ord. No. 4052, 12-21-2021)

Editor’s note—0rd. No. 8281, adopted June 28, 2005,
supplied provisions to be added to § 21-1 as subsection (¢}, In
order to majntain the style of the Code, at the diserstion of

the editor, these provisions have been included as subsection
21-1(e).

Seecs, 21-2--21-20. Reserved.

ARTICLE II. EMPLOYEE BENEFITS

See, 21.21, Medical and dental insurance.

(a) The city shall contribule to a program of
medical and dental insurance for all fulltime city
employees, eolected officials and retirees as
provided in this section. City contributions to
the cost of the medical and dental insurance
shall be paid from amounts appropriated for
such purposes.

(b) (1) The city shall contribute 75 percent of
the eost of the medical coverage for each
active fulltime employee and each cur-
rent elected official that elects dependent
coverage. The city shall contribute 90
percent of the cost of the medical cover-
age for each active fulltime employee and
each current elected official that elects
single coverage. The city shall contribute
75 percent of the cost of the dental
coverage selected by each active fulltime
employee and each current elected official.

(2) The city reserves the right to assess a
surcharge on those employees who fail to
participate in a wellness program offered
through the city to promote a healthy
lifestyle, identify health risks, and provide
proper prevention and edueation. The
surcharge for those employees that do

Supp. No. 43 Ch21:3
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(3)

{4)

Supp. No. 43

SLIDELL CODE

not participate shall be no greater than
20 percent of the total single employee
monthly premium. The city's finance
department is authorized to promulgate
and implement administrative rules as it
deems appropriate in order to carry out
the provisions of this section. This provi-
gion will take effect on July 1, 2015,

Spouses of City of Slidell employees who
are eligible for group health coverage
with their employers but choose to instead
participate in the City of Slidell medical
ingurance will be charged a surcharge of
$150.00 per month beginning July 1,
2019. The surcharge does not apply to a
spouse who is not eligible for group ingur-
ance at his or her employer. If a spouse
chooses to participate in the coverage
through his or her employer and also
elects to participate in the City of Slidell
plan as a secondary coverage, the
surcharge will not apply.

The city will offer full-time employees
and/or their spouses the opportunity to
participate in a Medical Expense
Reimbursement Plan (MERP). If the
employee and/or their spouse/dependent
children participates in an alternate medi-
cal coverage, they can be reimbursed for
copays, deductibles, and coingurance np
to the amounts allowed by the Affordable
Care Act. They can also be reimbursed
for the premium contribution paid for the
spouse's employer sponsored medical plan
if it exceeds the premium contribution
the city employee would have paid to
remain on the city's medical coverage up
to a certain amoeunt. In order to participate
in the MERP, you need to have
participated in the city's medical plan
prior to June 30, 2019, be a new employee
as of July 1, 2019, or become eligible
through a qualifying event. Retirees
and/or their spouses are not eligible to
participate in the MERP. City employees
and their family members' participation
in the MERP plan shall qualify as
participation in a gualified city medical

Cbh21:4

insuranee program in satigfaction of the
retirement requirerent outlined in sec-
tion 21-21.

(e} (1) The surviving spouse and dependents

(2

(3)

(4)

273

of a deceased city employee or of a
deceased elected official may continue to
participate in the city's mediecal and/or
dental insurance program for no more
than five years after the death of such
employee or elected official, provided that:

a. The said deceased employee or
elected official was employed on a
fulltime basis or was serving the
city as an elected official and dies
while so employed by the city or
while serving as an elected official
of the city; and

b. The deceased employee or elected
official had participated in the city's
medical insurance program for at
least five years prior to death if the
surviving dependents opt to continue
medical coverage; or

¢. The said deceased employee or
elected official had participated in
the city's dental insurance program
for at least five years prior to the
death if the surviving dependents
opt to continue dental coverage.

The city shall pay its portion of the
medical and/or dental insurance premium
as provided in subsection (b). The surviv-
ing spouse or dependent shall be
responsible to pay the remainder of the
premium.

Those surviving spouses who were covered
under the city's medical insurance
program for five years prior to the
employee’s or elected official's death may
continue {o participate in the city's medi-
cal insurance program pursuant to this
subsection. This rule does not apply to
dependent children.

Those surviving spouses who were covered
under the city's dental insurance program
for five years prior to the employee's or
elected official's death may continue to




(5)
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participate in the city's medical ingur-
ance program pursuant to this subsec-
tion. This rule does not apply to dependent
children.

Participation under this subsection shall
terminate at the earlier of;

a. The date the premium payment is
more than 60 days delinquent; or

b. The date the surviving spouse or
dependent becomes eligible for
Medicare; or

¢. The date the surviving spouse or
dependent becomes eligible fo
participate in another group medi-
cal and dental insurance plan; or

d. The date the dependent child
becomes ineligible; or

e. The date the surviving spouse remar-
ries; or

f Five years from the date of death of
: the employee or elected official.

(d) (1) City employees who retire on or before

June 30, 2010 may continue to participate
in the city's medical and/or dental ingur-
ance program under the following condi-
tions:

a. The employee shall be vested and
eligible to retire under any retire-
ment gystem authorized by the city;
and

b.  The employee shall have a minimum
of ten years of city service; and

c. In order to continue medical cover-
age, employees, spouses and
dependents shall have participated
in the city's medical insurance
program from the effective date of
this section to the date of the
employee's retirement.

d. In order fo continue dental cover
age, employees, spouses and
dependents shall have participated
in the city's dental insurance
program from the effective date of
this section to the date of the
employee's retirement.
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e. The city shall contribute 100 percent
of the cost of the medical and/or
dental insurance premium;

f.  Upon attainment of the age suf-
ficient for Medicare eligibility, the
retiree and his/her spouse shall apply
for Medicare Parts A and B. Those
retirees and their spouses shall
participate in the city's Medicare
Advantage Plan at the same percent-
age contained in subsection (d){(1)e.
for medical coverage.

g. Retirees and their spouses who are
not eligible for Medicare may
continue their participation in the
city's medical and/or dental insur-
ance program as provided in this
subsection (d)(1).

h. Retirees, spouses and their
dependents may remain on the city's
dental insurance program at the
same percentage contained in subsec-
tion (d)(1)e) after beginning the
Medicare Advantage Plan.

City employees who were hired before
September 1, 2008 and who retire from
the eity after June 30, 2010 may continue
to participate in the city's medical and/or
dental insurance program under the fol-
lowing conditions:

a. The employee shall be vested and
eligible to retire under any retire-
ment system authorized by the city;
and

b. Have a minimum of ten years of city
service; and

c¢. In order to continue medical cover-
age, the employee shall have
participated in the city's medical
insurance program for not less than
five years immediately prior to retive-
ment. Those spouses who were
covered under the city's medical
insurance program for five years
prior to the employee's retirement
may continue to participate in the
city's medical insurance program
pursuant to this subsection.
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Employees and spouses shall be
exempt from the five-year require-
ment if they continuously participate
in the city's medical insurance plan
from the effective date of this sec-
tion to any employee retirement
date that is prior to June 80, 2014,
This five-year requirement does not
apply to dependent children.

In order to continue dental cover-
age, the employee shall have
participated in the city's dental insur-
anee program for not less than five
years immediately prior to retire-
ment. Those spouses who were
covered under the city's dental insur-
ance program for five years prior to
the employee's retirement may
continue to participate in the city's
dental insurance program pursuant
to this subsection. Employees and
spouses shall be exempt from the
five-year requirement if they continu-
ously participate in the city's dental
ingurance plan from the effective
date of this section to any employee
retirement date that is prior to June
30, 2014. This five-year require-
ment does not apply to dependent
children.

The city shall contribute to the cost
of the medical and/or dental insur
ance premium at the following
percentages:

(i) For employees who retire after
at least ten years but less than
20 years of service in a city
sponsored retirement plan, the
city shall pay 80 percent of the
total premium for the retiree
and eligible dependents;

(i1} For employees who retire after
at least 20 years but less than
25 years of service in a city
sponsored retirement plan, the
city shall pay 90 percent of the
total premivm for the retiree
and eligible dependents;

CD21:6

(iii) For employees who retire after
25 years or more of service in a
city sponsored retirement plan,
the city shall pay 100 percent
of the total premium for the
retiree and eligible dependents.

Upon attainment of the age suf-
ficient for Medicare eligibility, the
retiree and hig/her spouse shall apply
for Medicare Parts A and B, Those
retirees and their spouses shall
participate in the city's Medicare
Advantage Plan according to their
length of service at the same percent-
ages contained in subseetion {(d)(2Xe)
for medical coverage.

Retirees, gpouses and their
dependents who are not eligible for
Medicare may continue their
participation in the city's medical
and/or dental insurance program
according to their length of service

-at the same percentages contained

in subsection (d)(2)e).

Retirees, spouses and their
dependents may remain on the city's
dental insurance program at the
same percentage contained in subsec-
tion (d)2)e) afier beginning the
Medicare Advantage Plan.

(3) City employees who were hired after
September 1, 2008 and who retire from
the city may continue to participate in
the city's medical and/or dental insur-
ance program under the following condi-
tions:

275

a.

The employee shall be vested and
eligible to retire under any retire-
ment system authorized by the city;
and :

Have a minimum of ten years of city
service; and

In order to confinue medical cover-
age, the employee shall have
participated in the city's medical
insurance program for not less than
five years immediately prior to retire-
ment. Those spouses who were
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covered under the city's medical
insurance program for five years
prior to the employee's retiroment
may continue to participate in the
city's medical insurance program
pursuant o this subsection. This
five-year requirement does not apply
to dependent children.

In order to continue dental cover-
age, the employee shall have
participated in the city's dental ingur-
ance program for not less than five
years immediately prior to refire-
ment. Those spouses who were
covered under the city's dental insur-
ance program for five years prier to
the employee's retirement may
continue to participate in the city's
dental insuranee program purguant
to this subsection. This five-year
requirement does not apply fto
dependent children.

The city shall contribute to the cost
of the medical and/or dental insur-
ance premium for the employee at
the following rates:

(i} Employees who retire after at
least ten years but less than
20 years of gervice in a city
sponsored retirement plan, the
city shall pay 55 percent of the
total premium for the retiree;

(i) Employees who retire after at
least 20 years but less than 25
vears of service in a city
spongored retirement plan, the
city shall pay 65 percent of the
total premium for the retivee:

(iii) Employees who retire after 25
years or more of service in a
city sponsored retirement plan,
the city shall pay 75 percent of
the total premium for the
retiree.

In order for the spouse and
dependents to participate in the

CD21:7
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medical and/or dental insurance
program, they shall pay 100 percent
of the total premium.

g. Upon attainment, of the age suf-
ficient for Medicare eligibility, the
retiree and his/her spouse shall he
covered by Medicare without any
further participation in the city's
medical and/or dental insurance
program.

h. Retirees, spouses, and their

dependents who are not eligible for .

Medicare may continue their
participation in the city's medical
and/or dental insurance program
according to their length of service
at the same percentages contained
in subsection (d)3)e. and (d}3)f

Upon the death of the retiree, the surviv-
ing spouse may continue to participate in
the city's medical and/or dental insur-
ance program at the same percentages
contained in subsections (d)1)e., (d}2)e.
or (d)(3)f. as applicable until he/she remar-
ries, The dependents of the retiree may
continue to participate in the city's medi-
cal and dental insurance program until
he/she is no longer eligible.

If a surviving spouse has remarried prior
to the effective date of this section, they
may continue to participate in the city's
medical and/or dental insurance program
at the same percentage contained in
subgection (d)(1e.

Participation in the city's medical and/or
dental ingurance program pursuant fo
subsections (dX2) and (d¥3) shall
automatically terminate if the portion of
the premium for which the retiree or
hisfher surviving spouse is regpongible to
pay is more than 60 days delinquent.

Notwithstanding anything in this sec-
tion to the contrary, city employees who
are first hired on or after September 1,
2021, shall not, upon retirement, be
entitled to participate in the city's medi-
cal insurance program or the city's dental
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insurance program. This restriction shall
also apply to the spouse and dependent(s)
of such relires.

(e) Any medical and/or dental premium pay-
ments that are due to the city shall be made
through automatic draft or by deduction from
Municipal Police Employees' Retirement System
(MPERS) in accordance with provisions of the
Pension Protection Act of 2006.

(6) The city's finance department is authorized
to promulgate and implement administrative
rules as it deems appropriate in order to carry
out the provisions of this section,

{g) The provisions of this section shall not
apply to any city employee who separates from
city service in order to avoid disciplinary action.
(Code 19686, §§ 2-18—2-20; Ord. No. 2865, 2-9-
1999; Ord. No. 2928, 12-14-99; Ord. No. 3025,
9-11-01; Ord. No. 3029, 10-23-01; Oxd. No. 3078,
7-9-2002; Ord. No. 3093, 10-22-2002; Ord. No.
3489, §§ 1—3, 8-12-2008; Ord, No. 3493, 8-26-
2008; Ord. No. 3533, 5-12-2009; Ord. No. 3551,

SLIDELL CODE

10-27-2009; Ord. No. 3622, 7-26-2011; Ord. No.
3766, 12-16-2014; Ord. No. 3859, 4-25-2017;
Ord. No. 3948, 6-25-2019; Ord. No. 4027, 5-25-
2021)

Cross reference—Definitions generally, § 1-2.

Sec, 21-22. Reserved.

Editor's note—Ord. No. 4248, adopted July 8, 2025,
repealed § 21-22, which pertained to employee catastrophic
sick leave pool and derived from Code 1966, § 2-21; Ord. No.
3083, 8-13-2002.

Sec. 21-23. Employee standard leave
bhenefits.

{a) For those hired prior to Jonuary 3, 2022
All city employees hired prior to January 3,
2022, shall be entitled to the following employee
standard leave benefits and be subject to the
following employee standard leave provisions:

(1) Annual leave (i.e. vacation leave).

a. Subject to the restrictions of this
section, annual leave shall accrue
at the following rate:

based on actual standard
schedule hours worked

Part-Time* Full-Time Full-Time

(ot least 20 hours per {standard 72 hour) (standard 80 hour
Years of Seruvice week) biweekly schedule biweekly schedule)
< 1 year (.0462 per hour; 0.0462 per hour; 0.0462 per hour;

NTE 10.8 days annually |NTE 12 days annually

0.0577 per hour;
based on actual standard
schedule hours worked

I year — < b years

0.0577 per hour;
NTE 13.5 days annually

0.0677 per hour;
NTE 16 days annually

0.0693 per hour;
based on actual standard
schedule hours worked

5 years — < 10 years

0.0693 per hour;

0.0693 per hour;
NTE 18 days annually

NTE 16.2 days annually

0.0808 per hour;
based on actual standard
schedule hours worked

10 years — < 15 years

0.0808 per hour; NTE 18.9 (0.0808 per hour; NTE 21
days annually days annually

0.0924 per hour;
based on actual standard
schedule hours worked

15 years and over

6.0924 per hour;
NTE 21.6 days annually

0.0924 per hour;
NTE 24 days annually

* Does not include temporary or seasonal employees.

b.  On July 1 of each year, the maximum
annual leave carry forward shall be
240 hours (i.e. any unused hours in
excess of 240 which accumulated
prior te the start of the July 1 fiseal
year are lost and non-redeemable
("use it or loge it")).

Supp. No. 50

¢.  Upon separation from city employ-
ment, an employee shall be entitled
to receive compensation for unused,
accrued annual leave not to exceed
240 hours. Any vnused, accamulated
annual leave in excess of 240 hours
which an employee has at the time
of separation ghall be considerad

Cb21:8
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Intfroduced May 26, 2026, by Councilman
Disanti, seconded by Councilman Brownfield,
(by request of Administration)

ltem No. 26-05-3643

AMENDMENT A

Item No. 26-05-3643 is hereby amended as follows:

Any subsections in the [tem using numberings of “i., ii., iii., iv., ..." shall instead use
numberings of “a., b., c., d., ...."

Section 2-21(b)(3) and (4) are amended to read;

(3)

Those hired before September 1, 2008, and retired after June 30, 2010. A
city employee who was hired before September 1, 2008, and retired after
June 30, 2010, and meets the general eligibility criteria for retirement
benefits set forth in this section at the time of said retirement, may
continue city health insurance coverage and/or dental insurance coverage
{(basic only) during his retirement, if selected by the retiree with the city at
the time of retirement. In such an event, the city shall contribute:

a. 80 percent of the premium for the selected coverage if the

employee has less than 20 years of service with-the—city—-while
participating-in a public retirement system of the city;

b. 90 percent of the premium for the selected coverage if the
employee has 20 years or more but less than 25 years of service

with-the-city-while-participating-in a public retirement system of the

city; or
C. 100 percent of the premium for the selected coverage if the

empioyee has 25 years or more of service with—the—ciby—while
patticipating-in a public retirement system of the city.

An eligible retiree’s spouse, who participated in the relevant city
insurance coverage for at least the same time required of the retiree
immediately preceding his retirement, may also participate in said
insurances during retiree’s retirement, if selected by the retiree with the
city at the time of retirement, at the same premium contribution rate by
the city for the retiree. An eligible retiree’s dependent children, who
participated in the relevant city insurance coverage at the time of the
retiree’s retirement, may also participate in said insurances during
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retiree’s retirement, if selected by the retiree with the city at the time of
retirement, at the same premium contribution rate by the city for the
retiree,

The retiree (and any person participating under his policy) shall be
responsible for the balance of the premiums, along with any deductibles,
copays, and coinsurance.

Those hired on or after September 1, 2008. A city employee who was
hired on or after September 1, 2008, and meets the general eligibility
criteria for retirement benefits set forth in this section at the time of said
retirement, may continue city health insurance coverage and/or dental
insurance coverage (basic only) during his retirement, if selected by the
retiree with the city at the time of retirement. In such an event, the city
shall contribute:

a. 55 percent of the premium for the selected coverage if the
employee has 10 years or more but less than 20 years of service

with-the-city while-parlisipating-in a public retirement system of the
city;

b. 65 percent of the premium for the selected coverage if the
employee has 20 years or more but less than 25 years of service

with-the-eity-while-participating-in a public retirement system of the

city; or
C. 75 percent of the premium for the selected coverage if the

employee has 25 years or more of service with—thecity while
participating-in a public retirement system of the city.

An eligible retiree’s spouse, who participated in the relevant city
insurance coverage for at least the same time required of the retiree
immediately preceding his retirement, may also participate in said
insurances during retiree’s retirement, if selected by the retiree with the
city at the time of retirement, but said spouse shall be responsible for 100
percent of the premium. An eligible retiree’'s dependent children, who
participated in the relevant city insurance coverage at the time of the
retiree’s retirement, may also participate in said insurances during
retiree’s retirement, if selected by the retiree with the city at the time of
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retirement, -but said dependent children shall be responsible for 100
percent of the premium.

The retiree shall be responsible for the balance of the premiums, along
with any deductibles, copays, and coinsurance, and any person
participating under his policy shall be responsible for the premiums, along
with any deductibles, copays, and coinsurance.

ADOPTED this day of , 2026.

Nick DiSanti
President of the Council
Councilman, District D

Thomas P. Reeves
Council Administrator
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